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5. Less than 50% of all students know where to find information related to discrimination 
and harassment policies and reporting procedures. 
 

6. In general, students of color are more likely than their white counterparts to report being 
singled out in class because of their identity within the last five years. 

• Graduate students: white students 17%, students of color 42% 
• Undergraduate students: white students 12%, students of color 19% 

 
7. More than one-third (34%) of civil service staff (n=97/284) responded there is too much 

emphasis placed on diversity. 
 

8. 76% of tenured and tenure-track faculty of color would feel comfortable reporting an act 
of discrimination or harassment they had experienced, compared to only 57% for white 
tenured and tenure-track faculty. 
 

9. Only 56% of tenured/tenure track faculty under the age of 40 responded they were 
comfortable reporting an act of discrimination or harassment they had witnessed (this 
compared to 80% of exempt staff of the same age). 
 

10. Only 50% of people of color under the age of 55 responded they were comfortable 
reporting an act of discrimination or harassment they had witnessed (compared to 72% of 
whites of the same age). 
 

11. For those aged 31-40, 70% of whites responded they were comfortable reporting an act of 
discrimination or harassment they had experienced, but only 51% of people of color 
responded in the same way. 
 

12. 68% of people of color under the age of 40 responded they were comfortable reporting an 
act of discrimination or harassment they had witnessed, compared to 80% of people of 
color over the age of 55. 
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TOP THREE RESPONSES TO THE QUESTION: Do you feel that the discrimination or 
harassment you witnessed or experienced was due to (Select all that apply): 

• All respondents: 
• Appearance (n=521) 
• Ethnicity (n=447) 
• Age (n=439) 

 
• Staff: 

• Age (n=105) 
• Biological sex (n=100) 
• Appearance (n=89) 

 

• Faculty: 
• Biological sex (n=55) 
• Age (n=49) 
• Ethnicity (n=41) 

 
• Students: 

• Appearance (n=394) 
• Ethnicity (n=322) 
• Race (n=307)

 

 
  



I² Discussion/Recommendations 
Page 4 

 

Recommendations: 
 

• It is important that this report be discussed in detail, publicly and candidly.  People have 
expressed concern that “It’ll be just like all the other surveys.  Nothing will change.” 

• CWU needs to develop a common language for discussion of the issues of diversity and 
inclusion.  There have been years of reticence to have this conversation.  It needs to 
happen soon.   

• This discussion must also include a clear statement about CWU’s commitment to 
and goals for inclusion as well as how these goals will be assessed. 

• Something must be done about the fact that 50% of students report not knowing where to 
go to report an act of discrimination and/or harassment.  Current structures should be 
examined, streamlined, made solid.  Education and marketing strategies must then be 
developed and implemented. 

• Students of color report (42% graduate students; 19% undergraduate students) that they 
are singled out in class because of their identity.  This must stop.  Faculty and staff 
development in September should include information on two issues:  

• How faculty can manage difficult and sensitive classroom issues when they arise; 
and 

• Educate faculty who are “oblivious to the issue of inclusiveness in the 
classroom.”  They must understand their responsibilities and consequences must 
be enforced.   

• Resources must be allocated or reorganized in order to conduct focus groups and other 
forms of data collection to drill down for additional data, including: 

• Examination of what makes students at our centers, especially on the Westside, 
feel welcome and a sense of belonging.  What do they need? 

• Some marginalized groups, because of their small representation, did not have a 
voice in this survey, or their responses were unclear (e.g. Native Americans, 
LGBTQ community, civil service employees regarding the importance and 
presence of diversity training, etc.) 

• Additional examination and discussion relative to the data regarding female 
faculty and their experiences of harassment and discrimination. 

 
 

 

 

 


