[bookmark: _Hlk213058547]REGULAR MEETING
Wednesday, April 8, 2026, 3:10 p.m.
AGENDA

	
	
	



I. [bookmark: _Hlk213058559]CHANGES TO AND APPROVAL OF AGENDA 
II. MOTION NO. 25-17: APPROVAL OF MINUTES for March 4, 2026.  
III. PRESENTATIONS 
I. ADS Program Transfer – Chris Schedler, Naomi Petersen, Cynthia Pengilly
II. Gen Ed CAT Team – Peter Klosterman and Erin Craig Ricketson
III. Budget Presentation – Joel Klucking 
IV. SENATE CHAIR REPORT 
V. ASSOCIATE VICE PRESIDENT OF FACULTY SUCCESS – see written report
VI. FACULTY ISSUES 
VII. STUDENT REPORT 
VIII. REPORTS/ACTION ITEMS 
Executive Committee
Motion 25-18: Ratify the 2026-2029 committee nominees as outlined in Exhibit A.
Bylaws and Faculty Code Committee – see written report
Motion No. 25-19: Revise Faculty Code Section IV on assigned time and WLU for Senate activities as outlined in Exhibit B
Motion No. 25-20: Revise Faculty Code sections on college budget committees as outlined in Exhibit C
Academic Affairs Committee – See written report 

Faculty Senate Legislative Representative Report – see written report 

IX. PROVOST REPORT 
X. CHAIR-ELECT 
XI. NEW BUSINESS 
XII. ADJOURNMENT 


 		***NEXT REGULAR SENATE MEETING May 6, 2026









Exhibit A

	Committee
	Faculty Member
	Department
	Term

	General Education Committee
	 
	 
	 

	
	Penglin Wang
	Anthropology 
	AY26-29

	 
	Maurice Blackson 
	Library
	AY26-29

	
	Teresa Walker
	EDTL
	AY26-29

	 
	David Zuckerman
	Economics
	AY26-29

	
	Jason Dormady
	History 
	AY26-29

	
	COTS Vacancy 
	
	

	
	CB Vacancy 
	
	

	Curriculum Committee
	
	
	

	
	Lacy Ferrell
	History
	AY26-29

	
	Steven Zhu
	Accounting
	AY26-29

	Evaluation and Assessment Committee
	
	
	

	
	Sundaram Nataraja
	Aviation
	AY26-29

	
	CAH Vacancy 
	
	




Exhibit B

Bylaw/Code/Policy or Procedure Section 
Faculty Code Section IV 
 
Title of Sections:  
Section IV Faculty Senate 
Part E Assigned Time and WLU for Senate Offices and Activities 
 
Revision and addition  
  
Summary of changes and/or additions:   
The BFCC added language to distinguish between faculty senate roles that draw from the standard three (3) that is part of service for all TT/T faculty and faculty senate roles (such as EC members and officers, and the FLR) that receive additional WLUs. 
 
The BFCC also added an “s” to indicate the plural form of the acronym WLU. 
 
Rationale for changes and/or additions: 
This motion clarifies that senators, committee members, and committee chairs draw from their standard three (3) service WLUs as specified in the CBA.  Any additional WLUs received by faculty serving in these roles must be negotiated with administration on a case-by-case basis. It specifies that EC members and officers, and the FLR,  receive additional WLU release that is detailed in Part E 2-6. 
 
The addition of the “s” is a clerical change meant to indicate the plural form of WLU. It was added in order to maintain consistency with how WLUs are referred to across both Code and Bylaws.  

Proposed Policy Revisions: 

Section IV Faculty Senate 
E.	Assigned Time and WLU for Senate Offices and Activities
As per the CBA, tenured/tenure-track (T/TT) faculty members receive a standard of three (3) WLUs for service per academic year. Senators, committee members, and committee chairs draw from the three (3) standard service WLUs that all T/TT faculty receive. No additional financial compensation is received for this service unless negotiated with administration on a case-by-case basis. NTT senators and/or committee members receive WLUs from the Provost. EC members and officers, and the FLR receive additional WLU release from teaching as detailed below. 
 
1.	WLUs associated with Senate offices and activities are based on thirty (30) hours of time spent in meetings and in preparation for meetings - one (1) WLU. It is acknowledged that units assigned reflect an annual average that faculty may reasonably expect over a three-year term.
 
2.	Faculty Senate Chair
a.	The Faculty Senate Chair shall be relieved of thirty-six (36) WLUs of teaching for the academic year to perform their duties. The department in which the chair teaches shall receive compensatory funds from the Senate.  
b.	The chair assumes certain duties and responsibilities in the summer, for which 8-14 WLUs (based on need and budget considerations) are negotiated with the President.
 
3.	Faculty Senate Chair-Elect
a.	The Faculty Senate chair-elect shall be relieved of eighteen (18) WLUs of teaching for the academic year to perform their duties. The department in which the chair-elect teaches shall receive compensatory funds from the Senate.
b.	The chair-elect assumes certain duties and responsibilities in the summer, for which the Faculty Senate Chair assigns 1 WLU.
 
4.	Faculty Senate Past Chair
a.	The Senate past chair shall be relieved of eighteen (18) WLUs of teaching for the academic year to perform their duties. The department in which the past chair teaches shall receive compensatory funds from the Senate.
b.	The past chair assumes certain duties and responsibilities in the summer, for which 4-7 WLUs (based on need and budget considerations) will be negotiated with the President.
 
5.	EC Member
a.	EC members who are not the chair, chair-elect or past chair shall receive six (6) service WLUs, three (3) of which shall be reimbursed by the Senate.
b.	Members of the EC assumes certain duties and responsibilities in the summer, for which the Faculty Senate Chair assigns 1 WLU.
 
6.	FLR
a.	The FLR shall receive release time from teaching as well as a travel allowance, negotiated each year with the President.
b.	In the event that the FLR is also elected chair of the Washington Council of Faculty (FLRs of Washington universities), more release time, a higher travel allowance, and a summer stipend shall also be negotiated.
c.	Past allocations for these items shall be available from the Senate Office.
 
7.	Senator
a.	WLUs for senators from academic departments, and the library are estimated at one (1) per academic year.
b.	WLUs for NTT senators (Code Section IV.B.1.a.iv) shall be allocated each year in consultation with the Provost.  Information on past allocations for these positions shall be available from the Senate office.
 
8.	Senate Committee Chair
WLUs for the position of chair of a Senate committee are estimated at two to four (2-4) per academic year.  When elected committee chairs configure their workload plans, they should contact the Faculty Senate Office to determine a specific estimate for the upcoming year.
 
9.	Senate Committee Member (Non-Chair)
        WLUs for the positions of non-chair members of Senate committees are estimated at one to two (1-2) per academic year.  When ratified committee members configure their workload plans, they should contact the Faculty Senate Office to determine a specific estimate for the upcoming year.



Exhibit C

Bylaw/Code/Policy or Procedure Section 
Preamble  
 
Faculty Code Section II Faculty Rights and Responsibilities 
 
Faculty Code Appendix C College Budget Committees 
 
Title of Sections:  
Abbreviations  
  
Section II Faculty Rights and Responsibilities 
2. College Budget Committees (b) 
 
Appendix C College Budget Committees 
Section I Definitions 
Section IV Committee Responsibilities (A and C) 
 
Revision and addition  
  
Summary of changes and/or additions:   
Acronyms for ACE and AGB have been added to the abbreviations in the Preamble. In Faculty Code Section II.2.b, the origins of the 1966 statement were changed from saying “AAUP” to “joint AAUP/ACE/AGB.” Additional changes include eliminating “shared” and adding the word “principles,” as well as changing “refers” to “outlines” 
 
In Faculty Code Appendix C “College Budget Committees,” A definition was added to Section I “Definitions.” In Section IV “Committee Responsibilities” part A, “unit” was eliminated and “questions” changed to “decisions.” In the following sentence, “larger questions” was replaced with “extra- and inter-collegial budget decisions” and the reference to Code was updated to “Section II.C-D, ‘Areas Meriting Significant Faculty consultation’ and ‘Procedures for Faculty Consultation.”  
  
Rationale for changes and/or additions: 
Changes within the list of abbreviations in the Preamble and to Faculty Code Section II.2.b are proposed so as to more accurately reflect the authorship and contents of the Statement on Government of Colleges and Universities.  
Changes to Appendix C include 1) Section I is labeled as definition, yet the original did not contain a definition. This motion adds a definition of college budget committees to this section of Appendix C. 2) Changes to Section IV.A specify when broader consultation is needed. These changes now indicate the areas of Code that should be referred to for broader faculty consultation. 

Proposed Code Revisions:
ABBREVIATIONS
The following abbreviations shall be used in this document:
AAC&U: American Association of Colleges and Universities
AAUP: American Association of University Professors
AAC: Academic Affairs Committee
ACE: American Council on Education
ADCO: Academic Department Chairs’ Organization 
ADI: Antiracism, Diversity, and Inclusivity 
AGB: Association of Governing Boards of Universities and Colleges
BOT: The Board of Trustees of CWU
BFCC: Bylaws and Faculty Code Committee
BPC: Budget and Planning Committee
Bylaws: The Bylaws of the CWU Faculty Senate
CAH: College of Arts and Humanities
CB: College of Business
CBA: The collective bargaining agreement between CWU and the United Faculty of Central, September 1, 2023 – August 31, 2027. The CBA can be found at https://www.ufcentral.org/.
CEPS: College of Education and Professional Studies
Code: The Faculty Code of the CWU Faculty Senate
COTS: College of the Sciences
CWU: Central Washington University
CWUP: Central Washington University Policy
CWUR: Central Washington University Procedure
EAC: Evaluation and Assessment Committee
EC: Executive Committee, The Executive Committee of the CWU Faculty Senate
FLR: Faculty Legislative Representative
FSCC: Faculty Senate Curriculum Committee
GEC: General Education Committee
NTT: Non-tenure Track Faculty
PBAC: President’s Budget Advisory Committee
Provost: CWU’s Provost and Executive Vice-President for Academic Affairs
Senate: The Faculty Senate of CWU
TT/T: Tenure track/Tenured faculty
UFC: United Faculty of Central 
WLU: Workload unit
SECTION II. FACULTY RIGHTS and RESPONSIBILITIES

A.	Faculty Rights
1. All faculty members have the right to:
a.	Participate in faculty and university shared governance by means of a system of elected faculty representatives on committees and councils at the departmental, college, university, and Senate levels;
i. Among the rights valued by the Senate is the right of any faculty member to speak on issues pertaining to their responsibilities. The Senate provides a protected environment in which faculty may engage in speech and actions (including voting) without fear of reprisal or admonition by their supervisors or administration. Faculty members who feel their rights under the Code have been violated may file a complaint as outlined in Code Section IV.G.1.d. 
b.	Be treated fairly and equitably and have protection against illegal and unconstitutional discrimination by the institution.
c.	Exercise academic freedom as set forth in the 1940 Statement of Principles on Academic Freedom and Tenure with 1970 Interpretive Comments, (American Association of University Professors (AAUP), & Association of American Colleges, now the Association of American Colleges and Universities (AAC&U)), and the CBA.
d.	Access to their official files, in accordance with the CBA.
e.	Access (according to appropriate work assignment) to accurate budgetary, enrollment, retention, and alumni data for reasons of recruitment, retention, fundraising, budgeting and unit governance.

2.	College Budget Committees

a.	Faculty have a right to participate in budget decisions at department, college, and university levels, through the Faculty Senate Budget and Planning Committee (BPC), representatives on university budget committees and sub-committees, and representatives on college or unit budget committees (see Appendix C).
b.	The joint AAUP/ACE/AGB Statement on Government of Colleges and Universities (1966) refers outlines to basic shared university governance principles. It makes clear that the BOT, administration, and faculty should “have a voice in the determination of short- and long-range priorities, and each should receive appropriate analyses of past budgetary experience, reports on current budgets and expenditures, and short- and long-range budgetary projections.” All participants in the budget process have the right to sufficient information to be able to carry out their responsibilities.
c.	All faculty involved in the budget process have the right to speak on issues pertaining to the faculty member’s responsibilities as a participant in that process. The protections in II.A.1(a) apply to faculty members involved in the budget process at all levels.  
[bookmark: _Toc170389410]APPENDIX C: College Budget Committees

[bookmark: _Toc170389411]Section I.  Definition: “College budget committees” are a means through which faculty members within a college participate in college-level budget decisions. For the purpose of this section, “college budget committee” will also include the library budget committee, and “college” refers to an academic college and the library.

[bookmark: _Toc170389412]Section II.  College Policies

The principles below are broad guidelines relative to faculty rights and responsibilities on college budget committees. Colleges shall establish their own specific policies and guidelines for their budget committees, which at a minimum, should adhere to the principles and practices below. College budget committee policies shall be approved by a vote of a simple majority of all the faculty in the college.

[bookmark: _Toc170389413]Section III.  Composition

A.	College deans shall ensure that college budget committees:

1.	Are broadly representative of the departments in the college. All faculty are eligible to serve on the committees. All members of the committee must be members of the college. Faculty (including chairs) shall represent at least 2/3 of the voting members of the committee.

2.	Have clearly delineated terms that allow for continuity on the committee.

[bookmark: _Toc170389414]Section IV.  Committee Responsibilities

A.	The committees are consultative groups for the deans and are the minimum required consultation on college and unit budget questions decisions. Larger questions Extra- and inter-collegial budget decisions may require broader consultation, as outlined in Section II.C-D., “Areas Meriting Significant Faculty Consultation” and “Procedures for Faculty Consultation.”

B.	The committees shall review and make recommendations about the entirety of the college budget.

C.	Committees shall report back on to the faculty in their college on a regular basis.

[bookmark: _Toc170389415]Section V.  Committee Member Responsibilities

A.	Faculty members of the committee represent the greater good of the college and will make budgetary recommendations based on a broad range of faculty interests and ideas.

B.	On issues of broader import, committee members have an obligation to consult with the larger college prior to making a recommendation to the dean.

 



BFCC Committee Report 
April 8, 2026 
 
	Charge # 
	Timeline  
	Charge/task 
	Progress  
	Action  

	BFCC25-26.01 
	Fall  
	Clarify the Code language for the election of Departmental senators, Department chair, College EC representatives, and Emerit status. 
	Completed 
	Turned an uppercase “I” into a lowercase “i,” (clerical change passed onto EC). 

	BFCC25-26.02 
	Fall 
	Review the Shared Governance document and collaborate with the Executive Committee to make recommendations for how to incorporate these ideals into Code. 
	Completed 
	Compared shared governance statement and Faculty Code and developed a report with recommendations.  
 
 
 

	BFCC25-26.03  
 
	Winter 
	Review and reevaluate the range of WLU release faculty receive for serving on Senate committees in lieu of changes to support staff. 
	IP 
	We reviewed WLU release language in Code and, after consulting with EC, drafted a motion to clarify WLU allocations. The motion will be presented for first reading at Faculty Senate on April 8, 2026. 

	BFCC25-26.04 
	Winter 
	Investigate the status of the college budget committees and make recommendations to change the Code. 
	 IP 
	Discussed in Fall quarter. EC is reestablishing Budget and Planning Committee. That committee will be better positioned to investigate the status of the college budget committees. The BFCC revised College Budget Committee language in Code for clarity and clerical accuracy. The motion will be presented for first reading at Faculty Senate on April 8, 2026.  

	BFCC25-26.05 
	Winter 
	Review and clarify Bylaws language concerning senators who are close to terming out but want to run for EC. 
	IP 
	The committee is currently reviewing the Bylaws related to terms for senators.  

	BFCC25-26.06 
	Winter 
	Add language to the Bylaws to include a process for disbanding committees that are no longer meeting.   
	N/A 
	Not started 

	BFCC25-26.07 
	Spring 
	Add language to Bylaws outlining a process for situations in which a department does not nominate a senator (senator vacancy).   
	N/A 
	Not started 

	BFCC25-26.08 
	Spring 
	Continue revising and updating the Distinguished Faculty Awards nomination and submission of materials section of the Code. 
	Completed 
	Progress made during AY24-25 resulted in moving this to fall. 
 
Presented revisions as a motion on Nov. 5 faculty senate meeting.  
 
Gathered and incorporated feedback for second reading on Dec. 3.  
 
Motion passed Jan. 14, 2026 

	BFCC25-26.09 
	Spring 
	Continue work on the Faculty Emerit section (Code). 
	N/A 
	Not started 

	BFCC25-26.10 
	Spring 
	Recommend revisions to Code and Bylaws to improve clarity and fix typos and errors. 
	IP 
	Not started 


 
The BFCC met weekly during fall and winter quarters. In early winter 2026, we focused on completing BFCC 25-26.02. We have begun work on BFCC 25-26.03.  
 































Academic Affairs Committee Report
13 March 2026
 
 
	Charge #
	Timeline 
	Charge/task
	Progress 
	Action 

	AAC25–26.01 
 
	Fall 
	Review the report made by the 3-year Degree CAT Team and the NWCCU 3-year degree recommendations. In collaboration with the Registrar, make policy recommendations for CWU 501-11 as necessary
	CAT Team provided their report the week of November 10th. AAC discussed November 13th and provided written feedback to James Jankowski and the CAT team the week of November 17th. 
	Completed

	AAC25–26.05
 
	Fall
	Clarify and codify class attendance policy as it relates to student athletes. Aligning with changes AAC made to CWU 501-20 (38) in AY25-26
	AAC solicited feedback from the Athletic Director, Performance Arts Department Chairs, and SOURCE to review drafted policy language regarding class attendance. AAC voted and approved motion to send to FSEC (Dec 2025). The motion was sent back with feedback (Jan 2026). 
	Motion presented at FS. Tabled during discussion. TBD.
 

	AAC25–26.New 
	Winter
	NWCCU asked CWU to explain how we demonstrate online course instructors engagement in “Regular and Substantive Interaction” (RSI) with their students in CWU’s Year- 7 Self-Study this fall.
	Associate VP of Academic Affairs Kurt Kurstein solicited feedback on this interim RSI policy from FSEC leadership and AAC was asked to review.
	Completed
 

	AAC25–26.02
 
	Winter
	Develop a Generative AI Policy to provide general guidelines around the use of Generative AI to grade student work.
	AAC has gathered feedback from Multi-Modal and provided ADCO with a survey for Chairs to send to their faculty. The single question asked to faculty was, “We [AAC] are consulting with faculty around campus to get a sense of how they are currently using AI in their grading (if any). If you are a faculty member that uses AI for grading, then could you share to what capacity you use it?”" Forty-plus faculty responded.
 
	In progress (on pause until clarification is received from EC and AAG regarding current policy of student use of AI and if this fits within the WAC’s academic dishonesty definition) 
 

	AAC25–26.06
 
	Winter
	Review all CWU 501-20 and, specifically, the Academic Dishonesty and Academic Suspension policies and procedures for “Dean of Student Success.” Recommend what position should oversee these appeals since we no longer have a Dean of Student Success.
	From Chair Lindsey, “Charge AAC25-26.06 has the committee updated the sections of policy that include "Dean of Student Success" to the accurate office? Thomas Pedersen (Policy and Ethics Director) has offered this,  "dealing with “Dean of Student Success”, I want to see if these are just housekeeping changes and have no substantive changes, meaning replacing Dean of Student Success with VP of Student Engagement and Success or another person title. If it is, then it would not need to go through the entire policy process and just need the approval of (the provost) after I make the updates." 
	Changes made and voted on at FS in 2023-24 (approved by FS)

	AAC25–26.New
	Winter
	Consult with Elvin Delgado regarding CWU 501 – 20 (47) Student Service Campus
	Currently, there are 100 entities that can edit a student’s campus (e.g. Ellensburg main versus Web). Elvin’s group will reduce the number of entities that can audit a student’s service campus. Office of the Registrar, as well as and Admissions will likely be the main entities to make campus determinations.
	Completed

	AAC25–26.New
	Winter
	Work with Alexis Andrews and the CAT team that is developing a Teaching CiHS Graduate Certificate framework
	Alexis will attend AAC March 12th 
	Completed

	AAC25–26.03
 
	Winter
	Review withdrawal and hardship withdrawal policies [CWU 501-20(13) and CWU 501-20(14)] and make potential policy recommendations concerning: 1) Should we allow a certain number of total withdrawals up until the end of the quarter? 2) Can we get better criteria/messaging over what counts as a hardship withdrawal?
	Arturo Torres and Dawn Varnum are working with ACC to provide recommendations on updating both uncontested withdrawal policy and hardship withdrawal policy
	In progress

	 
	 
	 
	 
	Choose one:
Not started
In progress
Submitted
Approved at FS Date
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TO:                 Faculty Senate Executive Committee; Faculty Senate
 
FROM:           Matt Altman, Faculty Legislative Representative
 
DATE:            April 8, 2026
 
RE:                 Faculty Legislative Representative Report
 
The short legislative session ended on March 12. Although some committee meetings were held in March, most of the activity was on the floors of the House and Senate.

Update on specific bills
In my March 4 Faculty Senate report, I listed the bills of particular interest to us and described their fates, in some cases anticipating what was expected. Here’s what finally happened:
 
1. SSB 5828/HB 2567: This bill would reinstate funding from the Washington College Grant (WA CG) and the College Bound Scholarship (CBS) to assist low-income students in paying for college at private four-year not-for-profit institutions.
· The bill was passed by the full Senate but was revised in the House Appropriations Committee. It then died in the Senate Rules Committee.
 
2. SB 5909: This bill would mandate a process for Washington’s public universities to review and discontinue majors that graduate fewer than ten students annually.
· This bill died in the Senate Rules Committee and never made it to the floor for a vote.
 
3. HB 2098: This bill would increase taxes on big businesses and would require a 10% reduction in tuition each year for three years.
· This bill died in the House Postsecondary Education & Workforce Committee.
 
4. SB 6325/HB 2617: When the state approves increases to faculty and staff salaries, it only covers a portion of it with new state funding. These companion bills would address this so-called fund split. 
· SB 6325 died in the Senate Ways & Means Committee.
· HB 2617 died in the House Postsecondary Education Committee.
 
5. SB 6276/HB 2612: These companion bills would reverse the supplantation from the Workforce Education Investment Act (WEIA) account. In the current biennial budget, there was a $400 million expense at UW that had previously been covered with general funds but then was replaced with WEIA funds.
· SB 6276 died in the Senate Ways & Means Committee.
· HB 2612 died in the House Postsecondary Education Committee.
 
6. SB 5906: This bill would prohibit public education providers from collecting information about students’ immigration status. It would also prohibit employees at hospitals and schools, including universities, from allowing immigration enforcement officers to enter nonpublic areas without a warrant or court order.
· The bill was passed by the full Senate but was revised in the House Civil Rights & Judiciary Committee. It then died in the Senate Rules Committee.
 
In short, despite a flurry of legislative activity, none of these bills passed. In the end, all eyes were on the budget.
 
Millionaires Tax
The main focus of the floor debates was the Millionaires Tax (SB 6346), which levies a 9.9% tax on people whose annual income is above $1 million. Debate on this bill lasted over 25 hours in the House! It passed 51-46 in the House and 27-21 in the Senate. The Governor says that he will sign it.
 
This will be challenged in court. Why? The state Constitution mandates that property taxes be uniform, and in several rulings, the state Supreme Court has defined income as property. So, the Millionaires Tax looks like a graduated (i.e., not uniform) income tax, since non-millionaires are not subject to it.
 
Supplemental budget
The supplemental budget (ESSB 5998) was passed by the House and Senate on March 12. 
 
As anticipated in my March 4 Faculty Senate report, the state universities fared well under this budget. For Central, the total appropriation previously enacted in the 2025-27 biennial budget was $185,188,000. Under the approved supplemental budget, Central gets $180,306,000. That’s actually higher than the supplemental budgets that were proposed by both the Senate ($179,418,000) and the House ($180,084,000).
 
This looks like a cut, almost $5 million less than what we got in the biennial budget. In fact, the biggest reduction in this budget over the state’s previously enacted budget is a $239.9 million cut to the operating budgets of the state universities. However, in the supplemental budget, that money is backfilled by the “Higher Education Budget Adjustment,” which shifts $239.9 million from universities’ Building Accounts to their Higher Education Operating Fees Accounts. The budget then refills the Building Accounts with state bonds.
· The state is doing this because, by statute, it can’t borrow to cover operating costs, but it can borrow for capital expenses. As I mentioned last time, it’s like money laundering.
Central’s share of this is $9 million, which means that our actual budget is $189,306,000. So, Central is getting an increase in funding, as mandated by maintenance formulas in statute.
 
Some people in higher education are worried that this will come back to bite us someday, when the state has to pay off these bonds. But I say we should celebrate. We come out unscathed and live to fight another day.
 
What happens next?
With the last day of the 2026 legislative session on March 12, the bulk of my work for this year is done.
 
The Council of Faculty will meet virtually every few weeks during the spring and summer, and then we will meet more frequently in the fall.
 
In the fall, we will likely have some work sessions on higher education with legislators. The Faculty Legislative Representatives and the sponsors of SB 6326 and HB 2617 want to continue to educate lawmakers about the fund split so that, hopefully, they can pass some legislation on it during the long legislative session (January 11-April 26, 2027 [105 days]) next year.
 
Although I will keep the Faculty Senate Executive Committee updated as necessary, my next written report will likely be in November, when I will detail the Council of Faculty’s legislative priorities for the 2027 session.
 
My first year as Faculty Legislative Representative was a great learning experience. I tried to represent CWU’s interests to lawmakers in Olympia and to keep faculty informed of what was happening. I am grateful to the EC and the rest of the Faculty Senate for supporting me in this role.
 
Please email me with any questions (matthew.altman@cwu.edu or philosopher.altman@gmail.com).
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