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MEMBERS PRESENT: Lael Wright, Jan Byers-Kirsch, Kathrin Carr, Dan Matthew, Denise 
Hogg, Kristine Cline, Monty Sabin, Ginny Sorenson, Tobi Beehler, Martha Kurtz, Rebecca 
Scholl, Connie Lambert, Ginni Erion and Tammie Lenz. 

 
MEMBERS ABSENT: Jim DePaepe 

 
GUESTS: Dan Matthews, Bret Smith and Maria-Anastasia Sefchick 

 
MEETING CONVENED: The meeting was called to order at 9:17 a.m.  

 
APROVAL OF MINUTES: A motion was made to approve the minutes; it was seconded, and 
approved unanimously. 

 
APPROVAL OF AGENDA: A motion was made to approve the agenda as is, it was seconded, 
and approved unanimously. 
 
INTRODUCTIONS: Introductions were made between the Teacher PEAB and new staff 
members. 

 
REPORTS: 

 
• Beginning Teacher Survey Results (Dan Matthews) 

o Dan Matthews comes to us from the Yakima School District Research, Evaluation 
and Assessment department.  He has been working in educational research for 
about 18 years.  He has been with the University for about a month on a part time 
basis.  His presentation will be on the K-12 area.  The Teacher Survey was 
administered June 6-August 26 of 2011, of which 96% were completed by July 
1st. 

o Areas of review were preparation quality, coursework and student teaching, field 
experiences, diversity, employment: environment, employment: instructional, 
current/future needs and attitudes. 

o Preparation Quality: 
 Most respondents passed the West-B (92%) and West-E/Praxis (87%) on 

first attempt 
 CWU faculty were effective in teaching pedagogy (81%) and content 

(87%) 
 Teacher Prep Program provide significant opportunities to understand 

• Assessment (66%) 
• Child Development (61%) 
• Adaptive instruction (60%) 
• Instructional Technology use (55%) 
• Behavior management (27%) 
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 Although 78% believe CWU has a clear vision of T&L, 29% of 
respondents believe Teacher Prep Program lacks coherence among courses 

o Coursework and Student Teaching 
 Content preparation more impactful, than Core Curriculum 

• 62% content courses effective preparation 
• 54% core courses effective preparation 

 Student teaching connects CWU strategies; Cooperative teachers need 
better introduction 

• 74% Applied CWU Strategies in Student Teaching 
• 37% Report Coop Teacher Differ in Pedagogy 

o Field Experiences 
 Field Experience highly valued by grads  

(64% claim spending over 400 hrs in K-12 settings) 
 Cooperative teachers provide constructive feedback (73%) 
 Field experience similar to current assignment (62%)  
 Only 51% applied technology skills in field 
 Several report limited connections between coursework and field 

experience (30%) 
o Diversity 

 CWU programs provided strategies for teaching diverse students 
populations and graduates incorporated into their teaching 

 University remains a valued resource for teacher Diversity training: 
Cultural (23%), Special Ed (32%) and English Language Learners (36%) 

 Working with diverse populations not reported as significant in position 
acceptance ( 15- 17%) 

o Employment: Environment 
 About the same number report facility and/or material issues (21%; 25% 

respectfully) 
 Believe school administration are supportive & regularly evaluate 

performance fairly (75%); Disagree that school has well developed & 
enforced discipline plan (32%) 

 Staff share belief in central mission and content resources (77%);  
Believe colleagues good source of advice (91%) 

 Satisfied with class sizes and preps (77%, 71%); Dissatisfied with # of 
challenging students (30%)   

o Employment: Instructional 
 Respondents are dissatisfied with textbook/ materials selection (30%); 

Report control of content & instructional techniques (100%) 
 Several did NOT receive mentor support (39%) 
 Significant teaching emphasis is given to basic skills and mastery of 

subjects (77%)  
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 Believe student existing attitudes reduce success in class (50%) and 
receive little academic support outside school (46%); Certain they are 
making difference in student lives (96%) 

o Current/Future Needs 
 Alumni feel comfortable with : 

• Understanding EARLs (49%) 
• Creating effective learning environments (49%) 
• Understanding T&L styles to adapt instruction (49%) 

 Alumni need most support with strategies for: 
• Working with special education students (79%) 
• Working with ELL students (78%) 
• Classroom management (78%) 

 Majority believe teaching will remain career (86%) and plan to stay in 
same school next year (67%) 

o Findings 
 Of those surveyed, 60% had full time teaching positions 
 Overall, CWU Education students feel well prepared for teaching 

assignments 
 Field experiences are greatly valued, but there appears to be a disconnect 

in pedagogy between coordinating teachers and University 
 Classroom management remains a concern for young teachers 

o Survey Recommendations 
 Improve Level of Response  

• Change survey timing to align with State K-12 testing (May – early  
June) 

• Use a sample population to increase sense of importance 
• Apply three contact times during 6 week period 
• Possible incentives (Free football tickets)  

 Collect demographics on schools where alumni teach (Diversity statistics) 
o Students are very happy with the instructors at CWU, they are getting what is 

needed to be successful.  New teachers struggle with behavior.  Clear vision of 
teaching and learning should be, college prepares for that. They are feeling that it 
is segmented.  On the survey questions were listed for participants to answer.  
They were not handwritten in.  Dan will share his tool for interpreting this data at 
the end of his presentation.  It is a great tool that can be utilized in the K-12 area. 
Strategies were felt to be strong, but when they were placed in the teaching setting 
they found the teacher to have a different pedagogy.  What exactly constitutes a 
field experience?  Field experience and actual teaching assignment were felt to be 
the same, providing a smooth transition from student teaching to teaching.  It’s 
interesting because CWU doesn’t give enough of this.  Where would you go to 
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get more knowledge of this?  One source is other Teachers, or learning about ELL 
& Sp Ed at the University. 

o In looking at data, for securing a job in the teaching workforce, the most 
important thing looked at was that there was an opening, and job placement was 
more important than anything else. 

o 1st,2nd,3rd year teachers feel they are out of the process regarding curriculum 
selection, however once the school year starts they feel more in control within 
their classroom. 

o They feel good about what they are doing there, but there is a limit on how much 
they can do in the classroom for students that have classroom attitude problems. 

o What is academic support?  Is there after school programs for the students (kids)?  
It’s important that we standardize the survey. This was the first time putting it out 
there.  We are working to understand what this survey means. 

o Central students have the confidence to stand up in the classroom for the first 
time. 2nd year becomes difficult with self doubt, 3rd year they regain the 
confidence. 

o First three years of teaching, staff believe they will remain in the career.  If you 
get them there and they are good you can keep them there. 

o June 6th was when the survey went out.  They are looking at changing this and 
start the survey in the same timeframe that students are taking standardized tests 
and freeing up the teachers time to complete the survey. They are looking at 
taking surveys from a random sampling of  700+ teachers.   
Gentleman at Connie’s table suggested: A lot of districts have a lot of beginner 
teachers programs, maybe reach out to those districts and implement this survey 
into that… 
Demographics: need to identify groups a little it better 
Is the after school support there?  Is that on the survey?  It is being looked at to 
add that to get a base line data output. 
Student teachers are not getting a lot of parent involvement experience, like 
attending student conferences and partnering with parents to assure better success 
for the student. 
It was mentioned that there is a model for school social workers that are rare but 
could be valuable in the October picture. 
It was asked, is this a new version of this survey based on the data? It is not a 
surprise that the numbers are what they are.  The instrument is new and created 
here at CWU and we were hoping the State would pick it up but that is not 
happening. 
It was stated that our survey should align with what we value.  This discussion 
helps guide what happens next.  Dan has a full interactive tablet.  It is a great 
device, there are 3 different devices and recommends that teachers get these in 
their classrooms. 
Yakima district level administrators and building administrators are utilizing the 
Inspiration software program.  This provides a visual data source/data sets. 
Dan hears a lot at the State level for Teacher Assessment.  Connie said one of the 
things they are looking at is being able to track teachers from HS.  What 2 yr 
college did they go to, how did they do on all of their tests, what was their GPA, 
class rank, etc.  And 3 years out after graduating how are they doing in the 
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classroom.  Then they will look at their students and see how they are doing and 
is it a reflection of their teacher’s academic history. 
Splashtop app can be used to control the computer to control what is being 
presented. 

 
 

• Presentation: Bret Smith Associate Professor, Music Education 
Questions facing Music Educators: 
Brett shared that it is known, if you want to become a Music Educator that CWU 
is the school to go to.  The TPA is just now available. 
The program has 3-bachelor of music degrees and we are seeing a lot of transfer 
degrees. 
Connie asked if there is a Music LLC, yes there is. 
The Common Core is non-negotiable. Is the core the same for all of your majors? 
Yes 
Quality in studios affects the quality of performers and teachers. 
The difference between performers and educators is not much. 
Candidates of the program receive extensive K-12 experience with the Music 
faculty. 
The music department also provides a Preportary strings program which is grant 
funded.  This program supports anywhere from 60-100 children a year.  This was 
created to replace the loss of the program in the Ellensburg SD. 
Having a well-constructed acoustical building has made the music experience that 
much more for our performers, students, and community members. 
Unique building and equipment options have been provided to make the flow of 
students, equipment and classroom progress exceptional. 

 
 
 

A. Alternative Pathways to Teaching Online Program Update: Anastasia Sefchick  
• Anastasia comes to us from Nevada after 10 years in Reno, 2 at the elementary 

level and 8 at the college level.  She is currently teaching part time here at Central 
Washington University, and has a passion for education.   

• Washington has a shortage of teachers in the areas of special education, 
mathematics, and the sciences.  While the need for these teachers is widespread 
across the state, rural districts have the most difficulty recruiting and retaining 
high-quality teachers.  Merely preparing more teachers is not the answer to meet 
current demands.  The solution is to address teacher placement and retention in 
rural schools.   
This is a program that is looking for individuals with a bachelor’s degree seeking 
residency teacher certification in a discipline such as science, mathematics, 
English as a second language, or special education.  Candidates can expect ten 
intensive days of coursework during the summer that will be completed on the 
main CWU campus in Ellensburg prior to placement in a school classroom.  
Candidates will begin the session with a group of students and then proceed at 
their own pace.  
The online APT program is inquiry-based.  Throughout the year, candidates will 
complete and implement pieces of evidence for an online portfolio using case 
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studies, chat rooms, and discussion boards.  A co-teaching model is used for 
internship.  Candidates will begin their internship supporting the classroom 
teacher, and as their skills build, the roles gradually reverse.  Candidates will 
complete a series of transitions that conclude with the submission of a portfolio 
and passing the teacher performance assessment. 
Admission requirements for the APT include passing the Washington Educator 
skills Test-B and Test-E, fingerprint clearance and complete a character and 
fitness form. 
It was asked if we have found anyone to find it difficult in losing a year’s income 
to do this program.  It can be an obstacle but we have candidates who are willing 
to do that.  Other professionals are drawn to the rural areas and young ones are 
finding that the Bachelor degree is not getting them the work they wanted.  Those 
with the Emergency Teaching degree want to stay in that field. 
Do they pay CWU tuition while in the program? Yes 
Are tuition scholarships available?  Financial aid is available. 
We are focusing on professionals and getting them into higher need rural areas.  
Can they apply the emergency teacher experience into the program? Yes,  
Just have to make sure they have a principal or teacher that can mentor them 
through this. 

 
B. Macau Student Teaching: Connie Lambert 

• Connie said we have 4 students who are part of this program.  One of which, is a 
music educator.  All 4 were put in the Premier K-12 school.  Gary Ballou, our 
Supervisor, travelled over with the students and stayed with them for two weeks.  
He will continue to stay in touch via e-mail, Skype and phone.  The students will 
return in May.  Connie will be meeting with Gary to debrief, upon his return.  The 
next group will go over in August.  They should be there no longer than 10 weeks. 

 
Some of the students are going to stay and participate in the 75th anniversary 
celebration of the Premier school, while others will return.  This is a unique 
opportunity for those who are able to stay and attend this special event. Once they 
have all returned we will look into having them come before the PEAB to share 
their experiences. 
 

C. Standard 4: Professional Education Advisory Board (salmon handout) 
• All the syllabi will be up on the web for review. 

They will talk about articulation and alignment of the program. 
We will identify who they need to talk to when they get here about this stuff 
All of these programs will be providing specific information. 

 
 
 

I. Upcoming Meetings: 
 

o June 2, 2012 The meeting will take place at 11:00 a.m. in Black 228-19 with the 
Top Ten Ceremony to follow at 2:30 p.m. in the Sue Dining Hall.  We need to 
talk about speakers for this event.  It was suggested that Dawn Sparks of the 
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Thorp School District or Susan Johnson of the Cle Elum-Roslyn School District 
be invited to speak at this event.  A remark was made that it is nice to recognize 
teachers that have been nominated in the past to speak at this event. 
 

 
II. Other: 

o Connie shared that we have our dates for our PESB visit on campus, 3/3-6/2013. 
They will more than likely want to talk to some of the PEAB members. 
September 4th we will submit.  We have a month in which we can respond to it. 
They will start out with setting up a team, we can ask for someone from Western 
or Eastern. 
They will be looking for holes and give us feedback before Christmas so that 
when they come here in March they will have already looked at the report and 
will talk to faculty to make sure everyone is saying the same thing as what is on 
the report.  Monday is the only day they will do interviews. 

o How does CWU do CTE certification? 
Students should not have to take classes that they already did to initially get 
certified.  The CTE certification is like a short cut to get all your Ed classes. 
You need 5 years of experience to be CTE eligible, our students come out not 
having the 5 year experience.  If schools are hiring only those who are CTE 
certified, it is unfair to our students coming into the work field. 

 
 

III. ADJOURNMENT: Meeting was adjourned at 12:15 PM  
 


