[bookmark: _Hlk213058547]REGULAR MEETING
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AGENDA

	
	
	



I. [bookmark: _Hlk213058559]CHANGES TO AND APPROVAL OF AGENDA 
II. MOTION NO. 25-15: APPROVAL OF MINUTES for February 4, 2026.  
III. PRESENTATIONS 
I. Erin Craig Ricketson and Tennecia Dacass—General Education Cat Team Update
II. Elizabeth Fountain—Prior Learning Assessment (PLA)
III. Patrick Pease—3-year degree 
IV. SENATE CHAIR REPORT 
V. ASSOCIATE VICE PRESIDENT OF FACULTY SUCCESS-Written Report
VI. FACULTY ISSUES 
VII. STUDENT REPORT 
VIII. REPORTS/ACTION ITEMS 

Academic Affairs Committee 

Motion No. 25-16: Amend CWU 501-20(39) Class Attendance policy to clarify university-sponsored events and the role of students, sponsors, and faculty as outlined in Exhibit A.  

Bylaws and Faculty Code Committee—Written Report
Faculty Legislative Representative—Written Report 


IX. PROVOST
X. CHAIR-ELECT 
XI. NEW BUSINESS 
XII. ADJOURNMENT 


 		***NEXT REGULAR SENATE MEETING April 1, 2026





     Exhibit A
Bylaw/Code/Policy or Procedure Section

Title of Section: 501-20(39) Class Attendance
 

New   	Revision 
 

Summary of changes and/or additions:  

We have provided a non-exhaustive list of university-approved activities in the first paragraph of G.

We have added language to G, placing emphasis on the sponsor, and not the student, for providing a rationale for the student’s absence.

We have added an entirely new section H highlighting that instructors are strongly encouraged to work with students to make up missed assignments while acknowledging there are some cases where this is not appropriate.

Rationale for changes and/or additions:
Instructors are uniquely positioned to determine what attendance rules are required for pedagogy in their field. This is closely tied to the academic freedom required for reliable and valid instruction. Hence, the 'strongly encouraged' of the policy is retained over 'must/shall' to allow faculty to make this determination. H(1-6) are necessary to protect faculty from doing something that would be inappropriate.
We agonized over the list for university-sponsored activities and did not/could not come up with an exhaustive list.









501-20(39) Class Attendance

A. Instructors may require regular class attendance. Students in face-to-face classes are expected to attend the first meeting of the term. Students who fail to attend, login or make previous arrangement with the instructor or department will be dropped for non-attendance.
B. The drop for non-attendance date shall be defined as the third day of instruction during a regular quarter, or the second day of instruction during the summer session. If the first class meeting occurs after the drop for non-attendance date, then the first class meeting date shall be the drop for non-attendance date. Intensive courses whose dates do not correspond to the academic term in which they are scheduled will have course-specific deadlines for academic and financial responsibility.
C. Non-attendance does not relieve the student of academic and financial responsibility associated with enrollment as detailed on the academic calendar. Students who enroll or register after the third day of instruction are responsible for academic and tuition liability.
D. A student who is enrolled in a class but did not successfully complete all of the course prerequisites the previous quarter and who does not have instructor permission will be dropped from the course before the last day of the change of schedule period.
E. In compliance with RCW 28B.137.010, educational institutions must accommodate student absences to allow students to take holidays for reasons of faith or conscience or for organized activities conducted under the auspices of a religious denomination, church, or religious organization, so the students' grades are not adversely affected by the absences.
1. Faculty members must reasonably accommodate students who, due to the observance of religious holidays, expect to be absent or endure a significant hardship during certain days of the course or program.
2. “Reasonably accommodate” means coordinating with the student on scheduling examinations or other activities necessary for completion of the course or program and includes rescheduling examinations or activities or offering different times for examinations or activities. Students seeking reasonable accommodations under this policy must provide written notice to the faculty, within the first two weeks of the beginning of the course, of the specific dates the student requests accommodations regarding examinations or other activities.
3. RCW 28B.137.010 requires course or program syllabi to include either this policy or a link to the policy.
4. Students may not be required to pay any fees for seeking reasonable accommodations under this policy.
5. Students who feel that this policy has not been fairly implemented may appeal to the Dean of Student Success in the Office of the Provost.
6. Instructors are not required to offer makeup work for missed classes in the absence of a prior arrangement.
F. If a student enrolls in a class during the Change of Class Schedule Period, but after an assignment is due, the instructor shall either offer a reasonable opportunity to make up the assignment without penalty or excuse the student from completing the assignment.
G. Sponsors of university activities requiring absence from class will prepare and sign an official list of the names of those students who plan to be absent. University-approved activities include but are not necessarily limited to those activities sponsored by Departments, Programs,official student clubs and organizations or other University Divisions/Units. It is each student’s responsibility to present a copy of the official list to the appropriate instructors and make arrangements prior to the absence. Members of the university community directing or arranging such activities must adhere to the following guidelines:
1. Scheduling of such activities shall not overlap with official final examination periods;
2. Scheduling of such activities shall not require an absence of more than three (3) consecutive class days;
3. Scheduling of such activities shall, wherever possible, be announced to the students far enough in advance for them to plan to fulfill course requirements; 
A. When situations arise that were reasonably unforeseen, it is the sponsor's responsibility to explain the circumstances that require the student to be absent.  
B. Faculty are encouraged to accommodate the student so that their grade is not negatively affected.
4. Responsibility for seeking an exception to these guidelines lies with the sponsor and not with the student(s). 

H. In cases where an absence meets the guidelines above, instructors are strongly encouraged to work with the student to make arrangements to avoid academic penalties. Students shall provide documentation for absences due to official university-sponsored events. The documentation shall be provided far enough in advance to allow the instructor to arrange accommodations. Cases when an instructor may not be able to accommodate the student include (but are not necessarily limited to) those involving:
1. Time-limited activities that cannot reasonably be recreated;
2. Events or group activities that cannot be recreated;
3. Accommodations that would put an undue hardship on the instructor;
4. Undue financial cost to the university;
5. Inequitable advantage to the absent student compared to attending students;
6. Safety concerns related to operating equipment without supervision.







 

Faculty Senate 	 	 	 	 	 	 	 	         March 4, 2026 
 
Brief Report to the Faculty Senate 
 
Dear Members of the Faculty Senate, 
 
I am writing to provide an update on a leadership development initiative for our Department Chairs that I launched in consultation with Erin Craig Ricketson and Heidi Perez in ADCO. This professional development program will be facilitated by the American Association of State Colleges and Universities (AASCU) and is designed to strengthen leadership capacity across our academic units. 
To ensure the training is tailored to the specific needs of CWU, AASCU facilitators will begin by distributing a survey to all Department Chairs. The survey will identify priority areas, challenges, and opportunities associated with the chair role at our institution. Following the survey, facilitators will conduct a remote listening session with the chairs to explore themes in greater depth and gather additional context. They will also meet with the Provost and Deans to understand leadership expectations and institutional priorities from their perspective. 
Using this information, AASCU will design a customized day-and-a-half program specifically for CWU Department Chairs. Topics commonly addressed in this training delivered by AASCU at peer institutions include: 
· Clarifying the role of the Department Chair 
· Strategic negotiation and advocacy 
· Leading with self-awareness 
· Building effective working relationships 
· Trust and psychological safety 
· Creating a culture of candor 
· Supporting tenure-track faculty development 
· Preventing burnout and managing workload 
· Leadership in a digital environment 
· Coaching and mentoring 
· Strategic planning 
· Delivering constructive performance feedback 
 
The program will begin with an opening reception on the evening of June 4, followed by a full day of training on June 5 and a half-day session on June 6. The facilitators will incorporate institution-specific case studies and applied modules relevant to CWU. Participants will also receive a leadership guidebook summarizing key frameworks, tools, and takeaways from the training. 
Following the on-campus program, chairs will be invited to participate in ongoing virtual “Discovery Sessions.” These sessions provide structured opportunities for continued learning, deeper exploration of emerging topics, and engagement with chairs from institutions nationwide who have completed the AASCU program. 
I would like to extend my sincere appreciation to Erin Craig Ricketson and Heidi Perez for their partnership and coordination with ADCO; to Chris Schedler for elevating leadership development as a critical need for our Department Chairs; and to Provost Pease for generously funding this initiative. 
Thank you for the opportunity to share this update and for your continued support of initiatives that strengthen faculty leadership and institutional effectiveness. 
 
Respectfully, 	 
[image: ] 
Elvin Delgado, Ph.D. 
Interim Associate Vice President for Faculty Success 


















BFCC Committee Report
Feb. 4, 2026

 
	Charge #
	Timeline 
	Charge/task
	Progress 
	Action 

	BFCC25-26.01
	Fall 
	Clarify the Code language for the election of Departmental senators, Department chair, College EC representatives, and Emerit status.
	Completed
	Turned an uppercase “I” into a lowercase “i,” (clerical change passed onto EC).

	BFCC25-26.02
	Fall
	Review the Shared Governance document and collaborate with the Executive Committee to make recommendations for how to incorporate these ideals into Code.
	Completed
	Compared shared governance statement and Faculty Code and developed a report with recommendations. 




	BFCC25-26.03 

	Winter
	Review and reevaluate the range of WLU release faculty receive for serving on Senate committees in lieu of changes to support staff.
	IP
	Currently collecting information from Senate EC and committee chairs about WLU received. Will compare with WL descriptions in Code. 

	BFCC25-26.04
	Winter
	Investigate the status of the college budget committees and make recommendations to change the Code.
	 IP
	Discussed in Fall quarter. EC is reestablishing Budget and Planning Committee. That committee will be better positioned to investigate the status of the college budget committees. The BFCC will use their recommendations to develop proposed amendments to Code. 

	BFCC25-26.05
	Winter
	Review and clarify Bylaws language concerning senators who are close to terming out but want to run for EC.
	N/A
	Not started

	BFCC25-26.06
	Winter
	Add language to the Bylaws to include a process for disbanding committees that are no longer meeting.  
	N/A
	Not started

	BFCC25-26.07
	Spring
	Add language to Bylaws outlining a process for situations in which a department does not nominate a senator (senator vacancy).  
	N/A
	Not started

	BFCC25-26.08
	Spring
	Continue revising and updating the Distinguished Faculty Awards nomination and submission of materials section of the Code.
	Completed
	Progress made during AY24-25 resulted in moving this to fall.

Presented revisions as a motion on Nov. 5 faculty senate meeting. 

Gathered and incorporated feedback for second reading on Dec. 3. 

Motion passed Jan. 14, 2026

	BFCC25-26.09
	Spring
	Continue work on the Faculty Emerit section (Code).
	N/A
	Not started

	BFCC25-26.10
	Spring
	Recommend revisions to Code and Bylaws to improve clarity and fix typos and errors.
	IP
	Not started



The BFCC met weekly during fall and winter quarters. In early winter 2026, we focused on completing BFCC 25-26.02. We have begun work on BFCC 25-26.03. 
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	TO:   
 
	Faculty Senate Executive Committee; Faculty Senate 

	FROM:  
 
	Matt Altman, Faculty Legislative Representative 

	DATE:  
 
	Report completed March 2, 2026, for Senate meeting on March 4, 2026 

	RE:  	 
	Faculty Legislative Representative Report 


 
The heart of the short legislative session took place in February. This is when bills did or did not move out of their initial committees, did or did not move out of Senate Ways & Means or House 
Appropriations (depending on the bill’s place of origin), did or did not move out of the Rules Committees, and were or were not approved by the full House or Senate. Right now, House committees are considering the bills that were approved by the Senate, and Senate committees are considering the bills that were approved by the House. 
Update on specific bills 
In my February 4 Senate report, I listed all the Senate and House bills concerning higher education. Here are the bills of particular interest to us and their fates: 
 
1. SSB 5828/HB 2567 - Concerning the Washington college grant and college bound scholarship program for students attending private four-year not-for-profit institutions of higher education in Washington. 
· This bill would reinstate funding from the Washington College Grant (WA CG) and the College Bound Scholarship (CBS) to assist low-income students in paying for college at private four-year not-for-profit institutions (Gonzaga, PLU, Whitman, etc.). 
· The bill was passed by the Senate but in a revised form: rather than getting 50% of the award average given to UW students, they get 90% of the award average given to students at the public regional universities (CWU, EWU, and WWU) and Evergreen. It’s now with the House Appropriations Committee. 
· I testified OTHER (not PRO or CON) on this in Ways & Means (2/6). The message was that, although we support student choice, the legislature should shore up funding for public institutions before indirectly supporting the privates. 
 
2. SB 5909 - Reviewing and discontinuing low-enrollment undergraduate programs at public baccalaureate institutions. 
· This bill outlines a process for Washington’s public universities to review and discontinue majors that graduate fewer than ten students annually over five years. 
· This was opposed by the Council of Faculty (all the FLRs), the Washington Student Association, and other groups. Only Eastern supported it; Central and the other universities took no position. 
· It passed through the Senate Higher Education & Workforce Development Committee and the Senate Ways & Means Committee. 
· Thankfully, SB 5909 died in the Rules Committee, ending up in the Senate Rules “X” file (along with Gillian Anderson), meaning it is no longer eligible for consideration this session. 
· I testified against this bill in those two committee hearings (1/15, 2/3), and I met with Senator Bob Hasegawa, a member of the Rules Committee (and a friend of organized labor), ahead of this decision. 
 
3. HB 2098 - Adjusting higher education funding. 
· This bill would increase taxes (a “workforce education investment surcharge”) on big businesses such as Amazon and Microsoft, and it would require a 10% reduction in tuition each year for three years (starting in 2027-28), for a total of 30%. 
· This bill died in the House Postsecondary Education & Workforce Committee. 
 
4. SB 6325/HB 2617 - Enhancing higher education procedures. 
· These companion bills would address the fund split. When the state approves increases to faculty and staff salaries, it only covers a portion of it with new state funding. For example, in this biennium, Central’s fund split is 59% appropriation/41% tuition, which causes an annual shortfall of over $1 million. 
· This bill made it out of the Senate Higher Education committee and died in the Ways & Means Committee. It was recently heard in the House Postsecondary Education committee. It’s not going to pass. It’s a “message bill” that will allow us to inform legislators about the fund split and lay the groundwork for future action. 
· The other FLRs and I testified in favor of this bill in both the Senate Higher Education & Workforce Development Committee (1/29) and the House Postsecondary Education & Workforce Committee (2/25). 
 
5. HB 2612/SB 6276 - Protecting revenues devoted to the workforce education investment account. 
· These bills would reverse the supplantation from the Workforce Education Investment Act (WEIA) account. In the current biennial budget, there was a $400 million expense at 
UW that had previously been covered with general funds but then was replaced with WEIA funds. In short, WEIA funds were used to fill a hole in the state’s budget rather than for its intended purpose. 
· Both bills died in the budget committees. This will allow the state more flexibility in drawing on this fund (to the consternation of the businesses that contribute to it – see my Feb. 4 report). 
 
6. SB 5906 - Establishing data and personal safety protections within areas of public accommodation for all Washington residents. 
· This bill prohibits public education providers from collecting information about students’ immigration status. It also prohibits employees at hospitals and schools, including universities, from allowing immigration enforcement officers to enter nonpublic areas without a warrant or court order. 
· This bill passed the Senate and is now with the House Rules Committee. Voting has been along party lines, with Democrats in favor and Republicans against. 
· Since this is a controversial issue, yet one that is important for us and our students, I consulted with the Faculty Senate leadership before taking a stand on this. On their direction, I was prepared to testify in support of this bill at the House Civil Rights & Judiciary Committee meeting (2/20). The committee chair cut short the public hearing due to time, so I submitted my comments as written testimony. 
 
I have included the full text of my testimony on the different bills as an appendix to this report (pp. 5-10). 
House and Senate budgets 
The House and Senate budgets were released on February 22. They look so similar that they must have worked together, so there will be little to reconcile between the two bills – meaning that there won’t be any big surprises. 
 
Good news: Despite Washington’s tight budget situation, the state universities fare pretty well. In fact, under both proposals, Central is getting an incremental increase in funding. The increases in different parts of our budget are mandated by maintenance formulas in statute. Most of the “cuts” we have are so-called pass-through costs, meaning that our expenses are also going down, so there is a net zero change. For example, we’re getting less money for the PEBB, but we have to put less money in the PEBB anyway. 
 
For Central, the total appropriation previously enacted in the 2025-27 budget was $185,188,000. Under the Senate’s proposed supplemental budget, Central gets $179,418,000. Under the House’s proposed budget, Central gets $180,084,000. 
 
Although those look like cuts, this year the legislature invented something called the “Higher Education Budget Adjustment,” which moves money around to make the public universities whole. They’re shifting $239 million that is designated for minor works in universities’ Building Accounts to their Higher Education Operating Fees Account, and then they’re refilling the 
Building Accounts with state bonds. Someone described this to me as money laundering; Senator Warnick told me that it’s kicking a big can down the road. In effect, the state is draining the capital budget (for building, etc.) at the state level to fund university operating costs. Central’s share of this is $9 million, which means that Central is staying pretty much the same, plus the maintenance increase. So, $9 million is added to each of the proposed budgets above: $188,418,00 (Senate) and $189,084,000 (House). 
 
The only true cut to Central is this thing called an administrative reduction, which is a targeted cut to reduce overhead costs. For Central, it will be between $141,000 (Senate) and $165,000 (House). That’s a drop in the bucket. 
 
While some other sectors testified against the proposed budgets because of cuts they’re facing, the higher education people are happy. The whole of EWU’s testimony in favor of the Senate’s budget bill was, “It could be worse.” 
Meetings 
I’ve been meeting regularly with the other Faculty Legislative Representatives, members of the 
Washington Student Association, and the Director of Legislative Affairs for the Council of Presidents. I have also met with the following legislators in their offices in Olympia (unless otherwise noted): 
· Representative Julia Reed (1/23) 
· Representative Osman Salahuddin (1/28) 
· Representative Alex Ybarra (1/29, 2/25) 
· Representative Steve Bergquist (2/4) 
· Senator Bob Hasegawa (2/13 on Zoom, 2/18 in person) 
· Senator Judy Warnick (2/25) 
Many of these legislators are key players on higher ed and/or budget committees. We mostly talked about funding for higher education. However, I also explained the Vote of No Confidence in President Wohlpart during my meetings with Warnick and Ybarra on February 25. 
I have learned a lot about state higher education policy and legislative procedure, and I have become more aware of and involved in the decision-making processes in Olympia. I am working hard to represent Central faculty and to further the university’s interests. Thanks to the EC and the rest of the Faculty Senate for selecting me for this role. 
 
Please email me if you have questions or concerns (matthew.altman@cwu.edu or philosopher.altman@gmail.com). 
Appendix: Public testimony
 
Below I have included the testimony that I gave at House and Senate committee meetings this legislative session. With each piece of testimony, I had different versions prepared because one cannot always predict how much time they will give people to speak. It depends on how much is on the agenda, the number of testifiers, etc. 
 
January 15, 2026 – Senate Higher Education & Workforce Development Committee Testimony on: SB 5909 - Reviewing and discontinuing low-enrollment undergraduate programs at public baccalaureate institutions. 
 
Thank you, Chair Nobles, Ranking Member Warnick, and members of the committee. My name is Matthew Altman, the Faculty Legislative Representative from Central Washington University. I’m also speaking for United Faculty of Washington State, as its Vice President. I oppose SB 5909. 
 
Dr. Ebel has already talked about how this bill would introduce redundancy into an administrative process that works well and how it would reduce value that these programs bring to the larger student body. 
 
I’m going to raise two additional problems – first, questioning the bill’s mathematical assumptions and, second, challenging its ethical implications. 
 
First, SB 5909 defines a low-enrollment program as a major “that produces fewer than 10 graduates per academic year.” No data suggest that we should treat two programs radically differently just because one produces eleven majors and one produces nine. In short, the tenstudent minimum is arbitrary. As Dr. Ebel has said, university administrators are best equipped to consider the impacts of these programs more broadly, without using a single arbitrary benchmark. Furthermore, the bill treats all the public baccalaureate institutions the same, even though it is easier to get ten students a year at a place like the University of Washington, with an undergraduate enrollment of about 40,000, than it is at CWU, with about 8,300 students. 
 
Second, by targeting low-enrollment programs, SB 5909 will disproportionately affect majors that serve students from underrepresented groups. This is almost by definition: if the students interested in a program are in the minority, their program is less likely to meet the threshold. Business programs don’t have anything to worry about, nor do most other traditional majors such as English Language & Literature. Latino and Latin American Studies, Africana and Black Studies, and Women’s and Gender Studies – programs like these are more likely to be cut. If you support a diverse student body and a diversity of academic programs, you should oppose this bill.  
Thank you for listening. I’d be happy to answer any questions. 
 
[Video available here: https://tvw.org/video/senate-higher-education-workforce-development-
2026011141/?eventID=2026011141] 
 
January 29, 2026 – Senate Higher Education & Workforce Development Committee Testimony on: SB 6325 - Enhancing higher education procedures. 
 
Thank you, Chair Nobles and members of the committee. My name is Matthew Altman, the Faculty Legislative Representative for Central Washington University and Vice President for United Faculty of Washington State. I strongly support SB 6325. 
 
Not fully funding cost-of-living increases has forced Central to make painful cuts that impact students. 
 
Faculty who have retired or left have not been replaced, and many non-tenure-track faculty contracts have been reduced or not renewed. This has resulted in fewer academic programs, fewer class offerings, and larger class sizes. For example, the Anthropology Department is half the size it was just five years ago. They have had to cut classes for majors, resulting in less variety and less capacity to offer real-world experiences such as field schools, internships, and faculty-mentored research. 
 
On the staff side, Central’s PSE president tells me that a majority of the people he represents are covering at least half a vacant position. For example, the College of Business now only has one administrative assistant for four departments. Career Services has had to cut employer site visits and reduce internship outreach. There’s a long waiting list for one-on-one career counseling. 
 
Addressing the fund split will help us serve students better. Please support SB 6325. Thank you. 
 
[Video available here: https://tvw.org/video/senate-higher-education-workforce-development-
2026011473/?eventID=2026011473] 
 
February 3, 2026 – Senate Ways & Means Committee 
Testimony on: SB 5909 - Reviewing and discontinuing low-enrollment undergraduate programs at public baccalaureate institutions. 
 
Thank you, Chair Robinson and members of the committee. My name is Matthew Altman, Faculty Legislative Representative for Central Washington University and Vice President of United Faculty of Washington State. Both the Council of Faculty and UFWS oppose SB 5909. 
 
This bill creates an unnecessary bureaucracy. University administrations already have the power to end low-enrolled programs. They can holistically consider their value to the university and the students without having an arbitrary benchmark imposed by the state. 
 
Since this is the Ways & Means Committee, I’ll focus on the fiscal implications. The University of Washington, Central, and Western said that this bill would cost money, not save it. In the fiscal note, the University of Washington says that it “would result in a loss of tuition revenue and thus significant, negative cash receipts.” Central and Western both estimate that revenue loss “could easily exceed $50,000 annually.” 
You would think that cutting programs would reduce costs, but it doesn’t. I’ve already talked about one reason: the review process is onerous and unnecessary, taking staff time that could be spent doing other things. 
 
The fiscal note gives another reason why this bill does not produce cost-savings: by losing these programs, we would lose tuition from students who want to study these fields. We would lose other students too, because they may want to study this stuff. And some students will go elsewhere if they think that a school does not have a wide variety of programs. 
 
It would also not result in much salary savings. Eliminating a program does mean that the costs associated with it just go away. Professors are tenured to the university, not to a department. If a program is eliminated, the institution is contractually obligated to try to find another place for them to teach there. 
 
In the Higher Ed Committee, this bill was opposed by both students and faculty. Only Eastern defended this bill. They shouldn’t impose costs on other institutions just because they want the state legislature to make unpopular decisions for them. Please vote no on SB 5909. Thank you. 
 
[Video available here: https://tvw.org/video/senate-ways-means2026021083/?eventID=2026021083] 
 
February 4, 2026 – House Postsecondary Education & Workforce Committee Testimony on: HB 2567 - Concerning the Washington college grant and college bound scholarship program for students attending private four-year not-for-profit institutions of higher education in Washington. 
 
Thank you, Chair Paul and members of the committee. My name is Matthew Altman, the Faculty 
Legislative Representative for Central Washington University. I am registered as OTHER on HB 2567 because, in principle, I support students being able to afford whatever school they want to attend. The question is whether, when state revenues are down, the state in particular should help to fund attendance at private institutions. 
 
State universities were established to serve specific functions: among other things, they ensure that Washington residents have affordable access to higher education, and they produce credentialed graduates who support the local workforce. This is why we have lower tuition rates for in-state and out-of-state students, and it is why we receive public funds to offset tuition costs and maintain facilities. It is why tuition rates at public universities are controlled by the state government. 
 
Tuition at Central Washington University is about $7,500 a year. About 95 percent of Central students are Washington residents, and 43 percent of them are first-generation college students, meaning that we are creating more educated and job-ready residents, with a pathway into the middle class. Gonzaga, PLU, Whitman – tuition at these schools is over $50,000 a year, and they have a lot more out-of-state students. 
To be sure, private institutions also create educated and job-ready residents. However, unlike public universities, their mission is not defined by the state itself, and they are not subject to the same kinds of legislative constraints. In a time of tight state budgets, where even more cuts are proposed to higher education, the question is not about whether we should help students but whether more state money should be diverted to places that have no legislatively designated public mission. Thank you. 
 
[Video available here: https://tvw.org/video/house-postsecondary-education-workforce-
2026021137/?eventID=2026021137] 
 
February 6, 2026 – Senate Ways & Means Committee 
Testimony on: SB 5828 - Concerning the Washington college grant and college bound scholarship program for students attending private four-year not-for-profit institutions of higher education in Washington. 
 
Thank you, Chair Robinson and members of the committee. My name is Matthew Altman, the Faculty Legislative Representative for Central Washington University, speaking for the Council of Faculty. I am testifying OTHER on SB 5828. 
 
State universities were established to serve specific functions: they ensure that Washington residents have affordable access to higher education, and they produce credentialed graduates who support the local workforce. This is why tuition rates at public universities are controlled by the state government, there are lower tuition rates for in-state and out-of-state students, and they receive public funds to offset tuition costs and maintain facilities. 
 
Tuition at Central Washington University is about $7,500 a year. About 95 percent of Central students are Washington residents, and 43 percent are first-generation college students, meaning that we create more educated and job-ready residents, with an affordable pathway to the middle class. Many of the state’s private universities cost over $50,000 a year, and they have a lot more out-of-state students. 
 
We want all students to make choices that are best for them. However, when even more cuts are being proposed to public higher education, we ask that previous state cuts also be restored to those institutions that have a legislatively designated public mission. Thank you. 
 
[Video available here: https://tvw.org/video/senate-ways-means2026021094/?eventID=2026021094] 
 
February 20, 2026 – House Civil Rights & Judiciary Committee Testimony on: ESSB 5906 - Data and personal safety. 
 
Thank you, Chair Taylor and members of the committee. My name is Matthew Altman, the Faculty Legislative Representative for Central Washington University, speaking for the Council of Faculty. We support Engrossed Substitute Senate Bill 5906. 
Studies show that students who feel safe are more likely to advance in school. When they feel targeted, because of the language they speak or their national origin, that denies them equal educational opportunities. 
 
To encourage their pursuit of higher education, students need to know that applying to college will not expose them or their families to legal action because of their immigration status. Students and faculty need to know that they will not be subject to immigration enforcement in private spaces on campus unless it has been justified in court and approved by a judge. 
 
While many schools have policies on these issues, having these expectations in statute will provide needed clarity and protect faculty and institutions. 
 
This bill will foster a climate of safety in higher education. It will reduce future disruptions that would negatively impact student learning. And it will assist teachers in successfully preparing students to be productive members of the Washington community. 
 
Please vote yes on ESSB 5906. 
 
[Because the public hearing was cut short, I submitted this as written testimony.] 
 
February 25, 2026 – House Postsecondary Education & Workforce Committee Testimony on: HB 2617 - Enhancing higher education procedures. 
 
Thank you, Chair Paul, Ranking Member Ybarra, and members of the committee. My name is Matthew Altman, the Faculty Legislative Representative for Central Washington University and Vice President for United Faculty of Washington State. I strongly support HB 2617. 
 
In contract negotiations, the university and the faculty union have agreed to adopt faculty costof-living adjustments as directed by the legislature. In this biennium, that’s a 3% COLA in year one and a 2% COLA in year two. Yet for Central, only 59% of that cost to the university is covered by state appropriations. That’s the fund split, and that alone causes over a million-dollar shortfall annually at Central. 
 
Not fully funding these cost-of-living adjustments has forced Central to make painful cuts that impact students. 
 
Faculty who have retired or left have not been replaced, and many non-tenure-track faculty contracts have been reduced or not renewed. This has resulted in fewer academic programs, fewer class offerings, and larger class sizes. For example, the Anthropology Department is half the size it was just five years ago. They have had to cut classes for majors, resulting in less variety and less capacity to offer real-world experiences such as field schools, internships, and faculty-mentored research. 
 
On the staff side, Central’s PSE president tells me that a majority of the people he represents are covering at least half a vacant position. For example, the College of Business now only has one administrative assistant for four departments. Career Services has had to cut employer site visits and reduce internship outreach. There’s a long waiting list for one-on-one career counseling. 
 
Addressing the fund split will help us serve students better. Please support HB 2617. Thank you. 
 
[Video available here: https://tvw.org/video/house-postsecondary-education-workforce-
2026021358/?eventID=2026021358] 
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