
MINUTES 
EXECUTIVE BOARD 

Black Hall, Room 228-7 
February 7, 2011 

 

1. ATTENDING: Connie Lambert (CEPS), Marji Morgan (CAH), Jim DePaepe (OREA), Kirk 
Johnson (COTS), Paul Farris (Superintendent)   

2. MEETING CONVENED: 9:08 am 

3. CHANGES TO AGENDA:  The agenda was approved as is. 

4. APPROVAL OF MINUTES: The January 31, 2010 minutes were approved as is. 

 
5. OLD BUSINESS: 

 

 Professional Education Program 
o Jim attended the Faculty Senate Curriculum Committee meeting last week.  

Following the recommendations made by Lori Braunstein, he gave them Standard 5, 
the ten page report regarding vetting of CTL faculty members, and the policy 
regarding the right for content faculty to challenge substitution of courses.   

o The faculty comprising the Faculty Senate Curriculum Committee membership is 
new, and they were all very nice.  They will be looking at the curriculum seriously. 

o Any faculty members that choose may challenge the curriculum changes next week. 
o Connie will be attending the February 17, 2011 meeting to answer any questions. 
o The only other question that the committee had was regarding the Alternative Route 

to Certification curriculum changes.  They would like a letter included explaining the 
changes.   

o There were a lot of curriculum changes that passed through the CTL this year, 
including entire program changes (English, Music, Elementary Education, Science, 
and Mathematics).   

 Field Experience 
o Now that we have the curriculum process done for this year, as far as the CTL 

approval, we can start to look at adding more field experience to the Professional 
Education Program.  

o  A suggestion was made that we should look at student’s graduation with a content 
degree and then continuing on with a year of Student Teaching.  We will probably be 
made to do this at some point.  Studies have shown that year long internships are 
more effective.   

o The way the program is currently, with 10 weeks of Student Teaching, candidates 
will need to complete everything for the TPA in the first three weeks of Student 
Teaching.  This is the only way to ensure that everything is sent to the external 
evaluator, graded, and sent back to the candidate, remediation to occur, and 
resubmission.  All of this before the candidate finishes Student Teaching.   

o Some of the other institutions have a five week field experience prior to Student 
Teaching.  If we can get our candidates placed in a classroom for two quarters they 
can complete everything the first quarter, and then have the second quarter to 
remediate.  Some of our students will have difficulty completing everything in only 
three weeks.   

 Generic Education Degree 
o The degree is on the Advisory Council agenda for discussion.  There will be an 

update at the next meeting. 
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 Curriculum Process 
o There was a new process implemented this year.  Prior to curriculum arriving at the 

CTL, it was vetted through the Registrar’s Office.  The last curriculum meeting was 
on a Wednesday, and we were notified of missing curriculum on Monday.  All of the 
English Department and Music Department curriculum was missing between the 
Registrar’s Office and Linda Hoff’s Office.   

o We are hoping the new electronic curriculum system will be implemented soon, but 
until then all CTL curriculum will now be sent to the CTL for logging before it is sent 
to the Registrars.  This will allow us to record and track curriculum.  An email we be 
sent to the CTL faculty letting them know the new routing process.   

 Curriculum Learner Outcomes and Assessments 
o Several CTL Advisory Council members have taken exception to the assessment 

criteria example provided by Faculty Senate.  Faculty members found that although 
the curriculum submitters followed the Faculty Senate example of assessments, they 
were in fact not assessments.  The CTL Advisory Council will be working on creating 
new examples to be followed by all CTL members in regards to CTL curriculum.    
 

6. NEW BUSINESS: 
 

 CTL Diversity and Equity Committee Proposals 
o First Recommendation 

 The committee would like to require that all CTL faculty, administrators, and staff 
undergo staff development training in Cultural Competence.  They will be coming 
up with a list of external trainers; a stipulation is included that all trainers must be 
external and not connected to CWU.   

o Second Recommendation 
 The committee would like there to be a defined set of values and principles, 

demonstrated behaviors, attitudes, policies, and structures that enable faculty, 
staff, and administration to work effectively in a cross-cultural manner.   

 They would like faculty, staff, and administrators to demonstrate the capacity to 
value diversity, engage in self-reflection, facilitate effectively the dynamics of 
difference, acquire and institutionalize cultural knowledge, adapt to the diversity 
and cultural contexts of the students, families, and communities they serve, and 
support actions which foster equity of opportunity and services.  They would like 
to institutionalize, incorporate, evaluate, and advocate all of this in all aspects of 
leadership, policy-making, administration, practice, and service delivery while 
systematically involving staff, students, families, key stakeholders, and 
communities.   

 Connie would like the Diversity and Equity Committee to show us what exactly 
this would look like.  There needs to be more of an explanation to it.   

 The proposals will be sent to the CTL faculty for feedback, and it will be 
discussed at the next Advisory Council meeting.   

 Alternative Route to Principal Certification 
o There is a piece of legislature right now that if it passes, would allow somebody with 

leadership experience to go through an alternative route to Principalship.  This 
person would not be required to have any educational experience.  An individualized 
professional plan would be implemented.   

o There was a consensus that they should have some educational experience.   
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o Connie let Paul know that we are putting together a response, and if he has anything 

to add he can send comments to Connie and Jim.   

 Update from Paul 
o Paul will have more news by the March or April meeting regarding the after school 

tutoring program.  He would like to utilize CWU practicum students.   
o A comment was made that Reading is now our second largest program.   
o Paul mentioned that their job descriptions now list ELL preferred and bilingual 

preferred.   
7. ADJOURNED:  Meeting was adjourned at 9:56 am 


