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In ?f excerpt titled “On the Meaning of Worli:]’ frema-book-by Robert Coles '\ b » b‘{ d«J A
|

written-n1986-he discusses the life of a French woman that decided to take a job in a
o, singqulan

factory. The w en}'s name was Simone Wfftffand she didn’t take the job in order to

survive. She demded to work in the factory to get an idea of what it was like to live as a

peasant and a blue collar worker. Her methods weren’t at all conventional. Instead of

being an outside observer she became the same as her co-workers and shared many of the

same thoughts and concerns. When she got fired from her job in the factory she found

more work in the country side. All these experiences helped her to grasp the emotional

states of the people that she worked with. In The Need for Roots, she wrote that all people

have a basic instinct to survive which drives them to work. However, from there th%
workers would try to form a sense of community with those that surrounded them. The
workers wanted some dignity and meaning. Coles adds that people would be happier if
these factories where people only make parts were broken up, and if jobs were brought
closer to our homes so that we could work closer to one another. Instead of working on
parts, we would be better off to work on completion of an object, which would give us
more satisfaction.

Today it seems far too impractical to try to break up factories, let alone to have

workers build the whole car rather than just the steering wheel, However, we can make
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jobs better without a complete restructuring of the work force. If we as individuals pay
attention to Weil s message then we would better understand the need for community and
the sense of meaning from the places that we work. People should try to find something
they like to do and find a job doing it, but there are still those who can’t find work doing
whaé& really want, It is to these people that Weil's message is the most important.

| -Gmd jobs have more than just good pay. It is very important to be able to be a
part of a community. When you are at work the people that surround you are people that
you will in most cases spend forty or more hours a week with. These co-workers and the
interactions that you have with them can create or alleviate much of the stresses and other
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problems that are related wi%ﬁj-:}bs. A job must also give you a sense of meaning, you

always feel better about completing something that matters rather than something that
you don’t care about (Bailey-Gregorich).

The best job that I have ever had is working as a stock boy/ delivery person at a
furniture store. What made it the best was that 1 always liked the people I worked withy\l Lo
didn’t just consider them ;i){my co- workers; they were also my friends, especially the
people that I was always in direct contact with. I always made the deliveries with John
Angus, who was a particularly good friend even though he had already gotten his four
year degree from U W. and I was just out of high school. We would do things like
pretending that we where both in college just working for the summer to see if we could
pull bigger tips. To keep deliveries fun we would even make up games like picking a
word or phrase like, “don’t cha know” or “meow” and see who could say them the most

during a single delivery without laughing. 1 also hung out with John and some of the

other guys after work on most night of the week. Even the people that worked in the store
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= whe?"very good to work withfﬁ;-f?‘?vhenever we did something above and beyond or

made a customer especially happy we would often find that the next day a sales lady
would buy us a pizza for lunch or something similar. There were even times when it was
slow in the morning and we would all go across the street to eat breakfast without being
worried that our boss would be mad. Just the fact that we could go out to eat on a slow
morning alone let us know that we were trusted and valued.

What gave the job meaning for me was that [ knew I had skills that were
important to the business. If a piece of furniture }:o‘ﬁe}: )-::; Ec damaged it was agcepted as
part of the job because things like that just happer; -but I was usually able to use a steamer
to pull out a dent in the wood or ﬁ;i:-mhlem with the mechanisms on chairs along with
other repairs. I was also given responsibilities that fell directly on T’%‘ije organizing
delivery schedules and routes along with calling customers to cnnﬂr-r; times. I liked
doing this because it challenged f: when I had to send a full truck out on a ferry and
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make 26 stops and 1E1m&&c~the—feﬁy back without problem, a sense of
accomplishment. The first time T_had to schedule the island deliverie% turned out to be
one of the most interesting da}rs._,_ [-"Ers?s just given the map and paperwork for all the
deliveries that had to go to Orcas and San Juan islands. T didn’t know or think %tcr ask
the travel times from one side of Orcas and back so I scheduled all deliveries only 20
minutes apart. The next day before getting on the ferry I found out that unless everything
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ﬂ'ﬂ"'“ - went perfect there was no way for us to get it aa %ne. Lucky for me and due to a lot of
; 20
hard work and quick deliveries, me-and Johr}}made it happen, which made my boss very

impressed. It was times like this when [ felt that I had accomplished something. This job






