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MEMBERS PRESENT:  Lael Wright, Martha Kurtz, Ginny Sorenson, Monty Sabin, Rebecca Scholl, Connie 
Lambert, Ginni Erion, Denise Hogg, Tobi Beehler, Kristine Cline, Tammie Lenz, and Jan Byers-Kirsch 
 
MEMBERS ABSENT:  Kathryn Carr, Ginni Erion, and Jim DePaepe 
 
GUEST:  Donna Kielin, Michoan Spoelstra, Tim Redmond, Paul Margardt, and Terry McCain 
 
MEETING CONVENED:  The meeting was called to order at 9:33 am 
 
APPROVAL OF MINUTES:  A motion was made to approve the minutes; it was seconded, and approved 
unanimously. 
 
APPROVAL OF AGENDA:  A motion was made to approve the agenda as is, it was seconded, and approved 
unanimously.   
 
INTRODUCTIONS:  Today’s meeting is a mixed meeting between the Teacher PEAB and the College of 
Education and Professional Studies Advisory Board.  Introductions were made between the two groups and the 
members.   
 
REPORTS: 
 

• Bilingual/TESL Program (Terry McCain) 
o This is Terry’s fourth year here at Central.  He came to Ellensburg from the University of 

Kentucky, and was originally in New Mexico. 
o The Bilingual/TESL program is two programs tied into one, but the majority of the students get 

the TESL Endorsement.  In order to obtain the Bilingual Endorsement candidates have to have 
competence in another language and pass an exam.  Most of the bilingual students are competent 
in Spanish.   

o The TESL Minor is 27 credits and prepares students to work in classrooms where second 
language students are enrolled.   

o The Bilingual/TESL Minor is 30-31 credits, and contains additional foreign language 
requirements.   

o Both The TESL and the TESL/Bilingual Minors have a practicum requirement.   
o The program now offers an international practicum in Honduras for the candidates if they 

choose, the first group (6 students) just returned from their three week practicum.  Another group 
of students will go over next August.  This practicum gives the students a unique experience.   

o The department is currently working on an online master’s program. 
o Our graduating students are finding jobs in this growing field, the positions are out there.  There 

are a lot of opportunities for our students both nationally, and internationally.  This is a strong 
and growing program that rarely loses any candidates; once they started they are very excited.   

o A comment was made that the department not only services the students with language issues but 
the teaching strategies learned work for all students in the classroom. 

o There was a question regarding how many faculty are in the program.  There are three full time 
faculty members, and one part time.   

o There was a question regarding whether or not students have voiced wanting to be in the field 
because of the job opportunities, and if there is a policy in place for having a discussion with 
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those students to make sure that they are aware teaching is difficult and to make sure they have a 
passion for the work.  They do have these conversations, and usually they encourage the student 
to take a few classes to make sure their interest is sparked.   
 

• Alternative Pathways to Teaching Online Program (Angela Moore) 
o The search committee completed the first screening of applicants for the Director of the 

Alternative Pathways to Teaching Online Program, and will now begin the second screening. 
 

• Beginning Teacher Survey (Jim DePaepe) 
o Tabled.  There will be an update at the next meeting. 
 

• Macau Student Teaching Update (Angela Moore) 
o Connie traveled to Macau to meet with school personal regarding a student teaching opportunity 

for our students.  Informational presentations were held for interested students.  Interested 
students completed applications; the process included an essay and recommendation letters.  Six 
students were selected and will be traveling to Macau in February. 

o The Hou Kong Middle School is comprised of 6-12 graders, is five floors and has 9000 students.  
They have taken an old business building and converted it into a school.  There is a courtyard in 
the middle with basketball and volleyball courts.   

o All the school teachers and the principals are bilingual.   
o There are three levels to Kindergarten in Macau, starting at age three.  They have a piano room 

with 30 pianos, and they have practice rooms with individual pianos.  They also have a dance 
room and an art room.  All of the classrooms have smart boards and chalk boards.  The 
philosophy for the elementary school is that you teach the whole child.  When they get to middle 
school they focus more on core academics.   

o Our student teachers will be provided with a condo.  Each condo has two bedrooms, living room, 
kitchen, and a washing machine (a line is provided outside to dry clothes).  The condo is above a 
McDonalds, and located a half block from a 7-Eleven and an American Grocery Store. The 
students will also be provided with lunch at school, utilities and bus passes.   

o The exchange rate is 8 to 1 so you can purchase a lot for a small amount.  
 

• TPA (Jan Byers-Kirsch) 
o We have had a bit of a struggle with Pearson regarding deadlines that they have not met.  To date 

they have failed to provide us with all of the materials that we need. 
o We have also experienced issues with Principals and Superintendents regarding the videotaping 

of students and confidentiality issues.  Although the students in the classroom are required to 
have a signed release the school districts are still concerned that the videos will be online, despite 
the fact they are password protected.   

o The official TPA will start in winter 2013.  We are trying to get them to delay the 
implementation until we have the final field results, and the finalized TPA.   

o Pearson is recruiting scorers, and applications are available to everybody.  Scorers will be paid 
$75 per TPA scored, and they would like each scorer to complete six.  They say that it takes two 
hours to score each one but our faculty found that it takes an average of 8-15 hours.   

o Pearson would like each university to recruit as many scorers as they have students, so that’s 500 
for us.  Pearson conducts the scorer training. 

o The TPA is a good process and more authentic, but it will take a lot to get everybody on board.   
o The TPA is by content area and right now there are only seven released.  They are telling us that 

the others are coming but right now we don’t know when, we are hoping to have a lot more by 
January. 
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o The pass/fail scale has not been established yet either.  We would like to see the passing score 
lower than ProCert. 

o There is a lot of concern because we have such a short quarter.  We are not sure what the process 
will be regarding remediation.   

o A question was asked whether there is a plan to train teachers and administrators in the TPA.  
This is a state wide mandate so all universities have to participate.  Right now out supervisors are 
working with cooperating teachers regarding this, but this is really on the job training.  The 
cooperating teacher has to be able to support the students in order for him/her to be successful at 
this.   

o The CWU faculty members have attended trainings, and some of the content areas are 
implementing the TPA into their programs.   

o A comment was made that the TPA is tied into the ProCert, National Boards, and Teacher 
Evaluation.  What is required of the TPA is what we want our students to be able to do.   
 

• PESB’s Request of the PEAB 
o The PESB is focusing more on diversity.  Larry Lashway asked the Teacher PEAB to discuss 

and provide the PESB with information concerning four questions.   
 What culturally responsive practices are most important for faculty to model for future 

educators? 
 What model equity practices do candidates in our program experience in their classes? 
 To what degree do candidates find instruction in their classes to be culturally responsive? 
 How does the program support faculty professional development in this area? 

o Connie sent the questions to the CTL faculty for their responses, provided to the PEAB members 
in the handout. 

o The question was asked regarding what the PEAB members feel is important based on their 
experience for new educators graduating from our program.   
 Good communication skills both within the classroom and with parents.  Expectations have 

to vary widely with cultural differences, and younger people have difficulty understanding 
those differences.   

 The development of background information for curriculum is important.  One member 
worked with a Spanish speaking student who had never heard of a fairy tale, the student 
didn’t understand the curriculum until he/she knew about the background.  New teachers 
cannot assume all students know what he/she is talking about at all times.   

 At the university level there needs to be acceptance of nontraditional students, with 
accommodations made as necessary.  The university does have a strong disability services 
program here on campus.  

 New teachers have to show respect.  The respect shown as an educator to all students reflects 
in how the students treat each other as well.   

 When speaking with parents of students there needs to be a degree of humility, new teachers 
have to be quick to listen and slow to judge.   

 Multicultural students need to see themselves in the content they are learning, so good 
research skills are important.   

 Community engagement is very important. 
 Flexibility is important, as well as a good sense of humor.   

 
 

• Standard III: Program Resources and Governance 
o The legislature mandates that the PEAB review one standard every year.  In October the PEAB 

members voted to review Standard III.  Next year the PEAB will review Standard IV.   
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o The PEAB members were provided with a copy of Standard III, including the criteria, and what 
constitutes as unmet, met, exemplary, and examples of evidence.   

o In the past we have received great comments during reviews regarding this standard.  The review 
teams are impressed with Black Hall, our DE rooms, the Educational Technology Center, the 
setup of the CTL, and the membership of the CTL Executive Board (incudes the Deans from all 
three colleges).  They are also impressed with the fact our college has a comparable budget to 
elsewhere on campus.  Additionally, CEPS has the similar resources and goods and services as 
the other colleges.   

o The review teams are also impressed with our Collective Bargaining Unit, and our Faculty Work 
Load Plans.   

o There is also faculty professional development money available.  The Provost provides $700 a 
year to each for tenure track faculty.  The College of Education and Professional Studies awards 
its faculty members an additional $300 as well.   
 

• American Teacher Documentary 
o This documentary weaves interviews of policy experts and startling facts with the lives and 

careers of four teachers.  American Teacher tells the collective story by and about those closest 
to the issues in our educational system, the 3.2 million teachers who spend every day in 
classrooms across our country. 

o The documentary can be viewed today, free of charge, at 4:30 in the SURC Theatre.   
 

• Meetings for this year 
o March 9, 2012 - we will ask Bret Smith in Music if we can tour the music building.   
o June 2, 2012 - The meeting will take place at 11:00 in Black 228-19 with the Top Ten 

Ceremony following at 2:00.   
 

ADJOURNMENT:  Meeting was adjourned at 12:15 PM 
 


