
MINUTES 
CTL Diversity and Equity Committee 

Black Hall, Room 228-19 
January 21, 2011 

 

1. ATTENDING: Don Woodcock, Cory Gann (via DE), Yukari Amos, Bobby Cummings, 
Kathleen Barlow, Kandee Cleary, Xingzhong (Charles) Li,  

2. ABSENT:  Mateo Arteaga, Cristina Santamaria Graff 

3. MEETING CONVENED: 10:00 am 

4. AGENDA:  The agenda was approved as is 

5. NEW BUSINESS: 

 Museum Opening 

o Kathleen reminded the committee members that the Museum of Culture and 
Environment will be revealing the exhibit Sacred Spaces at their opening on 
February 3, 2011 from 3:00-6:00 pm, in the lobby of Dean Hall. 

 Diversity is Central Newsletter 

o Cory let the members of the committee know that any meeting, events, conferences, 
etc, through April, can be included in a cultural calendar in the newsletter.  If you 
have something that you would like listed send it to Cory, and he will see that it is 
added.   

o A request for a link to the newsletter was made.  Cory will send the link out to all 
committee members.   

 Legislature News 

o There is a bill before the legislature to declare a statewide Indian Heritage Day within 
the state.  The Legislature has decided that the best day for this is the Friday after 
Thanksgiving.   

o The House Education Committee will be meeting at 1:30 today to discuss higher 
education for schools on or near a reservation, and to provide definitions of tribal 
education authority.  This will be streamed in some form at www.tvw.org 

 Immigration and Customs Enforcement (ICE) Sweep 

o Concern was voiced regarding the ICE seep that happened in Ellensburg yesterday.  
The Ellensburg Police Department, ICE, and helicopters were involved in the sweep 
of several mobile home parks.  Illegal aliens were being taking away, with charges of 
forged documents.   

o A question was voiced regarding Central‟s protocol in a situation like this.  Concern 
was voiced regarding the climate of our Hispanic population.  Central and the 
community are connected so we should have some sort of a response to this.   

o Kandee offered to speak with Linda Schactler about developing a response.   

 Standard V – Knowledge and Skills for Teachers 

o Don sent the Standard V out to all of the committee members.  There are several 
aspects of the standard that apply to diversity.  Don has tried to incorporate these 
into the first recommendation.   

http://www.tvw.org/


MINUTES 
CTL Diversity and Equity Committee 

Black Hall, Room 228-19 
January 21, 2011 

 
o Under 1 (i) the „Met‟ category states, “identify students‟ cultural and linguistic 

backgrounds.”  The „Exemplary‟ category states, “Candidates routinely seek to 
understand student cultural and linguistic background by soliciting input from 
students, families, and multiple school and community resources.”  Students access 
academic language through multiple instructional strategies designed to address 
student linguistic needs.”  This needs to be embedded into the every program, not 
just into the professional core.  Everybody needs to address student linguistic needs.   

 Standard lV 

o Under Standard 4.2 (a) the „Met‟ category states, “The program has made consistent 
efforts to recruit promising candidates from a range of diverse peoples and roles.”  
The „Exemplary‟ category states, “The program‟s efforts in recruitment, admissions, 
retention, and transition are comprehensive, personalized, and effective.” 

o Under Standard 4.2 (c) the „Met‟ category states, “The program considers 
candidates‟ backgrounds and experiences in optimizing the education of the 
candidates.”  The „Exemplary‟ category states, “The program seeks input from 
stakeholder groups of underrepresented populations to inform recruitment and 
retention practices.” 

o Under Standard 4.3 (a) the „Exemplary‟ category states, “The field placements and 
clinical practices meet their school improvement goals.” 

o Under Standard 4.3 (b) the „Criteria‟ category states, “Field experiences provide 
opportunity to work in communities or with populations dissimilar to the background 
of the candidate.”  The „Met‟ category states, “Candidates experience and reflect 
upon teaching and learning (or counseling) in a culture new to them.”  The 
„Exemplary‟ category states, “Candidates have a range of experiences that increase 
their knowledge of teaching and learning (or counseling) across cultures.” 

o Under Standard 4.3 (e) the „Exemplary‟ category states, “Faculty are explicit in their 
modeling of effective and culturally relevant communication of expectations and 
problem solving strategies, guiding candidates to reflect upon their professional 
growth and apply similar strategies in the field with P-12 students.” 

o Under Standard 4.4 (e) the „Criteria‟ category states, “Faculty collaborate with 
members of under-represented populations for program improvement.”  The „Met‟ 
category states, “Faculty engage in community dialogue with members of under-
represented groups, requesting input to inform program improvement.”  The 
„Exemplary‟ category states, “The program proactively finds opportunities to be 
influences by members of under-represented populations, resulting in evidence of 
increased effectiveness in meeting goals.” 

o Under Standard 4.5 (a) the „Criteria‟ category states, “Candidates have significant 
interactions with diverse populations including colleagues, faculty, P-12 practitioners, 
and P-12 students and families.  Candidates reflect on interactions with diverse 
populations in order to integrate professional growth in cultural competency as a 
habit of practice.  Candidates integrate their cultural and linguistic backgrounds into 
classroom activities in order to build the multicultural capacity of the preparation 
program cohort.”  The „Unmet‟ category states, “Growth in cultural competency does 
not extend beyond a multicultural ed. course or Title I placement.”  The „Met‟ 
category states, “Candidates report having significant interactions, including guided 
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reflection, across cultures as an intentional component of the program and in their 
field experiences.  Candidates have opportunities to reflect upon their own attitudes 
and top plan for growth in cultural competence.  Candidates‟ funds of knowledge 
inform cohort learning and behaviors, curriculum, courses, and filed experiences.  
Candidates and faculty articulate a broad definition of culture and diversity that 
includes socio-economic, gender, ethnicity, race, and exceptionalities.”  The 
„Exemplary‟ category states, “Evidence that candidates‟ interactions across cultures 
positively influence educational decisions and student learning.  Candidates‟ funds of 
knowledge influence personalized learning, inform cohort and program capacity, and 
extend to service in the greater community.  Candidates are actively engaged in their 
program and in the community to positively impact the achievement gap and 
increase multicultural capacity of the organizations and community.”  The „Examples 
of Evidence‟ category states, “Placement and hiring data disaggregated by 
historically marginalized.” 

o Under Standard 4.5 (b) the „Criteria‟ category states, “Faculty model equity pedagogy 
through interaction with diverse populations, reflective practice on their own 
professional growth in cultural competency, culturally relevant communication and 
problem solving, and personalized instruction that addresses cultural and linguistic 
backgrounds.”   The „Unmet‟ category states, “Faculty are unaware of the need for or 
feel ill prepared to implement the elements of an equity pedagogy.  Faculty report 
having few interactions with diverse populations.  There is evidence of candidates 
feeling marginalized.”  The „Met‟ category states, “Faculty model professional 
discourse across cultures.  Faculty model reflective practice on their own 
professional growth in cultural competency.  Candidates report that faculty model 
relevant instruction and problem solving.  Faculty revise instruction and 
communications to eliminate marginalization and increase candidate affiliation.”  The 
„Exemplary‟ category states, “Faculty study and take a leadership role in advocating 
for and modeling equity pedagogy.  Faculty seek to be influenced by the teaching 
and learning needs of cultures unfamiliar to them.”  The „Examples of Evidence‟ 
category states, “Faculty professional development opportunities.  Faculty and 
candidate professional growth plan.  Actions showing candidate, faculty, families, 
and community members from historically marginalized groups‟ influence on 
curriculum and pedagogy.  Redesign based on qualitative data.” 

 First Recommendation for the CTL Advisory Council and CTL Executive Board 

o The first part of the recommendation states, “The CTL undertake immediate, 
comprehensive, specific, and ongoing actions that ensures the realization, 
development, and practice of cultural competency, as expected and defined by state 
law and policy, of all faculty, and by extension all administrators and staff.” 

o The second part of the recommendation states, “The CTL Executive Committee, in 
consultation with the CTL Diversity and Equity Committee arrange and require all 
CTL and related faculty undergo Cultural Competence group specific staff 
development training.  Each training should be dedicated to individual target groups 
(ie. American Indian, Latino/a, Asian American, Pacific Islander, African American, 
Asian, Hispanic, and African Immigrant groups) and should be conducted by 
representatives of that specific groups‟ social, political, community, educational, 
academic (scholarly) and traditional leadership.  It is urged that the training expertise, 
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be drawn from the state and region, but not from faculty, administration or staff 
presently employed at CWU. 

o Some names mentioned for possible trainers were, Craig Bill (Director of the 
Governor‟s Office of Indian affairs), Denny Furtado (Indian Education), John McCoy 
(State Representative), and Harriet Williams (expert on African American 
communities).  We need to target specific colleges and content area programs, and 
bring in people with political stature.  These people need to be brought in regularly by 
the CTL for staff training.   

o It was pointed out that we have the justification behind this.  Faculty need to be 
culturally competent.   

o A suggestion was made that a list of names be attached to the proposal to show the 
Advisory Council and Executive Board members that we do have ideas lined up.   

o A motion was made to pass the recommendation with the insertion of a list of names 
for the training sessions.  The motion was seconded, and passed unanimously.  Don 
will submit a clean copy of the proposal to Angela Moore for addition to the Advisory 
Council agenda.   

 Second Recommendation for the CTL Advisory Council and CTL Executive Board 

o The recommendation requires that, “Infusion of cultural competency in teaching, 
scholarship, and service be articulated as criteria in the recruitment, retention, 
tenure, promotion, and post-tenure review of all faculty who participate in the teacher 
education program.  Infusion of cultural competency be articulated as a criteria in the 
job description of program directors and administrators at all levels.  Infusion of 
cultural competency be articulated as a criteria in the job description of all staff and 
support personnel connected with the teacher education program.” 

o A motion was made to approve the recommendation.  The motion was seconded, 
and with no further discussion was passed unanimously.  Don will submit a clean 
copy of the proposal to Angela Moore for addition to the Advisory Council agenda.   

o A suggestion was voiced that the Diversity and Equity Committee members should 
attend the next CTL Advisory Council meeting to support both recommendations.   

 NCATE Review Site Diversity Matrix 

o For the last NCATE visit Don created a matrix, in response to element 4.  The matrix 
is housed on the CTL and NCATE review websites.  The next NCATE visit is in 
2013, so we may want to take a look at the matrix at a future meeting.   

 

6. UPCOMING MEETINGS:  The next meeting will be held on February 25, 2011 at 10:00 am.  
Cory will check with Mateo to see if he needs a DE link to Yakima. 

 
 

7. ADJOURNED:  Meeting was adjourned around 11:10 pm 


