
CENTRAL WASHINGTON UNIVERSITY 
PROFESSIONAL EDUCATION ADVISORY BOARD 

TEACHER EDUCATION 
October 14, 2011 

 
 
MEMBERS PRESENT:  Kristine Cline, Lael Wright, Martha Kurtz, Kathryn Carr, Ginny Sorenson, Monty 
Sabin, Rebecca Scholl, Connie Lambert, Ginni Erion, Denise Hogg, Tobi Beehler 
 
MEMBERS ABSENT:  Tammie Lenz, Jim DePaepe, Jan Byers-Kirsch 
 
GUEST:  Kim Jones, Michoan Spoelstra 
 
MEETING CONVENED:  The meeting was called to order at 9:09 am 
 
APPROVAL OF MINUTES:  A motion was made to approve the minutes; it was seconded, and approved 
unanimously. 
 
APPROVAL OF AGENDA:  A motion was made to approve the agenda as is, it was seconded, and approved 
unanimously.   
 
CHAIR NOMINATIONS:  A motion was made to reelect Lael Wright as Chair.  The motion was seconded, 
and without further nominations Lael was reelected unanimously.   
 
REPORTS: 
 

• National Center for Teacher Quality - NCTQ (Connie Lambert) 
o Sharon Robinson, the President of AACTE, sent a letter regarding NCTQ.  The letter states that 

NCTQ is hiring students on campuses to gather information for them, including at institutions 
that have chosen not to participate.  These are not just education students; they are hiring 
students from any program and charging them with data collection. 

o The AACTE letter also stated that although several institutions have billed NCTQ for their time 
and materials, NCTQ has yet to reimburse any of them.   

o Later, the same afternoon, Connie received an email from Toni Burvee in Grant and Contracts.  
The email stated that there was an issue with syllabi provided to NCTQ.  They are requesting a 
syllabus for every section of every course.  They also referred to the syllabi provided as 
departmental syllabi rather than course syllabi.  Last August after we received the Freedom of 
Information Act Request from NCTQ we worked to get a website developed to house the 
information they requested.  We were quick with our response and were the first institution in the 
nation to get our information to them.    

o We will be sending NCTQ one syllabus for each course, and not every section.  We have one 
assessment system so our sections are alike.  There may be different readings or textbooks, but 
there is commonality.  We have 32 programs, 10-12 courses in each, and 3-4 sections in each 
course; we won’t ask our faculty for that.   

o This email was received on Wednesday and NCTQ has only given us until next Wednesday to 
send the information, one week is a very small amount of time to gather everything they have 
requested.   

o A comment was made that grading us based on textbooks and syllabi is wrong.   
o Another comment questioned the qualifications of NCTQ to rate universities.  NCTQ states that 

they have spoken with textbook publishers and identified appropriate textbooks.  Another 
member said that we should investigate whether or not certain book publishers are supporting 
this inquiry.   
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• Standard 1: Professional Education Advisory Board (Connie Lambert) 

o Because the CTL will no longer be NCATE accredited we have updated our CTL Standards to 
match the State Standards.  We are doing very well meeting the standard.  We met the 
requirements through Annual Reports, CTL Reports, LiveText, our CTL Website, our data 
collection procedures.  With everything in place we won’t have the huge push that we had last 
time.   

o The state review process has also improved.  Now institutions submit the Institutional Report in 
the fall, prior to the visit.  The offsite team reviews the report and asks for additional information 
and/or makes recommendations.  The institution then has three months to submit more 
information and make changes.  The onsite visit, with a smaller team, will occur in the spring.  
The onsite visit will consist of some data review, but primarily group meetings.   

o This year the PEAB will be reviewing Standard 3, next year will be Standard 4.   
 

• Alternative Pathways to Teaching Online Program (Connie Lambert) 
o All public institutions in WA were required to develop an Alternative Pathways to Teaching 

Online Program, which we completed.  Jim presented the plan to the PESB in July.  Both the 
Standards Board and OSPI really liked our plan so we decided, though it’s not required at this 
time, that we will implement it.  PESB will then provide our students with scholarships.   

o We are now recruiting a ½ time person to serve as Program Manager.  This person is required to 
have a background in Education.   

o Students in the program will come to campus in the summer to learn the online program system 
and Blackboard.  After the summer informational session they will be placed in schools for a 
yearlong internship.  The modules will be conducted online.   

o We are asking school districts to identify people within their communities who already have 
bachelor’s degrees.  The candidates will need to be sponsored by a school district.  This process 
will help ensure that teachers stay in the schools and districts longer.   

o Our focus will be on rural areas only.   
o The new Program Manager will work on getting the modules online, work with Blackboard, 

contact Superintendents, and travel to the different communities to recruit.  
o Eventually there will be a field supervisor for these candidates who will work on the TPA with 

them.  We are starting slow right now, but will be growing. 
o We are hoping to have the new program running next summer. 
o A suggestion was made that when the candidates come to campus in the summer they are 

connected to a content person that they can contact with any questions they have as they proceed 
through the program.   

o There will be an update at the next meeting. 
 

• Beginning Teacher Survey 
o Add to next agenda 

 
• Macau Student Teaching 

o Connie traveled to Macau to meet with school personal there regarding a student teaching 
opportunity for our students.  There will be informational presentations for our interested 
students on Tuesday and Wednesday.   

o The middle school there, comprised of 6-12 graders, is five floors and has 9000 students.  They 
have taken an old business building and converted it into a school.  There is a courtyard in the 
middle with basketball and volleyball courts.   

o All the school teachers and the principals are bilingual.   
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o They would like to have twelve student teachers in this first cohort (February).   
o There are three levels to Kindergarten in Macau, starting at age three.  They have a piano room 

with 30 pianos, and they have practice rooms with individual pianos.  They also have a dance 
room and an art room.  All of the classrooms have smart boards and chalk boards.  The 
philosophy for the elementary school is that you teach the whole child.  When they get to middle 
school they focus more on the core.   

o Our student teachers will be provided with a condo.  Each condo has two bedrooms with tile 
floors, a kitchen, and a washing machine.  A line is provided outside to dry clothes.  The condo 
is above a McDonalds, and located a half block from a 7-Eleven and an American Grocery Store. 
The students will also be provided with lunch at school, utilities, and possibly bus passes.   

o The exchange rate is 8 to 1 so you can purchase a lot for a small amount.  
o Right now we are taking applications.  The application process requires an essay, letters of 

recommendation, and interviews.  This group will set the tone for all of the groups that go so we 
need to be careful who we send to represent us.  

o There was a question on how classroom management skills will be honed in a place that is so 
regimented.  We will need to be careful on how we approach this.  We also need to be careful to 
connect our students with a mentor teacher.  The students who will be going will be selected 
before Thanksgiving break.   

o A request was made that when one of these first students arrives home they come speak to the 
PEAB about the experience.   
 

• TPA (Kim Jones) 
o TPA Task One: Planning Instruction and Assessment 
 For this task the candidate will need the following artifacts: Context Form, lesson plans for 

learning segment, instructional materials with citations, assessment tools and 
criteria/procedures and criteria, and planning commentary. 

 This task will be scored by how a candidate creates plans that build conceptual understanding 
of content skills, uses knowledge of students to target support for students’ development of 
conceptual understanding of content, and selects, modifies, or designs formal/informal 
assessments that provide evidence of student progress toward meeting targets.  

o TPA Task Two: Instructing and Engaging Students in Learning 
 For this task the candidate will need the following artifacts: video clip(s), and instruction 

commentary. 
 This task will be scored by how well a candidate actively engages students in developing 

their understanding of content, and elicits and monitors students’ responses to deepen 
understanding on content concepts.   

o TPA Task Three: Assessing Student Learning Artifacts 
 For this task the candidate will need the following artifacts:  student work samples, evidence 

of feedback, and assessment commentary. 
 This task will be scored by how well the candidate demonstrates an understanding of student 

performance with respect of target(s), feedback provided to guide further learning, and 
conclusions provided to show what students know, and the next steps in instruction.   

o TPA Task Four: Analyzing Teaching Artifact 
 For this task the candidate will need the following artifact: analyzing teaching commentary 
 This task will be scored by how well the candidate uses evidence to evaluate and change 

teaching practice to meet the varied learning needs. 
o Academic Language Rubrics – Applied to all Task Artifacts 
 These rubrics are scored based on how well the candidate uses knowledge of students’ 

language development to identify a key language demand central to content learning, 
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supports academic language associated with content learning, and reveals students’ 
understanding  and use of academic language associated with content learning. 
o There was a question on what the definition of Academic Language is.  The official 

definition of Academic Language is: The oral and written language, sometimes 
accompanied by visuals needed by students to understand and communicate within the 
academic discipline for specific purposes and often for a distant audience.  Academic 
Language includes such things as specialized vocabulary as well as grammar, style, and 
organization associated with genres within a field (e.g., literacy criticism, explanations of 
historical phenomena, lab reports) and other language related activities typical of 
classrooms (e.g., expressing disagreement, discussing ideas, asking for clarification).  A 
simplified definition that Kim came up with is: Not just the obvious words, like 
“chlorophyll”, but the procedural words the get in the way of understanding such as 
“compare” and “contrast”. 

o Student Voice Rubrics – Applied to all Task Artifacts 
 These rubrics are scored based on how well the candidate focuses student attention on the 

learning targets, supports students in accessing resources for learning, and using student 
voice evidence to identify instructional improvements. 
o There was a question on what the definition of Student Voice is.  The official definition 

is: Ongoing reflective self-assessment expressed in the words of the learner for the 
purpose of improving teaching and learning.  Student Voice is important evidence.  In 
addition to student work, of student understanding of his/her learning process and 
progress toward the learning target(s).  A simplified definition that Kim came up with is: 
Student Voice is the target, how they will get there, and the supporting tools they need.   

o Student Voice is assessed by: 
o Students identifying the target in their own words and identifying why the target 

is important, students identifying how they know when they have met the target, 
students identifying the progress they have made in meeting the target, students 
identifying the strengths they have in meeting the target and what needs to be 
improved upon, and students identifying what resources are available to help them 
reach their target, and why those resources are helpful.   

o Consequences 
 Initial certification depends on TPA performance.  Candidates must meet the standards in all 

areas, and a remediation plan must be in place for any candidate that fails.   
o TPA 2010-2011 
 Washington was one of 22 states piloting the TPA, and is considered “fast track”.   
 The results from the pilot were used to improve the TPA directions and rubrics.   
 Pearson has been chosen as the vendor for scoring the TPAs.   

o CWU’s TPA progress in 2010-2011 
 In spring 2010 the first group of TPA’s was scored by the field supervisor and faculty were 

first introduced to the new TPA.   
 In fall of 2010 Yakima and Selah student teachers implemented the entire TPA, and the pilot 

results were shown to faculty during the CTL meeting.   
 In spring 2011 the CTL hosted a three day TPA Scorer Training Workshop for faculty. 

 
o TPA work to be completed 2011-2012: 
 Refinement of the TPA task directions,  
 Refinement of the rubrics,  
 Development of the TPA benchmarks,  
 Development of the Washington content TPAs,  
 Statewide field test of the TPA, and  
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 All TPAs evaluated by Pearson. 
o CWUs TPA role in 2011-2012: 
 Implementing the TPA for all CWU student teachers in the fall, staying abreast of all TPA 

changes, refining the program based on pilot data, continuing to offer faculty development, 
continued course implementation, training for K-12 personnel, recruiting Pearson scorers, 
determining an implementation timeline, and determining a remediation plan.   

 There was a question on if the TPA is required.  Yes, it is mandated by the state, 22 other 
states have also adopted this same assessment tool.   

 A comment was made that the TPA is impressive.   
 Another question was asked regarding the consequences for students during the pilot.  

Students will not be held accountable for pass/fail during the pilot. 
 A comment was made that the major challenge our students face is that our student teaching 

experience is only 10 weeks long.  Completing the TPA in 10 weeks, sending it to be scored, 
and remediating prior to the end of student teaching is going to be very difficult.   

 
• Meeting for this years 

o December 2, 2011 is Ware Fair so we will schedule the December meeting then.   
o March 9, 2012 - we can ask Bret Smith in Music if we can tour the music building.   
o June 2, 2012 - Moving the June Top Ten reception earlier in the day was beneficial to us, but we 

found it was not beneficial to the Top Ten Student Teachers, or the cooperating teachers.  We 
would like the PEAB to consider hosting the Top Ten Ceremony the Saturday before graduation.  
We can have the PEAB meeting in the morning, with the reception in the afternoon.  We can 
move the deadline for Top Ten to May 3, 2012 and the Top Ten Ceremony to June 2, 2012.  A 
motion was made to change the date of the PEAB meeting/Top Ten Ceremony to June 2, 2012.  
The meeting will take place at 11:00 in Black 228-19 with the Top Ten Ceremony following at 
2:00.   
 

ADJOURNMENT:  Meeting was adjourned at 11:51 PM 
 


