HSRC Guidance
Topic:  Non-Discriminatory Subject Recruitment

Date:  December 1, 2003

Scope:  This document outlines the best practice in subject recruitment in order to encourage diversity and inclusive participation.

Target Audience:  This document primarily is intended to assist CWU researchers who recruit large numbers of subjects on campus. 

BACKGROUND

HSRC frequently receives research protocols which expect to recruit large numbers of participants.  It seems logical that such a sample should be representative of the population from which it is drawn.  While the federal regulations do not specifically spell out details for such processes, they do remind us to base our procedures on the concept of justice in subject selection.  

In the interest of supporting CWU’s commitment to embracing diversity, the HSRC is making an effort to be aware of barriers to participation in research activities.  

REGULATORY REQUIREMENTS

For approval of research, federal regulations at 45 CFR 46.111(a)(3) require the Institutional Review Board (IRB) to determine that selection of subjects is equitable.

GUIDANCE ON OPERATIONAL DETAILS

Best Practice:  The Council recommends that recruitment materials (where appropriate) contain a statement such as:  “Reasonable accommodations will be made available to persons who have special needs or disabilities in order to ensure this opportunity is available to all those wishing to participate.”  In this way we are hoping that individuals will feel free to ask for help understanding/hearing the instructions, reading the questions, or taking extra time, as well as accommodating wheelchairs and so on when such accommodations can be made within the scope of the research being done.  

