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2008 Exit Survey Data

Below is feedback on employee's experience as a member of the Central Washington community and 
ways to better meet the needs of current and future employees. 

 The data will be updated on a quarterly basis.

Responses
Received

Surveys
 Sent Out

1st Quarter ‐ 26
2nd Quarter 20 27
3rd Quarter 14 32
4th Quarter 10 19

Total 44 104

Reasons for Leaving: Responses
Salary/wage 16% (7)
Retirement 11% (5)
End of contract 0%
Workplace Culture and Values 0%
Other Career Opportunities 9% (4)
Moved from area 14% (6)
Ret rn to schoolReturn    hool 11% (5) (5
Benefits 0%
Position Eliminated/Ended 7% (3)
Personal/Family Reasons 7% (3)
Commute 2% (1)
Other   23% (10)
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