
Review of the 2002-2003 Diversity Report 

 

Student Development 

Recommendation: Develop a comprehensive, holistic approach to student development designed to 

move our students developmentally from cultural illiteracy to cultural competency that begins in New 

Student Orientation and continues throughout the first year in a required class, such as University 101.   

Response: We have begun this process.  The Diversity Education Center provides training for students in 

each University 101 class and at Welcome Weekend events.  We are looking to increase training 

throughout student’s academic career. 

 

Recommendation: Institute a summer transition program for incoming freshmen from diverse groups to 

increase their retention and graduation rates by providing them with the skills needed to navigate and 

succeed in a university environment. 

 

Response:  Housing and Enrollment Management collaborates with several groups on campus to provide 

a number of opportunities for students from traditionally underrepresented groups to participate in 

summer programs that are tailored to fit their needs. 

 

Recommendation: Develop and implement a comprehensive program that provides student leadership 

training and development for students from diverse backgrounds, international students, and students 

with disabilities in order to prepare them to lead in a diverse, inclusive and global society. 

 

Response:  CEL offers a leadership transcript for all students.  CEL should recruit students to this student 

program. 

 

Recommendation: The CTL should develop a recruitment and retention program to increase the number 

of students from diverse populations who successfully complete the teacher education program. 

 

Response:  Working with the diversity committee of the CTL to increase recruitment and retention 

programs. 

 



 Curriculum Development 

Recommendation: Continue to integrate Diversity and Global Outcomes into General Education 

Outcomes. 

Response: Working with General Education committee 

Recommendation: Provide additional funding and support for programs in ETS and Women’s Studies to 

ensure that courses are available for students to complete majors. 

Response: Working with Dean of COTS and Sociology Department. 

Recommendation: Create minors in African American Studies, Asian/Pacific Islander Students, Native 

American Studies, Hispanic/Latino Studies, and GLBT Studies. 

Response:  We have developed an AIS minor, APS major program, LLAS minor and ABS minor.  

Recommendation: Develop practica for credit and student teaching opportunities in overseas, English 

speaking schools.   

Response: We have developed student teaching opportunities in China and we are working to expand 

these offerings. 

Recommendation: Develop study abroad programs that are social and service learning based.   

Response: Several departments have developed these study abroad programs, for example, Sociology 

has taken students to India, and the Department of Education has taken students to Honduras.  

International Programs is working on expanding these offerings.   

Recommendation: Explore possibilities with academic departments of including an overseas service-

learning quarter as a graduation requirement for certain majors. 

Recommendation: Explore the possibility of developing a one quarter program that combines cluster 

courses on campus pre and post a two –three week faculty led, study abroad experience for specific 

majors such as Leisure Services, etc. 

Recommendations: Pursue and market international internships for students in all disciplines. 

Develop more comprehensive pre-departure orientation sessions for outbound study abroad students 

to provide them with the tools necessary to have a meaningful, culturally enriching experience followed 

by re-entry sessions to assist them in transitioning back and reintegrating into this culture. 

Faculty Development 

Recommendation: Organize and implement forums to promote exchange of ideas for optimizing 

classroom instruction with students of diverse populations. 



Recommendation: Increase opportunities to integrate knowledge and resources of local African 

Americans/Africans, Hispanic, Asian Americans, Asian and Pacific Islanders, Native Americans, and 

international students in academic classes. 

Recommendation: Increase faculty understanding of and appreciation for students from diverse 

populations and international students on campus to ensure they are met with a welcoming, supportive 

and non-threatening learning environment. 

Recommendation: Require that faculty chosen for faculty exchange opportunities agree to incorporate 

experiences into classes and share them with the broader campus audience. 

Response: Working with Provost. 

Recommendation: Implement a faculty development program that will provide financial resources 

and/or release time for faculty to transform curriculum and enhance instructional skills. 

Response: Working with Provost 

Climate, Interpersonal and Inter-group relations 

Recommendation: The President must hold the Vice Presidents accountable that the recommendations 

are implemented. 

Recommendation: Revise the Strategic Plan to include commitment to diversity. 

Response: The 2011-2016 Strategic Plan includes inclusivity and diversity as a value and a major theme.  

An Implementation Team has been developed to ensure that diversity and inclusivity is assessed and 

promoted throughout the university. 

Recommendation: The President and VP’s must consistently communicate to internal and external 

audiences that diversity is a core value. 

Response: Included in the majority of discussions, presentations and speeches provided by the 

administration. 

Recommendation: Design and implement intensive summer workshops for faculty and staff to increase 

multicultural and global awareness. 

Response: Working with Provost. 

Recommendation: Develop and implement a required, comprehensive training program in diversity and 

cultural competencies, inclusiveness, sexual orientation, homophobia, ‘isms, and promote more positive 

interactions on campus. 

Response: Working on training program with HR 



Recommendation: Institute a reward/merit system for faculty who take initiative in meeting the goals of 

the university to infuse diversity and inclusion into the curriculum. 

Response: Working with Provost and IDC. 

Recommendation: Provide funding for adjuncts to replace faculty on exchange programs. 

Recommendation: Actively and fully utilize all of our faculty and staff from diverse populations in the 

recruitment of students, staff, administrators, and faculty.  

Response: Working with Enrollment Management, HR, and Chairs. 

Recommendation: Design and conduct workshops to educate faculty, administrators, and staff about 

the laws and responsibilities related to diversity accommodations. 

Response: Done by HR 

Recommendation: Review policies to determine their effect and impact on members of diverse 

populations 

Response: In process by the IDC 

Recommendation: Solicit external funding to provide comprehensive scholarships for international 

students. 

Recommendation: Identify and correct inequalities that may exist in hiring, promotion, tenure, and 

salary of members of faculty, staff and administrators from diverse populations. 

Response: Working on assessment in HR 

Recommendation: Provide strong support for broad response to position announcements and 

advertisements stating the commitment to diversity and inclusion. 

Response: Done by HR 

Recommendation: Develop tools within the organization in order to recognize and acknowledge support 

for diversity. 

Response: Developing assessment tools, focus groups, and other methods to assess. 

Recommendation: Establish new performance expectations and indicators for all employees to measure 

their demonstrated commitment and accomplishments regarding diversity, inclusiveness, and globalism. 

Response: IDC is working with HR and Provost. 

Recommendation: Develop a strategic plan for recruiting, hiring, and retaining faculty from diverse 

population and provide funds if and when Department Chairs and Deans come forward to hire. 



Response: Working with Provost and HR to develop a plan. 

Campus/Community Connections 

Recommendation: Implement President’s Advisory Committee made of diverse representatives from 

throughout the State of Washington. 

Response: Created an advisory team but limited due to funding and time constraints of team members. 

Recommendation: Develop a thorough knowledge and understanding of Tribal Sovereignty, self-

determination, and government to government relationships 

Response: CTL Diversity Committee will be providing trainings on Tribal Sovereignty to administration, 

faculty and staff. 

Recommendation: Develop successful professional partnerships with tribal and ethnically schools, 

colleges, centers, chapters, and development councils. 

Recommendation: Develop an integrated diversity/inclusivity theme in university publications and 

advertisements. 

Response: IDC is working with Public Relations to increase diversity/inclusivity representation. 

 

 


