
Diversity and Equity AD Hoc Committee 
January 27th. 113 Black Hall 

Minutes 
 

ATTENDING:  Kathleen Barlow, Kandee Cleary, Bobby Cummings, Ginni Erion, Cory Gann, 
Staci Sleigh-Layman, Charles Li, Kelley Quirk, Cristina Santamaria-Graff and guest, Anastasia 
Sefchick and Don Woodcock 
 
MEETING CONVENED: Meeting was called to order by Cory Gann at 1:05 p.m. 
 
NEW BUSINESS:  
All members of the committee were introduced. Kelley Quirk introduced Anastasia Sefchick 
to the group. Anastasia is the new Program Manager for the Alternative Pathways to 
Teaching online program. APT is an alternative certification program mandated by the state. 
Anastasia comes to CWU from Reno, Nevada where she was working at the community 
college in student recruitment and diversity. Anastasia is multilingual and has master’s 
degrees from the University of Mexico and the University of Nevada Reno.  
 

 Cory commented APT is very important to the student cohorts at the centers 
including the Des Moines center. Cory looks forward to working with Anastasia.  

 Don welcomed Anastasia to the committee stating that he feels this is the most 
cohesive group and by far the longest standing committee at the university. We 
always come to a common understanding. Anastasia responded that she is looking 
forward being a part of this committee.  

 
OLD BUSINESS: 

 Where are we: 
o The CTL D&E committee created this ad hoc committee. Both committees 

have parallel members.  
o Last met in November and  accomplished two major items  

1. Ginni and Cory agreed to be the co chairs  
                 2.   The group agreed to go forward with the original proposal of    
                        setting up cultural specific workshops and trainings on a time      
                        cycle.  

o Focus for this year and next will be Native Americans 
 
 

 Charles commented that the group recommended a number of people for this 
committee. Those people are not here. What happened?  Mark Perez, Dean Cutlip, 
Blaise Dondji, Lucinda Carnell and a BOT trustee who will be able to join by phone. 
Kandee had made the BOT contact, but was unable to get ahold of her for this 
meeting.  Don requested that Kelley Quirk add these people to the mailing list and 
email them the minutes.  

 
CULTURALLY SPECIFIC WORKSHOP/TRAINING PROPOSAL 

 
 Ginni shared the following information on the proposal. 

 
o Ellensburg is historically a gathering place of knowledgeable people.  

 



o The first activity for every group is a kick off presentation with keynote 
speakers.  

o The cycle would kick off with a large group presentation during spring 
quarter followed by smaller workshops in fall and winter. 

o The workshops would be defined by the departments with the faculty as 
scholars. The goal is to have CTL faculty be able to take the ideas from the 
presentation and the workshops and put them into use in their classroom 
and ultimately the classrooms our students will have.  

o Faculty need to be full participants 
o If every college were to offer 2 workshops per quarter a faculty member 

could choose from 6 opportunities.   
 Kathleen asked how the events would be structured. Ginni replied that the college 

would choose. The event could be as simple as a video of a Native American 
presenting and then a follow up talking about how we can implement this 
information into our classrooms. Ginni continued that she would like the 
workshops small enough for discussion. Kathleen responded that it is hard enough 
to get faculty to do the online things, how will we get them to attend these events?  

 Cory added that the main presentation addresses the CTL as a whole and then 
smaller venues are for exchanging ideas. Ginni added that this group would deal 
with the main presentation and then someone else in these groups 
(departments/colleges) has to take on the smaller events. Someone has to suggest 
names, videos and ideas so another group with a native voice could co-plan and 
coordinate. 

 Don stated that we need to request that the individual speakers not be from this 
campus. We want a voice of the people we purport to serve. 

 Ginni stated she wants a dynamic presenter.  
 Don reminded that maybe the information needs to be dynamic information and 

challenging.  
 A comment was made that we need to identify a couple of keynotes. Maybe part of 

that keynote work would have the speaker be part of a small meeting with reps 
from the colleges to help plan the nature of the workshops. That would develop a 
set of ideas about what those smaller workshops would look like.  Ginni and Cory 
have the content organization. 

 Bobby commented that she needed other people to work on pedagogy in her 
department. Bobby also asked who is going to follow up on this. 

 Charles also asked if it is possible to have one workshop after the kickoff to deal 
with pedagogy. Ginni responded that again if I am talking about what can I do to 
help in my classroom a group of 50 is too big. 

 Bobby also asked who is going to follow up on this. 
 Ginni said the larger D & E committee reports to the CTL Advisory Council and then 

it goes to the CTL Executive Board.  
 

ACCOUNTABILITY 
 A question was asked on the accountability piece. Ginni suggested the 

accountability piece will come in to play when faculty submit their work load plans 
and folio, or the department chair will say we offered this opportunity which did 
you attend and there will be some type of certificate of proof. 

 Another member was worried about the accountability being just a reflection 
inside a folio. Is this a requirement or an expectation? Corey responded that he 



wants to add teeth to this professional development opportunity. Ginni reminded 
that our committee can’t apply the teeth. That has to come from higher up.  We can 
model it to other programs. 

 Cory added someone is mandating this, is it only at CTL level? 
 Don said yes this is CTL–culturally specific trainings must be offered and we need 

to come up with a proposal that is widely participated in. It was added that Jim 
DePaepe (OAER) has said that thinking from a program review stand point 
something has to be done. 

 The comment was made that it is exciting to have a plan. Staci added there is some 
value in moving the proposal forward.  

 
 
DATE  

o When are we holding this event? The following dates were discussed. 
o March 12th /dead day of winter  
o June 5th/ dead day of spring 
o May 17th Source 

 
 Kathleen asked about combining with source 
  After discussion of the dates listed the group decided to have Ginni discuss with    

 Natalie Lupton the possibility of combining with SOURCE.  
 

BUDGET  
o Don suggested a budget of $50,000 and that the money should come from 

the 3 colleges under the CTL. The colleges should take a lead in setting aside 
money for speakers and workshops. As an additional comment Don asked 
that the committee be mindful that this is not always a conducive place for 
those of us that come out of diverse communities. There is a traditional 
mindset that is not inclusive of other ways of knowing. Remember that this 
is an expectation of PESB under standard 4. Discussions should be held with 
the Dean about the budget.  

o Each college would be asked to support the quarterly offerings. The Ad Hoc 
committee would come up with resources, names of speakers and materials. 

o The D&E Ad Hoc will take these proposals forward to the CTL Advisory 
committee.   

 
 Staci suggested that maybe the presidential speaker’s series could provide some 

money. Kelley asked if the presidential speaker’s series could plan speakers for the 
spring that would fit the cultural group focus every year.  

 Ginni thought we should begin with asking presenters how much it would cost for a 
4 hour presentation. 

 Charles asked for clarification on the $1,000 dollars on the agenda. Ginni explained 
this was just a place holder. 

 Don added that Jim DePaepe had said there was no money to support the program 
and that we may have to ask the speakers to work pro-bono. 

 Staci added that she has additional ideas about planning. The President’s office has 
event planning; Staci may be able to put HR/training money into this because it is a 
CTL training. She continued that her office may be able to do organizational work. 
Maybe we identify couple of keynotes... maybe part of that keynote work the 



keynoter would also be part of a small mtg. with reps from colleges to plan the 
nature of the workshops. That would develop a set of ideas about what those 
smaller workshops would look like.  Ginni and Cory have content organization. 

 
ADDITIONAL QUESTIONS/ACTIONS 

 We start with the information we get from possible speakers. Then we can run it 
back through for money. 

 When speaker is identified then form a planning committee to develop the 
workshops.  

 Cory asked that we remember the centers need to be involved, at the least for the 
presentation. 

 Class schedule also needs to be considered at the centers 
 Do we video to archive these presentations? 
 Someone needs to think of who wants to go next. We need to begin identify the 

next keynote 
 Bobby volunteered that she would like African Americans to be represented next. 
 Cory stated he is in support of Bobby. Possible talking points for that presentation 

could be... the new Jim Crow as incarceration/ Bobby added that another topic 
would be that African Americans are scoring lower on tests than foreign African 
students. 

 Another final comment was to make sure that we include local and university 
experts. 

 Yakima DE group added that they can work with the casa Latina group in Yakima 
for the third year. 
 

ADJOURNMENT 
 Cory that is a lot accomplished for one hour. 
 Next meeting of this committee is February 24th at 1:00 p.m. We can schedule out 

the next 3 years. 
 


