
CENTRAL WASHINGTON UNIVERSITY 

THE CENTER FOR TEACHING AND LEARNING 

ADVISORY COUNCIL 

MINUTES 

February 2, 2011 

 

ATTENDING: Bobby Cummings, Susan Donahoe, Barry Donahue, Martha Kurtz, Connie Lambert, 

Kirk Mathias, Shari Stoddard, Crystal Weddington, Don Woodcock 

 

GUEST:  Kandee Cleary, Mateo Arteaga 

 

MEETING CONVENED: The meeting was called to order at 3:24 PM. 

 

CHANGES TO AGENDA:  A motion was made, seconded, and approved to accept the agenda as 

presented. 

 

APPROVAL OF MINUTES:  A motion was made, seconded, and approved to accept the minutes as 

presented.   

 

OLD BUSINESS: 

 

Proposal Review Committee:  (Barry Donahue) 

 Science Education has completed the proposal review process, and their curriculum has 

moved forward.  The committee does have feedback for them regarding their proposal, and 

Barry will send the feedback to Martha shortly.  Once Martha has incorporated the feedback 

from Barry regarding the proposal, it can be used as an example to other departments. 

 Connie spoke with Barry regarding course outcomes and assessment being scanned in, and 

housed on the CTL website.  This will happen if or when the Professional Core curriculum is 

approved by Faculty Senate.   

 

Referral Policy:  (Crystal Weddington) 

 At a previous meeting the CARR Committee was charged with reviewing the new referral 

form that Jan Byers-Kirsch submitted to the Advisory Council.  Carr met, reviewed the form, 

made changes, and is now ready for suggestions.  The form will be used when faculty, staff, 

or administration have an issue with a candidate enrolled in the program.   

 A suggestion was made to increase the comment space under „reason for concern‟.  One idea 

is to have a line stating „see attached‟.  Another idea is to have textboxes throughout the 

document that expand when typed in.   

 There was a question regarding what „documented by‟ means.  This needs to be explained.  It 

could mean the person filling out the referral.   

 A suggestion was made that the signature lines throughout the document could be eliminated, 

and the form could have all the signatures and dates listed at the bottom.  The form would 

look similar to the curriculum forms.   

 Crystal explained that one of the committee members is developing a flow chart, for the 

website, with step by step instructions.    

 Concern was voiced at the CARR meeting that faculty members may not be open to filling 

out the form if the student is required to sign the actual referral.  One suggestion made at that 

time was to have the student sign the contract and attach it to the referral.    

 A comment was made that the name „Candidate Contract‟ needs to be changed.  A 

suggestion was made that to change the name to „Candidate Improvement Plan‟.   
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 Concern was voiced regarding the housing of the referral.  The referral form will be placed 

within the candidates certification file.  Once a student is certified the file will be destroyed.   

 Crystal will make the recommended changes to the form and submit it to the Advisory 

Council for approval.   

 At the CARR meeting one of the members asked that a recommendation be made to the 

Advisory Council, which would require all program coordinators to approve candidates for 

student teaching.  The Advisory Council would like the CARR Committee to put together a 

formal proposal, and gather input from program coordinators.   

 

NEW BUSINESS: 

 

2.8 GPA Letters 

 At a previous meeting the Certification Office was charged with looking at quarterly GPA‟s.  

If candidate GPAs fall below a 3.0, a letter is sent to them informing them of the drop.  If 

candidate GPAs fall below a 3.0 two quarters in a row, they are required to meet with the 

CARR Committee.   

 19 letters were sent out in the spring, and 18 letters were sent out in the fall.  16 of the 37 

candidates are required to meet with the CARR Committee.  The candidates are coded in 

Safari so that they cannot enroll in any classes until they have met with CARR.  CARR will 

be meeting on February 11, 2011.   

 A comment was made that a student newly enrolled in the Elementary Education Program 

was previously struggling in a different program.  This student is excelling in the classes that 

she is currently taken, but her GPA prevents her from moving forward.  This student can 

request to meet with the CARR Committee.  There are courses she can take prior to being 

fully admitted.  In the past, candidates in this situation have met with the CARR committee 

every quarter as they progressed through the program.     

 

ADVISORY COUNCIL REPORTS: 

 

Field Experience Office Report:   (Director, Jan Byers-Kirsch) 

 No Report 

 

Professional Education Program Coordinator Report:  (Program Coordinator, Barry Donahue) 

 No Report 

 

Elementary Education Advisory Council:  (Chair, Susan Donahoe) 

 Ginni Erion, Chair of the TEACH Department, requested she be added to the membership of 

the committee.  A unanimous decision was made that she be added as a nonvoting member.  

She will be allowed to attend meeting and take part in discussion, but in order for discussions 

to flow freely she should not be a voting member.   

 

Undergraduate Curriculum Committee:  (Chair, Mark Oursland) 

 No Report 

 

Graduate Programs Committee:  (Chair, Kirk Mathias) 

 No Report 
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Diversity and Equity Committee:  (Co-chair, Don Woodcock) 

 Two members of the committee attended the meeting as guests of the Advisory Council.  

Kandee Cleary is the Inclusiveness Coordinator for the President, and Mateo Arteaga is a 

recruiter for Central in the Yakima Valley.   

 The committee wants the CTL to be on the cutting edge of anything going on with diversity.   

 Last year a proposal was submitted to the CTL Advisory Council, and approved.  When the 

proposal went before the CTL Executive Board it was watered down significantly.  The 

attempt the committee was trying to make failed.  The committee is now submitting two new 

proposals.  These new proposals are founded in law, policy, and the Diversity and Equity 

Strategic Plan.   

 Don quoted Dr. Martin Luther King Jr, “Cowardice asks the question – is it safe?  

Expediency ask the question – is it politic?  Vanity asks the question – is it popular?  But 

conscience asks the question – is it right? And there comes a time when one must take a 

position that is neither safe, nor politic, nor popular; but one must take it because it is right.”  

The committee is adamant that this is the right thing to do.   

 First Proposal 

o The committee recommends that, “the CTL undertake immediate, comprehensive, 

specific, and ongoing actions that ensure the realization, development, and practice of 

cultural competency, as expected and defined by state law and policy, of all faculty, 

administrators, and staff.”  This is required by all teachers in the state.  The committee 

recommends that:  

o “The CTL Executive Board, in consultation with the CTL Diversity and Equity 

Committee, arrange and require that all CTL-related faculty, administrators and staff 

undergo staff development training, that each training be dedicated to individual 

target groups (i.e., American Indians, Latinos/as, Asian Americans, Pacific Islanders, 

African Americans, Asian, Hispanic, African Immigrants, and other historically 

marginalized/underrepresented groups)  

o That training be conducted by representatives of that specific groups‟ social, political, 

community, educational, academic, and traditional leadership.  Committee members 

stressed that it is crucial the training experts be drawn from the state region and 

nation and not from faculty, administration, or staff presently employed at Central 

Washington University.”   

o The committee members feel that we are in general a closed community, and that 

outside leadership will have a louder voice.  The committee envisions bringing in 

multiple voices.   

o Discussion items: 

o Concern was voiced that the speakers may not be familiar or helpful, regarding 

information pertinent to education (i.e. curriculum). 

o Concern was voiced that we don‟t want somebody coming in and pointing fingers, we 

want help in improving not accusations.   

o A comment was made that good education is all about relationships.  A workshop like 

this would help garner contacts and relationships within these cultural communities. 

o A comment was made that the last line regarding no faculty, staff, or administration 

presently employed on campus needs to be removed.  It would be helpful to have on 

campus support, and especially somebody familiar with education.  Educator to 

educator is a different perspective.   



Advisory Council Minutes February 2, 2011 Page 4 of 4  

 

o Concern was voiced that openness from some cultures might be a problem.  We don‟t 

want this to feel like cultural tourism.   

o A suggestion was made that a CTL day be held where a variety of speakers for 

different cultural groups attends, to work individually with departments.  

Presentations can take place in the morning, followed by small workshops.  This 

would be a good start.   

o Concern was voiced regarding funding.  A suggestion was made to look into writing a 

grant.   

o A suggestion was made to host the presentations and workshop off campus, possibly 

at the Sleeping Lady.   

 Second Proposal 

o The second proposal was justified by the standards and „Heading the Call‟.  The 

committee recommends, “infusion of cultural competency in teaching, scholarship, and 

service to be articulated as a criterion in the recruitment, hiring, tenure, promotion, and 

post-tenure review of all faculty who participate in the teacher education program.  

Infusion of cultural competency to be articulated as a criterion in the job description of 

program directors and administrators at all levels.  Infusion of cultural competency to be 

articulated as a criterion in the job description of all staff and support personnel connected 

with the teacher education program.”   

o Standard 4 states, “Faculty must model equity pedagogy through interaction with diverse 

populations, reflective practice on their own professional growth in cultural competency, 

culturally relevant communication and problem-solving and personalized instruction that 

addresses cultural and linguistic backgrounds.”  The Exemplary section states, “Faculty 

study and take a leadership role in advocating for and modeling equity pedagogy.  Faculty 

seek to be influenced by the teaching and learning needs of cultures unfamiliar to them.”  

The Examples of Evidence section states, “Faculty professional development 

opportunities.  Faculty and candidate professional growth plans. Actions showing 

candidate, faculty, families, and community members from historically marginalized 

groups‟ influence on curriculum and pedagogy.  Redesign based on qualitative data.  

Faculty and candidate interviews.”   

o Standard 4 also states in the Unmet category, “Growth in cultural competency does not 

extend beyond a multicultural education course or Title I placement.”   

o Discussion: 

o A council member asked why the job descriptions should be required to have cultural 

competency as a requirement.  If a person of color walks into an office and is met by 

somebody not effective in working with him/her, it is an automatic turnoff.   

o There was a question on how culturally sensitive and competent are going to be 

judged.   

o A recommendation was made to hold off on approval or disapproval of the proposals 

until the CTL faculty can provide input.   

o Connie will be meeting with the Executive Board on Monday and will have suggestions at 

the next meeting.   

o An email will be sent to all CTL faculty requesting their input.   

 

ADJOURNMENT: Meeting was adjourned at 4:54 PM. 

 

NEXT MEETING: February 16, 2011 


