Summary of Turnover at Central Washington University

2009 - 1st Quarter

The following summaries show the percentage of employees that have left the university by gender, ethnicity,

Classified Staff

division, and age.

Total Gender Ethnicity Age
Division Male |Female] White Other <=25 | 26-35 | 36-45 | 46-55 | 56-65 | >=66
AA 4/67% 0% 100% | 100% 0% 0% 0% 0% 50% 50% 0%
BFA 117% | 100% 0% 100% 0% 0% 0% 100% 0% 0% 0%
PRES 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
SAEM 117% 0% 100% 0% 100% 0% 100% 0% 0% 0% 0%
UR 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Totals 6/100%| 17% 83% 83% 17% 0% 17% 17% 33% 33% 0%
Exempt

Total Gender Ethnicity Age
Division Male |Female] White Other <=25 | 26-35 | 36-45 | 46-55 | 56-65 | >=66
AA 2/33% 0% 100% | 100% 0% 0% 50% 0% 0% 50% 0%
BFA 2/33% | 100% 0% 0% 100% 0% 0% 0% 50% 0% 50%
PRES 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
SAEM 2/33% | 50% 50% 50% 50% 0% 50% 50% 0% 0% 0%
UR 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Totals 6/100%]| 50% 50% 50% 50% 0% 33% 17% 17% 17% 17%
Faculty

Total Gender Ethnicity Age

Other/

Division Male |Female] White [Unknown| <=25 | 26-35 | 36-45 | 46-55 | 56-65 | >=66
AA 5/100%]| 60% 40% 20% 80% 0% 0% 20% 40% 40% 0%
BFA 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
PRES 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
SAEM 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
UR 0/0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Totals 5/100%| 60% 40% 20% 80% 0% 0% 20% 40% 40% 0%
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