
2002 President's response 
June 27, 2002  

Dr. Patsy Callaghan 
Chair, English Department 

Dear Patsy,  

I read the diversity council report with great interest and appreciation for the work of the council. 
I also shared it with the members of the president's cabinet and the president's advisory council. I 
particularly appreciate the council's sentiment that "we need to continue to move beyond 
tolerance to assent, beyond seeing diversity issues as a problem to seeing diversity as part of the 
solution."  

With regard to the specific recommendations of the council, I have taken the following actions:  

• I have asked Dr. Street to summarize recommendations in the Campus Climate Task 
Force Report and other documents related to campus climate of the past half-decade or so 
and distribute them to the vice presidents who will work with their divisions to identify 
which of the recommendations are fully implemented, in progress, or unaddressed.  

• I am asking Nancy Howard to be the liason between the diversity council and the state 
assistant attorney general in clarifying permissions and restrictions related to advertising, 
network recruiting, promoting and hiring a diverse workforce.  

• I am asking Dr. Tullos to work within her division to propose mechanisms through which 
we can enhance multicultural and gay student services. I am aware that she and the staff 
in her division have been considering a number of options already and are eager as the 
council to ensure a supportive environment for students of color and gay students.  

• I am forwarding a suggestion for inclusion of a diversity requirement in the general 
education curriculum to Dr. Linda Beath who can bring this recommendation for 
consideration by the general education committee.  

• I am asking Provost Soltz to bring forward the recommendation for enhancements to 
academic programs that emphasize cultural studies to the deans and department chairs. I 
believe he already is developing a plan to review the content and structure of 
interdisciplinary programs, so this recommendation might fit very nicely into that 
initiative.  

• I am asking Nancy Howard to consider your recommendation for a cultural audit. She 
may need to be in touch with the council in the fall to develop a mechanism through 
which such an audit could occur. Nancy had proposed earlier to conduct exit interviews 
with all faculty and staff who leave the university, as a way to identify factors, including 
climate, that result in voluntary termination. These two activities might go hand in hand.  

• Last year, the President's Advisory Council strengthened the policy language that 
prohibits hate crimes, including hate speech. I do not recall how vigorously we publicized 
this effort. To ensure that everyone on campus understands and practices the no-tolerance 
policy, I am asking each vice president to work with unit heads to emphasize the 
importance of full support of this important policy.  



I want to think a bit more about how to address the suggestion to explore and initiate 
opportunities for university-wide development of diversity awareness. It occurred to me that we 
might begin with a diversity column in the University Bulletin, one that sets the stage for the 
conversation and transformation.  

Thank you again to you and the council for the excellent work of this past year. The charge to 
your committee was very broad, and I am gratified to see that you were able to turn it into 
something manageable.  

Sincerely,  

Jerilyn S. McIntyre 
President, Central Washington University 

c:      David Soltz, Provost 
         Linda Beath, Associate Provost 
         Charlotte Tullos, Vice President for Student 
              Affairs and Enrollment Management 
         Libby Street, Executive Assistant to the President 
         Nancy Howard, Director, OEO 
         Jen Gray, Vice President for University Relations 
         Rich Corona, Vice President for Business 
              and Financial Affairs 

 


