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(1) An exempt employee who becomes permanently unable to perform the essential functions of the
assigned position due to a disability may be separated from employment after the university has made
a good faith effort to provide for reasonable accommodation in accordance with existing state and
federal law. This determination shall be made after an appropriate review of the circumstances in
accordance with CWU 403-01 (Nondiscrimination Policies and Programs). The notice requirements
contained in CWU 305-15 through CWU 305-22 (Separation from Employment) shall not apply.
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