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The Different Ways of Knowing Initiative is the professional development program 
adopted by the CTL Executive Council as a creative and meaningful ways to meet the imperative 
of cultural competence development among the faculty, administration, and staff.  This 
undertaking was in direct response to PESB Standards IV and V for teacher education programs, 
with particular attention to the following requirements: 
IV.D.4. Faculty collaborate with members of under-represented populations for program improvement. 

IV..E. Diversity in learning experiences 

1. Candidates have significant interaction with diverse populations including colleagues, faculty, 
P-12 practitioners, and P-12 students and families. 

         (a) Candidates reflect on interactions with diverse populations in order to integrate 
professional growth in cultural competency as a habit of practice. 

        (b) Candidates integrate their cultural and linguistic backgrounds into classroom activities 
in order to build the multicultural capacity of the preparation program cohort. 

 2. Faculty model equity pedagogy through: 

         (a)Interaction with diverse populations. 

        (b) Reflective practice on their own professional growth in cultural competency.  

        (c) Culturally relevant communication and problem solving. 

        (d) Personalized instruction that addresses cultural and linguistic backgrounds. 

V.A 

9. Planning and/or adapting learner centered curricula that engage students in a variety of 
culturally responsive, developmentally, and age appropriate strategies. 

11. Informing, involving, and collaborating with families/neighborhoods, and communities in 
each student's educational process, including using information about student cultural identity, 
achievement and performance. 

 

In order to be true to the spirit of the standards listed above, The CTL Diversity and 
Equity Committee proposed a culture specific format for continuing professional development.  



Yearly, a specific cultural/ethnic/racial group and community would be the focus of 
collaboration and the dissemination of information and perspective throughout the teacher 
education program.  The focus for the academic year 2012-2013 has been the Native American 
community. 

The Different Ways of Knowing plan is founded on a year-long (three academic quarter) 
model, calling for a keynote launch during spring quarter, followed by program specific activity 
and discussion at the department and program level.   In May 2012, the first Different Ways of 
Knowing Keynote was convened, in the form of a panel forum made up of luminaries from 
different tribal groups that have close and potentially collaborative ties to CWU.  The panel 
members were: to Denny Hurtado (Director of Indian Education, OSPI, Skokomish Tribe), Patsy 
Whitefoot (Director, Washington State Indian Education Assn., Confederated Bands and Tribes 
of the Yakima Nation), Craig Bill (Executive Director, Governor’s Office of Indian Affairs, 
Swinomish Tribe), John McCoy (member of the Washington State Legislature, Tulalip Tribe), 
Bernie Thomas (Director of Lummi Tribal Education, Lummi Nation).    Attendance at this event 
included representatives of all CTL departments,  welcoming remarks from Provost Levine, and 
participation by President Gaudino.   Twenty-two faculty members received certificates of 
professional development for their participation in the event. 

Key themes that were unveiled and expanded upon by all panel members included 
colonialist history, legislative history, kinship ties, the genius and knowledge set of elders, and 
perhaps most critically: the building of relationships as the bulwark of collaboration and genuine 
manifestation of cultural competence.  An exercise of “what did you see, what did you hear, 
what did you feel” allowed for dialogic feedback and conveyed a sense of authentic 
apprehending of these different knowings.  The full presentation was videotaped and has been 
widely disseminated throughout CTL.  Of special importance to the succession of continuing 
professional development was Denny Hurtado’s historical overview of the genesis of a Tribal 
Sovereignty Curriculum.  Hurtado chronicled the legislative history of this project, the 
frustrations and barriers that had to be surmounted, and the eventual launch and distribution of 
what is now called “Since Time Immemorial” throughout Washington State’s school districts. 

An operational familiarity with The Tribal Sovereignty Curriculum became the goal of 
the most important follow up activity subsequent to the Different Knowings forum.   Under the 
sponsorship of the TEACH Dept., a four hour training was organized and took place on Jan. 11, 
2013.  Invitation was extended through CTL, and there were 26 participants for the entire 
session, including faculty at three remote center sites (Des Moines, Lynnwood, Yakima).   The 
training was conducted by Dr. Laura Lynn, one of the core trainers for the Office of Indian 
Education at OSPI, and of great significance is the fact that the Administrative Assistant for this 
office, Joan Banker, attended and assisted in the presentation.   Many CTL departments were 
represented, and of special note was the participation of Dr. Gary Ballou as well as several 
student teaching field supervisors.  An objective of the training was that contents of this web 
based and highly accessible curriculum will be infused in teacher education courses and in 
lessons that pre-service teachers are taking into the field.  Attendees at this training had the 
opportunity to traverse the site, and ultimately to work through an actual unit lesson designed for 
upper elementary grades.  The lesson is designed to introduce concepts such as sovereignty, time 
immemorial, treaties and covenants in accessible language that fosters critical thinking for native 



and non-native students alike.   The exercise of involvement with real lessons was intended to 
facilitate a disposition among faculty that the curriculum can and must be infused within course 
work and field work at student teaching and practicum levels. 

The CTL Diversity and Equity Committee is most interested to hear about other follow-
up efforts having to do with CWU - Tribal relationship collaboration in keeping with the spring 
through winter model.    

 

 


