FACULTY SENATE
ANNUAL
STANDING COMMITTEE REPORT

2004-2005 ACADEMIC YEAR

Prepared for the Central Washington University Faculty Senate


Faculty Senate Committee:   FACULTY CODE COMMITTEE

Committee Chair:  John A. Alsoszatai-Petheo (COTS)

Committee Representation—Members:

	Catherine L. Bertelson (CEPS)
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Committee Charges:
CC04-05.01 Create a notebook or procedures manual for how the committee is run, chair elected, etc. Make available by December 1, 2004. 
CC04-05.02 Work with the Academic Affairs Committee and the Personnel Committee to make recommendations on topics covered under the current Faculty Code in light of the recent vote for collective bargaining. Make a proposal, by February 15, 2005, as to topics that you all would like to remain under the purview of the Senate, those that should be overseen by the union and those that fall in the middle in some way. 
CC04-05.03 Need to have a Code change to the Faculty Senate Academic Affairs Committee description in section 3.25A.4 to reflect the current language of the by-laws. Review expressly for duties allocated in bylaws statement and evaluate those duties for appropriateness. 
CC04-05.04 College of the Sciences clarification request as to the possible use of non-collegiate professional experience. 
CC04-05.05 Please review the request from the Provost to make a change to Faculty Code section 8.70.C.2. 
CC04-05.06 Please review the code regarding Chair compensation and release time versus accepted practice in the various colleges. 
CC04-05.07 Code interpretation of status of a non-tenured chair to take part in the tenure process for their department. 
CC04-05.08 Code interpretation on eligibility of non-tenure track faculty to be elected as academic department senator. 
CC04-05.09 Add UFC president as ex-officio member of the Senate 3.15.A.2.C and Review proposed Faculty Code to 3.25.A.6 to change the word "Opinion" to "Assessment." 
Report on the Activities of the Committee:

	Meeting Dates and Times:


Fall Quarter: October 4, 2004; October 11, 2004; October 18, 2004; October 25, 2004; November 8, 2004; and November 29, 2004.  Scheduled meeting times for Fall Quarter were 8:30 to 9:30 AM.  Winter and Spring Quarter meetings were held electronically by conference call and email at irregular intervals as needed.

	Minutes:  Formal minutes for Fall Quarter meetings are posted on the Faculty Senate web page.


	Motions and Committee Actions:


CC04-05.01 The Committee Procedures Manual was forwarded to the Faculty Senate Executive Committee on November 14, 2004

CC04-05.02 A summary of the committee’s work is included at the end of this report in the section on recommendations.

CC04-05.03 Review of this document is still incomplete.  This charge is directly related to the previous charge (CC04-05.02) since committee members felt that it would be beneficial to add some material to a revised code, including from the academic affairs manual, on issues related to curriculum, etc.  This might make it easier to clearly see and monitor those areas for which the faculty and the senate have responsibility.

CC04-05.04 Initially, the Code Committee sent memo to the Faculty Senate Executive Committee on October 13, 2004 requesting an update on the status of the policy manual.  Subsequently, the Code Committee responded directly to in a memo directed to Dean Miller, with a copy to the Faculty Senate Executive Committee on January 12, 2005. 

CC04-05.05 The committee recommended a change in the form of a motion which was sent to Faculty Senate Executive Committee on October 21, 2004.  The motion was passed by the Faculty Senate on November 3, 2004.

CC04-05.06 The committee forwarded its recommendations to the Faculty Senate Executive Committee on October 24, 2004 in the form of a memo. 

CC04-05.07 The committee forwarded its recommendations to the Faculty Senate Executive Committee on October 24, 2004 in the form of a memo.

CC04-05.08 The committee forwarded its recommendations to the Faculty Senate Executive Committee on April 3, 2005 in the form of an E-mail. 

CC04-05.09  The committee forwarded its recommendations to the Faculty Senate Executive Committee on May 19, 2005 in the form of an E-mail.  The recommendations will be placed in front of the Faculty Senate as a formal motion for senate consideration on May 25, 2005.  

	Recommendations (and Concerns):  In the course of this academic year, and pursuing charges CC04-05.02 and CC04-05.03, it has become very clear that a process of close collaboration between the Faculty Senate Executive Committee, the UFC bargaining team and the Administration will have to address the future scope and limits of the Faculty Code.  The data which follows below, represents only some of the considerations which the Code Committee addressed in its deliberations.  We respectfully submit that the bargaining process has superseded the committee’s ability to effectively function according to its original charter.  In the absence of an authoritative substitute document, and in accordance with charges CC04-05.02 and CC04-05.03, the Code Committee respectfully submits the following documents for the Faculty Senate’s consideration.  With this submission, it is the personal opinion of the Chair of the committee that the past functions of the committee might, in the future, be reallocated to another committee, or even subsumed as part of the duties of the Faculty Senate Executive Committee.






RCW 41.76.010
Scope of bargaining. 

(1) 	Prohibited subjects of bargaining include but are not limited to the following: 

	Consideration of the merits, necessity, or organization of any service, activity, or program established by law or resolution of the employer, except for the terms and conditions of employment of faculty members who may be affected by such service, activity, or program. 
	The amount of any fees that are not a term or condition of employment. 

	Admission requirements for students, conditions for the award of certificates and degrees, and the content, methods, supervision, and evaluation of courses, curricula, and research programs. 

(2) 	Permissive subjects of bargaining include, but are not limited to, criteria and standards to be used for the appointment, promotion, evaluation, and tenure of faculty. 

	Nothing in this section shall be construed to limit the right of the employer to consult with any employee on any matter outside the scope of bargaining. 


[2002 c 356 § 4.]

From:  http://www.perc.wa.gov/Statutes/41_76.htm

The Committee examined published faculty governance documents from a variety of universities which engage in collective bargaining.  Their contents are quite variable. Some are very specific, while other include only a few topics.  The available data did not support any conclusions as to how these documents had been developed or the roles played by faculty senates and bargaining units in their creation.  As a result of this analysis, including the preceding statement concerning the scope of bargaining, it was concluded that the following would be the remaining scope of the Faculty Code for Central Washington University (included here in detail):

BOARD OF TRUSTEES, CODE, CODE REVISIONS 
1.05	Code of Personnel Policy and Procedure - Defined
A.	The Faculty Code of Personnel Policy and Procedure of Central Washington University is a set of policies approved by the Board of Trustees pursuant to the board's authority in RCW 28B.40.120, Subsection (11), wherein the Legislature provided authorization to ". . . promulgate such rules and regulations, and perform all other acts not forbidden by law, as the Board of Trustees may in its discretion deem necessary or appropriate to the administration of the university."
B.	This Code is binding on the faculty as defined in Section 2.10, the university administration, and the Board of Trustees.  Provisions may be changed in accordance with procedures provided in Section 1.15.
C.	All university policies and procedures are subject to federal laws, to the laws of the state of Washington and the authority vested in the Board of Trustees.  Nothing in this Code shall be construed as an abrogation or an extension in any way of any responsibility or power vested in the Board of Trustees by the laws of the state of Washington.
All provisions of this Code may be subject to and superseded by Washington state legislative enactments.
1.10	Repeal of Certain Board Ordinances and Rules 
The Board of Trustees of Central Washington University by the adoption of this Code repeals any and all ordinances and policies adopted by the board and any and all rules adopted by the board which are contrary to or inconsistent with the provisions in this Code.  The enumeration in this Code of certain rights and duties shall not prohibit the university administration from adopting and retaining operational rules which are not in conflict or inconsistent with the rules contained in this Code. Any pending action or proceeding shall not be affected by this Code except that subsequent proceedings therein shall conform with the provisions of this Code so far as applicable.
1.15	Procedure to Amend the Faculty Code - Regular Procedures
A.	Proposals for amendments to the Faculty Code of Personnel Policy and Procedure may be initiated by the Board of Trustees, any board member or members, the Faculty Senate and the president.  Amendment proposals may be processed to their resolution in groups or singly.
Except in an emergency, the procedure for amendment to the Code through such proposals shall be as follows:
B.	Amendment proposals submitted to the Board of Trustees by the president or any board member(s) shall be submitted in addition and at the same time to the Faculty Senate.  All Senate review of the proposals shall be completed within sixty (60) calendar days of the academic year after receipt of such proposals and at or before the end of such sixty (60) day period the Senate shall submit a report to the Board of Trustees and the president stating the position of the Faculty Senate regarding the president's or board members' amendment proposals.  Proposals rejected by any of these parties may be submitted for resolution of differences under procedures described in Section 1.15, Subsection F 3.
C.	Amendment proposals shall be submitted to the Board of Trustees by the Faculty Senate through the office of the president.  The president and Board reviews of the proposals shall be completed within sixty (60) calendar days of the academic year after receipt of such proposals and at or before the end of such sixty (60) day period the board and the president shall submit reports to the Faculty Senate stating their respective positions on the Senate's amendment proposals.  Proposals rejected by the president or the Board of Trustees may be submitted for resolution of differences under procedures described in Section 1.15, Subsection F 3.
D.	Senate and faculty action on amendment proposals originating with the faculty shall proceed as follows:
1.	A faculty member may originate an amendment proposal by submitting it to the Senate accompanied by the supporting signatures of at least ten (10) percent of all faculty members as defined in Section 2.10 of this Code.
2.	After submission of the amendment proposal to the Senate, the Senate Code Committee shall consider the rationale for the proposal and may recommend such changes in the form and substance of the proposal as it deems necessary.
3.	The Code Committee shall return the proposed amendment to the Executive Committee of the Senate, which shall decide whether the amendment is a minor adjustment or a controversial issue deserving of a public hearing.  If the matter is judged to be minor, the amendment proposal will proceed directly to the Senate for action.  The Senate may act on it or, by a vote of thirty (30) percent of the members present, remand it for a hearing.  [BT Motion 6330, 6/15/90]
4.	If the Executive Committee decides an amendment should receive a public hearing, the amendment proposal, accompanied by recommended changes by the Code Committee, and at the same time notice of public hearing on such proposal before the Code Committee, shall be submitted to each faculty member in writing at least ten (10) calendar days of the academic year before said public hearing is to be held.  With this notice a reply form shall be sent, to be returned to the Senate office within six (6) days of being sent out.  On this form the faculty members may signify their desire to attend this hearing and shall append their names so that they may be contacted.  If five (5) or more replies are received, the hearing shall be held as scheduled.  If four (4) or fewer replies are received, the hearing shall be canceled and the members of the Code Committee and the chair of the Senate shall consult with the interested faculty members to receive their suggestions and opinions.  [BT Motion 6330, 6/15/90]
5.	After the public hearings or consultations, the Code Committee shall report to the Faculty Senate.  The Senate shall then consider the amendment proposal and vote on it. If the proposed amendment passes the Senate by a two-thirds (2/3) majority, it shall then be submitted to the president, and be duly acted upon as in Section 1.15, Subsection F.  [BT Motion 6330, 6/15/90]
E.	The faculty may override the action of the Senate through the procedures for faculty review provided in this Code.
F.	Except as otherwise provided in Section 1.05 C, the Board of Trustees may take action on any proposal previously submitted by the Faculty Senate, the president and board member(s) not less than thirty (30) calendar days of the academic year after submitting the final amendment proposal to the Faculty Senate and the president, provided that:
1.	The board may immediately adopt the proposal if the president and the Faculty Senate have approved the proposal; or
2.	All proposals and recommendations made, and positions taken formally by the Faculty Senate and the president will be given serious consideration and study by the Board of Trustees and the trustees shall present reasons, in writing, to the Faculty Senate and the president, if the board rejects the proposals, recommendations, or positions; and
3.	If the board rejects the proposal(s) and if objections are filed by the Faculty Senate or the president with the board chair within fifteen (15) calendar days of that rejection, at least two (2) meetings attempting to resolve differences shall be held between the president, the Faculty Senate Executive Committee, and a member or members of the Board of Trustees within thirty (30) calendar days following the presentation of objections by the Faculty Senate or the president and within the academic year, if possible.  These meetings shall be open to all interested parties and shall provide for all parties to be heard publicly, according to procedures promulgated by the group designated to meet to resolve differences.  If such differences are resolved in such meeting(s), the Board of Trustees at its next meeting shall consider for adoption the proposed amendment so agreed to.  If, at the conclusion of these meetings, any party, Board of Trustees, Faculty Senate Executive Committee, or president, declines to accept all or part of the proposed amendment, that party may declare that an impasse exists, in which case the following procedures shall be utilized:
a.	Within fifteen (15) calendar days of the academic year, following a declaration of impasse, an Impasse Committee shall be designated, shall deliberate the issue(s) involved, and shall render a majority recommendation, which shall be considered advisory to all parties.  The Impasse Committee shall be comprised of the following persons:
(1)	Two (2) persons designated by the president;
(2)	Two (2) persons designated by the Faculty Senate;
(3)	One committee chair designated by unanimous agreement of the above committee members.  If a chair is not selected within twenty-five (25) calendar days following the declaration of an impasse, within the academic year, a new committee shall be designated by the parties.
b.	The Impasse Committee shall provide written notification of its recommendations to all affected parties.  At its next meeting, the Board of Trustees shall review the impassed item and reach its final conclusion.
G.	As a general rule, board, president, Faculty Senate and faculty action on the Code including code interpretations described in Section 1.25 shall be completed within the regular academic year, as defined in Section 2.05 of this Faculty Code.  This is to allow the president's office to issue an updated Code on September 1 of each year, and to cause all action on Code revision to take place during the academic year.  A current copy of the Code shall be provided each new faculty member following acceptance of an offer of employment with the university. [BT Motion 03-43, 8/7/03]
	In order to assure that the Faculty Code of Personnel Policy and Procedure is kept under study, and updated, the Faculty Senate Code Committee and the president of the university shall review the Code each year and submit their proposed revisions to the Board of Trustees and the Faculty Senate.  Such proposals may be made jointly or independently. [BT Motion 01:31, 5/11/01] 

1.20	Dating 
The Faculty Code of Personnel Policy and Procedure shall be dated September 1, 1984.  After September 1, 1984, revisions shall be dated, following the appropriate section, to indicate the date of action taken by the Board of Trustees.
1.25	Interpretation and Emergency
A request for formal interpretation of the Code must be initially submitted by a petitioner or petitioners to the Faculty Senate Code Committee.  The Code Committee shall review the request and make a written recommendation to the Faculty Senate within thirty (30) days of the date of receipt of the request.  The Faculty Senate shall take action on the Code Committee’s recommendation within sixty (60) days of its receipt.  If the recommendation is forwarded to the Board of Trustees, the Board of Trustees shall take action on the proposed request within sixty (60) days of its receipt from the Faculty Senate. [BT Motion 02-33, 6/07/02]
1.30	Delegation of Authority
Unless the Board of Trustees specifically delegates its authority by formal action or resolution to specific individuals or groups, only the Board of Trustees may authorize appointments, leaves, promotions and other employment conditions and privileges contained in this Code.

FACULTY DEFINED- RIGHTS AND RESPONSIBILITIES 
Covered under Union contract
FACULTY SENATE 
3.05	Faculty Senate
The Faculty Senate, as the representative body of the university's faculty as defined in Section 2.10 of this Faculty Code shall have the responsibility of acting for and on behalf of the faculty in all matters.
3.10	Faculty Senate - Powers
The Faculty Senate shall have the following powers and duties:
A.	To review and approve changes that the president, other administrators, departments and their chairs and committees wish to initiate regarding educational policy, curricula, academic programs and academic regulations and standards;
B.	To initiate action recommending studies and changes relating to educational policy, curricula, academic programs and academic regulations and standards;
C.	To recommend to the president and to the faculty on matters relating to faculty welfare or morale, personnel policy and procedures, student affairs, business and budgetary affairs and other matters of professional interest to faculty.
3.15	Faculty Senate - Membership
A.	The Faculty Senate shall include:
1.	Voting Members -The following voting members selected from faculty who hold no concurrent exempt appointment:  [BT Motion 5932, 9/20/85] [BT Motion 02-33, 6/07/02]
a.	One senator and an alternate elected from each academic department and from library faculty; [BT Motion 92:57, 6/12/92] Terms of service for senators shall be three (3) years.  All terms begin on June 15.  Provisions for replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 8/7/03]
b.	Additional senators, allocated to departments as specified in the Faculty Senate bylaws, each with an alternate, equal in number to one-fourth (1/4) of all departments and faculty units represented on the Faculty Senate and rounded to the nearest whole number; [BT Motion 92:57, 6/12/92] Terms of service for senators shall be three (3) years.  All terms begin on June 15.  Provisions for replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 8/7/03]
	One senator and an alternate representing faculty defined in 2.10 who hold no assignment to a specific academic department or to the library, elected by the faculty who hold this status each spring for service during the subsequent academic year.  The Faculty Senate Executive Committee shall oversee the election; [BT Motion 92:57, 6/12/92] Terms of service for senators shall be one (1) year.  All terms begin on June 15.  Provisions for replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 8/7/03] 


	One adjunct faculty member and an alternate serving a one-year term, elected by the adjunct faculty each spring for service during the subsequent academic year.  This faculty member will receive three consecutive one-credit contracts for service on the Faculty Senate.  The Faculty Senate Executive Committee will oversee the election. The office of the provost will issue the adjunct contracts for service on the Faculty Senate; [BT Motion, 6/07/02] Terms of service for senators shall be one (1) year.  All terms begin on June 15.  Provisions for replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 8/7/03] 
	Three (3) full-time students, elected by the student body.  The student senators shall excuse themselves from voting on matters that the Faculty Senate Chair determines are related to the working and employment conditions of faculty (i.e., workloads, remunerations, unionization, etc.). [BT Motion 03-43, 8/7/03] 


2.	Nonvoting Members – The following nonvoting members: 
	 	The president of the university, ex officio (nonvoting); 
	The provost/senior vice president for academic affairs (nonvoting). [BT Motion 02-33, 6/07/02] 

B.	Terms of service for all senators shall be three (3) years, beginning on June 15. Provisions for replacements will be found in the Faculty Senate by-laws.
C.	Except for the provision for student senators 3.15 A.1.c., only faculty members as defined in Section 2.10 shall be eligible to serve on the Faculty Senate.
D.	Individual faculty senators are the uninstructed representatives of their constituents.  Senators have the responsibility to act in a fiduciary capacity in relation to their constituents and to seek their opinions.  However, having exercised such responsibility, individual faculty senators shall be free to make their own decisions, to speak and vote on matters according to their own reasoned judgments.

3.20	Officers of the Senate
The Faculty Senate shall elect annually, from among its membership, a chair and such other principal officers, with their powers and duties as established in its bylaws.  The chair shall be the presiding officer at all meetings of the Senate, at any faculty forum and at general faculty meetings upon request by the president of the university.  The chair shall serve as official representative and spokesman of the faculty and the Senate in communication with the faculty, the Board of Trustees, the administration, the student body and other groups; and in this capacity shall have ex officio membership upon all major administrative committees.  As chief executive officer of the Senate, the chair shall coordinate and expedite the business of the Senate and its committees.
3.25	Committees
A.	The Faculty Senate shall establish the following standing committees, with powers and duties as described:
1.	The Faculty Senate Code Committee shall be concerned with the continuing study and improvement of the Faculty Code, and shall receive, review, initiate and make recommendations or proposals for amendments to the Faculty Code, coordinating its efforts with other individuals, groups or committees as necessary or appropriate, and shall prepare drafts of such amendments and present such drafts to the Senate together with the rationale for such amendments and shall do such other similar things as may be requested by or approved by the Senate Executive Committee;
2.	The Faculty Senate Budget Committee shall be concerned with recommendations regarding the budgetary and financial affairs of the university, the level of financial support for the university, short- and long-range budgetary projections and the distribution of funds within the university.  In the first year of the biennium the committee shall study the conditions of faculty salary equity as defined by section 8.46 of the Faculty Code of Personnel Policy and Procedure and shall make recommendations for remedies and adjustments to the Faculty Senate.  The committee shall cooperate with other individuals, groups or committees in carrying out its duties and shall perform additional functions as requested or approved by the Senate Executive Committee; [BT Motion 02-33, 6/07/02]
3.	The Faculty Senate Curriculum Committee shall be concerned with the study, development and improvement of the curriculum, educational programs and academic policy at the university, shall cooperate with other individuals, groups or committees at the university in carrying out its duties and shall do such other things as may be requested by or approved by the Senate Executive Committee;
4.	The Faculty Senate Academic Affairs Committee shall be concerned with the study and improvement of academic standards and academic organizational structures.  It shall make policy recommendations concerning admissions, registration, grading, withdrawal, the university calendar scheduling and academic support systems such as the library and audio-visual division.  It shall cooperate with other individuals, groups or committees in long-range planning, including the creation of new colleges, departments, programs and academic posts.  It shall do such other similar things as may be requested by or approved by the Senate Executive Committee;
5.	The Faculty Senate Personnel Committee shall be concerned with all matters relating to the terms and conditions of faculty employment at the university, aspects of academic policy that affect faculty morale and with other matters which may be considered with the approval of or upon the request of the Senate Executive Committee.  Every two years the committee will devise, conduct and report the results of the Faculty Opinion Survey of Administrators to the Faculty Senate; [BT Motion 02-33, 6/07/02]
	The Faculty Senate Public Affairs Committee shall be concerned with matters relating to developing and expressing faculty positions for presentation by authorized university representatives before the State Legislature, Congress and other legislative bodies, as well as other bodies, public and private, which affect faculty interests and welfare.  It shall advise the Faculty Legislative Representative(s), ascertain and articulate faculty positions on issues, act as liaison with the Director of Governmental Relations and do other such similar things as may be requested by or approved by the Senate Executive Committee. [BT Motion 92:57, 6/12/92][BT Motion 94:27, 6/10/94] [BT Motion 98:37, 6/12/98] [BT Motion 02-33, 6/07/02] 

The Faculty Legislative Representative (FLR) shall be appointed by the Senate Executive Committee and ratified by the Senate.  [BT Motion 02-33, 6/07/02] [BT Motion 04:42; 6/11/04]
	The Faculty Senate Development and Appropriations Committee shall be concerned with issues relevant to faculty development.  The committee shall coordinate and disperse the faculty development funds and work with the administration in coordinating the annual fall faculty meeting and faculty development workshops throughout the year.  The committee shall cooperate with other individuals, groups, or committees in carrying out its duties and shall perform additional functions as requested or approved by the Senate Executive Committee; [BT Motion 00:46, 6/9/00] [BT Motion 02-33, 6/07/02] 

8.	The Faculty Senate General Education Committee shall be concerned with the study, development and improvement of the general education program.  The committee shall review and recommend programs and policies of general education in close cooperation with the college deans.  [BT Motion 01:31, 5/11/01] 
 
9.	The Faculty Grievance Committee shall be concerned with attempting to resolve by informal means any specific grievances.  It shall also make recommendations on policy questions or issues – following or as part of its resolution of specific grievances, disputes or conflicts – to the attention of the president of the university or other appropriate administrators, and the Faculty Senate Executive Committee for further consideration by any senate standing committees, and other duties in accordance with Sections 12 and 13 of this Faculty Code. [BT Motion 03-43, 8/7/03]
B.	The Faculty Senate shall create ad hoc committees as provided in its bylaws.
3.30	Faculty Forum
The faculty forum is an unofficial open meeting of the faculty to which all members of the faculty shall be invited and which shall be presided over by the chair of the Faculty Senate or by a faculty member designated by the chair.  A faculty forum may be called for any purpose. The chair and/or the Senate Executive Committee shall decide whether, when and for what purpose a faculty forum may be called.
3.35	Referendum
The Faculty Senate may decide to refer any question or issue before it to the faculty-at-large for vote, which shall be conducted with reasonable promptness according to such procedures as may be prescribed by the Senate Executive Committee.
3.40	Initiative
Any ten (10) faculty members may, by written petition filed with the chair of the Faculty Senate, secure consideration, with reasonable promptness, of any matter over which the Senate has power to act.
3.45	Review by Faculty
All action of the Faculty Senate shall be subject to review by the university faculty as defined in Section 2.10.  A review shall be conducted only after a written petition for review has been signed by at least ten (10) percent of the faculty as defined in Section 2.10 and submitted to the Faculty Senate chair.  The petition for review must be filed no later than fourteen (14) days after the approval of the minutes of the meeting during which the action to be reviewed was taken.  A special meeting of the Faculty Senate shall be called by the Senate Chair within ten (10) days after the petition is submitted.  If the Senate refuses to change its position, a vote of the entire faculty on the action under review shall be conducted by the Faculty Senate Executive Committee. The voting procedure shall provide for a secret vote of the faculty and for voting to continue for seven (7) calendar days (inclusive).  A majority vote of those faculty voting on the question shall determine the outcome of the review and whether or not the Senate action is reversed. From the date of the filing of a valid petition for review until the determination of the outcome of the vote of the faculty on the action under review, the Faculty Senate may not undertake action concerning or affecting the original action of the Senate under review.


