[bookmark: _Hlk213058547]REGULAR MEETING
Wednesday, February 4, 2026, 3:10 p.m.
AGENDA

	
	
	



I. [bookmark: _Hlk213058559]CHANGES TO AND APPROVAL OF AGENDA 
II. MOTION NO. 25-12: APPROVAL OF MINUTES for January 14, 2026.  
III. PRESENTATIONS 
I. Kurt Kirstein – RSI Policy
II. Tennecia Dacass—Economics Department Name Change
IV. SENATE CHAIR REPORT 
V. ASSOCIATE VICE PRESIDENT OF FACULTY SUCCESS-Written Report
VI. FACULTY ISSUES 
VII. STUDENT REPORT 
VIII. REPORTS/ACTION ITEMS 

Executive Committee
Motion No. 25-13: Authorizes a faculty-wide vote of no confidence against President Wohlpart. See supplemental packet Senate Motion to Authorize a Campus-Wide Vote of No Confidence Against President Jim Wohlpart

Motion No. 25-14: Authorizes the proposed process for a faculty-wide vote of no confidence against President Wohlpart, as approved by the Bylaws and Faculty Code Committee.  


Academic Affairs Committee - Written Report
Curriculum Committee - Written Report
Faculty Legislative Representative - Written Report


IX. PROVOST
X. CHAIR-ELECT 
XI. NEW BUSINESS 
XII. ADJOURNMENT 


 		***NEXT REGULAR SENATE MEETING March 4, 2026





 

Faculty Senate 	 	 	 	 	 	 	 	         February 4, 2026 
Brief Report to the Faculty Senate 
 
Dear Members of the Faculty Senate,  
As Interim Associate Vice President for Faculty Success, I am focused on expanding faculty development opportunities to complement the excellent workshops offered by the Multimodal Learning (MML) team. In my last report, I shared an MML document outlining the programs, workshops, and trainings available to faculty, including new professional development opportunities for Winter and Spring quarters sponsored by the Center for Excellence in Teaching and Learning. I am pleased to announce that we have added two additional workshops for Spring: 
1. Friday, April 10, Noon–1:00 p.m., SAM 129 — Assessing and Communicating Cognitively Demanding Learning Goals, presented by Dr. Emilie Hancock, Associate Professor of Mathematics Education. 
2. Friday, May 15, Noon–1:00 p.m., SAM 131 — Cheerleaders, Axe Grinding, and Popularity Contests: How Learning Inventories Outperform SEOI, presented by Dr. Ian Quitadamo, Professor of Biology. 
In addition to these offerings, I am working with Erin Craig Ricketson and Heidi Perez in ADCO to develop a two-day training for Department Chairs, scheduled for June 2026. We are finalizing the details now, and I will share the full agenda and logistics as soon as they are confirmed. 
Finally, I want to remind faculty that the Faculty Writing Community launched two weeks ago and is open to all faculty. The program meets every Friday from 1:00–3:00 p.m. in the Faculty Innovation Center (SAM 165). 
Thank you for the opportunity to provide this update and for your continued support of efforts to advance faculty success. 
 
Sincerely, 	 
[image: ] 
Elvin Delgado, Ph.D. 
Interim Associate Vice President for Faculty Success 
Academic Affairs Committee Report
27 January 2026
 
	Charge #
	Timeline 
	Charge/task
	Progress 
	Action 

	AAC25–26.01 
 
	Fall 
	Review the report made by the 3-year Degree CAT Team and the NWCCU 3-year degree recommendations. In collaboration with the Registrar, make policy recommendations for CWU 501-11 as necessary
	CAT Team provided their report the week of November 10th. AAC discussed November 13th and provided written feedback to James Jankowski and the CAT team the week of November 17th. 
	Submitted 
 

	AAC25–26.05
 
	Fall
	Clarify and codify class attendance policy as it relates to student athletes. Aligning with changes AAC made to CWU 501-20 (38) in AY25-26
	AAC solicited feedback from the Athletic Director, Performance Arts Department Chairs, and SOURCE to review drafted policy language regarding class attendance. AAC voted and approved motion to send to FSEC (Dec 2025). The motion was sent back with feedback (Jan 2026). 
	In progress
 

	AAC25–26.New 
	Winter
	NWCCU asked CWU to explain how we demonstrate online course instructors engagement in “Regular and Substantive Interaction” (RSI) with their students in CWU’s Year- 7 Self-Study this fall.
	Associate VP of Academic Affairs Kurt Kurstein solicited feedback on this interim RSI policy from FSEC leadership and AAC was asked to review.
	Submitted
 

	AAC25–26.02
 
	Winter
	Develop a Generative AI Policy to provide general guidelines around the use of Generative AI to grade student work.
	AAC has gathered feedback from Multi-Modal and provided ADCO with a survey for Chairs to send to their faculty. The single question asked to faculty was, “We [AAC] are consulting with faculty around campus to get a sense of how they are currently using AI in their grading (if any). If you are a faculty member that uses AI for grading, then could you share to what capacity you use it?”" Forty-plus faculty responded.
 
	In progress
 

	AAC25–26.06
 
	Winter
	Review all CWU 501-20 and, specifically, the Academic Dishonesty and Academic Suspension policies and procedures for “Dean of Student Success.” Recommend what position should oversee these appeals since we no longer have a Dean of Student Success.
	From Chair Lindsey, “Charge AAC25-26.06 has the committee updated the sections of policy that include "Dean of Student Success" to the accurate office? Thomas Pedersen (Policy and Ethics Director) has offered this,  "dealing with “Dean of Student Success”, I want to see if these are just housekeeping changes and have no substantive changes, meaning replacing Dean of Student Success with VP of Student Engagement and Success or another person title. If it is, then it would not need to go through the entire policy process and just need the approval of (the provost) after I make the updates." 
	Changes made and voted on at FS in 2023-24 (approved by FS)

	AAC25–26.New
 
	Winter
	Work with Alexis Andrews and the CAT team that is developing a Teaching CiHS Graduate Certificate framework
	Alexis will attend AAC March 12th 
	Not started

	AAC25–26.03
 
	Winter
	Review withdrawal and hardship withdrawal policies [CWU 501-20(13) and CWU 501-20(14)] and make potential policy recommendations concerning: 1) Should we allow a certain number of total withdrawals up until the end of the quarter? 2) Can we get better criteria/messaging over what counts as a hardship withdrawal?
	 
	Not started

	 
	 
	 
	 
	Choose one:
Not started
In progress
Submitted
Approved at FS Date
 


 



Faculty Senate Curriculum Committee Report
January 28, 2026
 
 
	Charge #
	Timeline 
	Charge/task
	Progress 
	Action 

	FSCC25-26.01
 
	Fall 
	Research current best practices for High-flex classes. Develop and recommend policy language that defines and outlines high-flex modality based on this research. 
	A subcommittee was formed to address this charge. They completed their work at the end of Fall quarter. However, the Provost is still trying to revise the language and the FSCC has requested that the revised language come back to the committee for review and a vote.
	 Initially Completed during Fall Quarter but is still ongoing.

	FSCC25-26.01
 
	Fall
	Continue developing a standard procedure for conducting FSCC orientation workshop and for on-boarding new members who join the committee mid-year. 
	The FSCC chair completed this task and is now waiting to present the standard procedure to the FSCC committee for their review and vote.
	Ongoing
 

	FSCC25-26.03
 
	Continuous
	Review and approve curriculum proposals
 
	The curriculum committee continues to review and approve curriculum proposals, which is our main responsibility.
	Ongoing

	FSCC25-26.04
 
	Spring
	Brainstorm/suggest ways that the curriculum approval process could be refined and streamlined. 
	A subcommittee was formed to work on this charge throughout the academic year. They will present their work at the beginning of the Spring Quarter.
	In progress

	FSCC25-26.05
 
	Spring
	Continue rearranging CWUP 5-50 and CWUR 2-50 (now CWU 501) from alphabetical to progressive order of importance and hierarchy as policy and procedure is revised.
	This charge has been worked on for the last few years and will be reviewed in the Spring Quarter.
 
	In progress







[image: ]
 
 
TO:	Faculty Senate Executive Committee; Faculty Senate
FROM:	Matt Altman, Faculty Legislative Representative
DATE:	Report completed on January 25, 2026 for Senate meeting on February 4, 2026
RE:	Faculty Legislative Representative Report Working with stakeholders
 
The short legislative session officially started on January 12, 2026. I have met regularly with members of the following higher education stakeholder groups that are working in Olympia:
· Council of Faculty (COF), composed of the Faculty Legislative Representatives from the six public four-year institutions (UW, WSU, WWU, EWU, CWU, and Evergreen)
· Council of Presidents (COP), usually represented by Melissa Beard, Director of Legislative Affairs for the Council of Presidents
· Washington Student Association (WSA), especially Executive Director Vanessa Ponce and President Collin Bannister
I have also met with the following individuals:
· Steve DuPont, CWU’s Director of Government Relations
· Bill Lyne, President, United Faculty of Washington State (UFWS)
When we meet, we discuss upcoming bills and strategize about how to advance the interests of faculty and how to protect our institutional missions.
Bills in committee
With the other FLRs, I have attended public meetings of the Senate Higher Education & Workforce Development Committee and the House Postsecondary Education & Workforce Committee.
 
Many of the bills being considered do not affect Central or impact the public universities that much, or I do not believe there is a unified faculty stand on them, so neither the Council of Faculty nor I have taken a public position. The Senate bills include:
· SB 5826 - Concerning access at public postsecondary educational institutions to medication abortion.
· SB 5931 - Concerning workforce education investment accountability and oversight board administrative changes.
· SB 5954 - Concerning veteran survivor tuition waiver eligibility.
· SB 5963 - Modifying funding for the passport to careers program and eligibility for the Washington college grant.
· SB 5978 - Establishing the Washington guaranteed admissions program and requiring student notifications.
· The Washington Guaranteed Admissions Program (WAGAP) is already in place. This bill would require more communication with eligible students.
· I signed in Pro on this bill but did not testify.

· SB 6082 - Safeguarding student financial aid from fraud.
· SB 6090 - Establishing the heritage orchard program. The House bills include:
· HB 2088 - Concerning the dietitian licensure compact.
· HB 2132 - Concerning applications for state financial aid.
· HB 2148 - Creating the pay it forward program.
· HB 2286 - Concerning alternative routes to social worker licensure.
· HB 2311 - Concerning workforce education investment accountability and oversight board administrative changes.
· HB 2324 - Concerning tuition waivers for children of eligible veterans.
· HB 2337 - Concerning training requirements for individual providers caring for a family member.
· HB 2363 - Concerning temporary exemptions from licensure for certain applicants for a license to practice music therapy.
 
The Council of Faculty have focused and given input on three bills:
1. SB 5828 - Concerning the Washington college grant and college bound scholarship program for students attending private four-year not-for-profit institutions of higher education in Washington.
The Washington College Grant (WA CG) and the College Bound Scholarship (CBS) use state funds to assist low-income students in paying for college. Last year, the state cut support for private not-for-profit institutions. This bill would reinstate that funding. As you can imagine, many students at private institutions spoke in favor of the bill. The FLR from Eastern spoke against it, saying that the legislature should shore up funding for public institutions before indirectly supporting the privates. Privates also don’t have the same restrictions (e.g., on raising tuition) as the publics do. This bill was passed through the Senate Higher Education & Workforce Development Committee to be considered by Ways & Means. Most of the FLRs and I did not take a position or testify on the bill because it had strong support from the committee, especially the chair/sponsor.
2. SB 5909 - Reviewing and discontinuing low-enrollment undergraduate programs at public baccalaureate institutions.
This outlines a process for Washington’s public universities to review and discontinue “low-enrollment undergraduate programs” that graduate fewer than ten students annually over five years. The Council of Faculty took a unified stand against it, and the CWU student representative also testified against it. Along with two other FLRs, I testified before the committee for the first time. (If you’re interested in seeing our testimony, it’s here: https://tvw.org/video/senate-higher-education-workforce-development-2026011141/?eventID=2026011141 [starts at 1:35:10].) Our message was:
a. University structures are already in place that do this work: administrations and boards of trustees, which make these decisions in consultation with students and faculty. There’s no need to create a new structure and bring politics into higher education.
b. The metric is flawed. Major program courses provide value for non-majors.
c. The number is arbitrary, and the bill treats all public baccalaureate institutions the same despite their different sizes of total undergraduate enrollment.

d. The bill will disproportionately affect majors that serve students from underrepresented groups.
e. This is a blunt tool that doesn’t consider costs in any precise way. Some programs are profitable with ten students, and some are not. The institution is in the best position to evaluate this.
Although the bill only received support from Eastern, it nonetheless passed out of the committee to be considered by Ways & Means. Everyone was surprised by this. (In fact, every bill that was considered by the Senate higher ed committee was advanced. This reveals that the committee is being mismanaged. They’re punting all the legislation to other groups.) COF now has to decide whether to oppose SB 5909 in Ways & Means or start talking to House members so they can stop it. In any event, stopping this bill is a top priority.
3. HB 2098 - Adjusting higher education funding.
This bill would increase taxes (a “workforce education investment surcharge”) on big businesses such as Amazon and Microsoft, and it would require a 10% reduction in tuition each year for three years (starting in 2027-28), for a total of 30%. Many students spoke in favor of this.
Faculty and university administrators are concerned that the bill does not have a definite process in place that would require the additional tax to backfill the loss of revenue due to decreased tuition. UW and WSU testified against the bill. The COF was torn because we support lowering tuition in principle, and we also didn’t want to alienate sponsors of the bill, since it won’t pass anyway. A couple of FLRs signed in opposed. I did not.
 
There’s a lot of talk in Olympia about the Workforce Education Investment Act (WEIA), which imposed a special tax on big businesses headquartered in Washington, such as Amazon and Microsoft, to establish an account with money specifically dedicated to funding higher education. Apparently, WEIA was supported by those businesses so that they would have a more educated workforce. However, in the current biennial budget, there was a $400 million expense at UW that had previously been covered with general funds but then was replaced with WEIA funds. In short, WEIA funds were used to fill a hole in the state’s budget rather than for its intended purpose. It’s one reason why business groups opposed HB 2098.
 
Upcoming bills of interest
1. HB 2617 - Enhancing higher education procedures.
This would address the fund split. The fund split “attributes a portion of incremental increases to compensation costs and central services that are paid by appropriated state funds and tuition.” In everyday language, it means that, when the state approves increases to faculty and staff salaries, it only covers a portion of it with new state funding. The state expects some of it to be covered by the university with increased tuition. (In this biennium, Central’s fund split is 59% appropriation, 41% tuition.) It’s an unfunded mandate. HB 2617 is unlikely to pass. It’s a “message bill” that will allow us to inform legislators about the fund split and lay the groundwork for future action. COF and COP will testify in favor of the bill.
Incidentally, WSU only gives faculty the percentage of the raises that are covered by state appropriation, and UW sometimes gives that percentage with some additional money – it depends on who is president at the time. Those campuses are not unionized. At the unionized campuses, including Central, we have always bargained the full amount that is allocated by the state, regardless of the fund split. In fact, we have negotiated that through AY 2028-29, including an additional 1% in AY 2027-28.

2. HB 2612/SB 6276 - Protecting revenues devoted to the workforce education investment account.
These bills reverse the roughly $400 million supplantation of the WEIA account that occurred in the biennial budget, which I mentioned earlier. This bill is unlikely to get a hearing, since it would reduce the general fund when the state is facing a budget shortfall. If it does get a hearing, COF and COP will testify in favor of the bill.
 
Budget challenges
One of the Council of Faculty’s top priorities has been to communicate to legislators how dire the funding situation is, so we can encourage them to resist the cuts proposed by Governor Ferguson in his supplemental budget: 3% to UW and WSU, and 1.5% to the other institutions, including Central. (For us, that amounts to a $1.399 million cut.) This would be on top of the 3% funding cut to Central Washington’s 2025-27 biennial budget.
 
I and other FLRs have met with legislators, most recently Representative Julia Reed (36th District), to talk about funding.
 
 
Overall, the first two weeks of the short session have been busy. I’m learning a lot about state higher ed policy and legislative procedure in a short amount of time. I’m doing my best to represent the interests of Central faculty and CWU as a whole.
 
Please email me if you have questions or concerns (matthew.altman@cwu.edu or philosopher.altman@gmail.com).
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