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We in the Sociology department value diversity because we value the fundamental right of each 

student, faculty and staff member to work in an environment that allows her/him/they to attain her/his/their 

potential, free from harassment, and because we recognize that a focus on diversity enhances excellence in 

our education and research programs.  

The ways in which we value diversity ultimately help us define diversity. On one hand, creating an 

environment in which all of our members can thrive means we must define diversity in terms of groups that 

have typically been underrepresented and marginalized – groups defined by race, ethnicity, gender, sexual 

orientation, disability. (This list is not meant to be exhaustive.) Focusing on these areas also supports the 

second value stated above – that of enhancing our excellence in education and research programs. That 

second value also requires that we expand our definition of diversity. 

 Enhancing excellence in education and research programs means cultivating diversity of thought in 

the department. Diversity of thought does flow from the diverse groups described above but it also comes 

from other groups not so easily defined. We must challenge ourselves to identify those other groups. 

Diversity is a critical component of excellence in sociological education. Our graduates will enter an 

increasingly diverse work place where they will be asked to lead teams consisting of people of many 

nationalities, ethnic backgrounds, and genders. Each person will bring her/his unique critical thinking style, 

work style, leadership style and value system. These differences will be the potential strength of the team and 

a challenge for the leader. Our students will be competing with graduates from schools that have extensive 

experience with diverse teams. Our learning environment must provide each of our students the tools and 

experiences necessary to compete effectively during their careers. A diverse cohort of faculty and students 

also contributes to the research agenda. Researchers from different backgrounds bring different perspectives 

to research discussions. For example, one might hypothesize that internet behavior would be different in 

white, Latino, American Indian and African-American communities. Even in a technical area such as social 

networks, we would expect researchers from different backgrounds to approach problems differently. Hence 

teams that are diverse have more problem solving tools from which to draw. 

 


