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A recent improvement to your MyCWU dashboard displays your vaca-

tion/entitlement rate under your leave balances. 

To help you understand what the number on 

your dashboard means, it’s helpful to under-

stand how your vacation accrual process works 

and what other factors can impact it. 

For civil service employees, the amount of time 

you accrue per month is set by the state and is 

based on the number of years of state employ-

ment, but what many new employees don’t un-

derstand is that their leave is accrued based on an entitlement month. 

What that means is that if an employee is hired between the 1st and the 

15th of a month, he or she will accrue vacation that month and the leave 

will be available after the first of the following month. On the other hand, 

employees hired on or after the 16th of the month will not accrue leave 

that month, meaning their entitlement doesn’t begin until the following 

month. For instance, a new employee who starts on July 16 will not 

begin accruing leave until August since that will be their first full month 

of employment, and the entitlement will appear by the 10th of the follow-

ing month, or September in this example.  

Periods of leave without pay also affect civil 

service accruals. For example, if a non-

represented, civil service employee has more 

than 10 days of leave without pay (including 

cyclic leave) in a month, he or she will not ac-

crue leave that month. The language is different 

in the civil service collective bargaining agree-

ments, but the result is similar.  

In addition, periods of leave without pay (not including cyclic leave) of 

more than 10 days in a month do not count as a month of employment 

for leave accrual purposes and will cause the leave accrual date to be 

adjusted. Once again, the specific language in collective bargaining 

agreements is slightly different, so consult applicable WACs or CBA for 

details. 

Across the Board Increases 

On July 27th, President Gaudino announced the approval 

of a two percent salary increase for 

all civil service and exempt employ-

ees which took effect July 1, 2017.  

Salary Range Adjustments 

In addition to the across the board 

increases, the Office of Financial 

Management (OFM) eliminated all 

civil service salary ranges below 

range 27 to adjust to increases in 

the state’s minimum wage and to account for wage com-

pression among some classifications. More than 250 

classifications were included in these changes and just 

over 80 Central employees saw changes in their salary 

ranges as a result. 

Non-represented civil service employees no longer have to wait six 

months to use their accrued vacation. This change was also ap-

proved for civil service  employees represented by WFSE. This 

change does not apply to employees represented by PSE, however. 

Civil service vacation accrual rates also changed. All civil service 

employees begin earning 9.33 

hours of vacation per month in 

their first and second years and 

top out at 16.67 hours per month 

in their 25th year of employment. 

WFSE employees will have an 

additional personal holiday and 

PSE employees gain an additional holiday on the Friday before La-

bor Day (Rodeo Day).  

These changes all took effect July 1st, but supervisor approval is 

still required for leave in accordance with applicable policy or collec-

tive bargaining agreements. 
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Central Washington University Employees 

Comings…..Welcome!     Goings… Fond Farewell 

June 

Joshua Hibbard Enrollment Management 

Kremiere Jackson Public Affairs 

Andrew McIrvin Aviation 

Todd Shriver CAH Deans Operating 

Alissa Scriven CEPS Deans Operating 

Dominic Wakulak Enterprise Application Service 

Claire Pritchard COB Deans Operating 

Jeffrey Ellis University Advancement 

James Nahan Capital Planning & Projects 

Cynthia Strawder Health Sciences 

Ruth Lippincott Early Childhood Learn Center 

Michael Kegel Career Services 

Sarah North Wolf Academic Advising-Exploratory 

Chelsea Buffum Student Med &Counseling Clinic 

Barbara Baines Acad Advising-Declared Majors 

Mindie Dieu School of Education 

Richard Miller Networks & Operations 

Ashley Harden Univ Housing & New Student Prg 

William Miller Client & Auxiliary Tech Srvcs 

Suzette Johnson Information Tech & Admin Mgt July 

Jordan Bishop University Rec Administration 

Manuel Bonilla Theatre Art 

Eric Campbell Public Affairs 

Jan Clark Health Sciences 

Kayla Corzine Univ Housing & New Student Prg 

Chelsie Hadden Public Affairs 

Amber Hay Academic Advising-Exploratory 

Ronald Jacobson School of Education 

Lisa Jones Human Resources 

Sidney Lim Admissions 

Gail Mackin AP UGrad Research Fac Affairs 

Jennifer Martin Univ Housing & New Student Prg 

Michael Montgomery Aviation 

David Pena-Alfaro Budget & Budget Development 

Tara Phelps Athletics Administration 

Ormacinda White Chemistry 

Leslie Woodruff Academic Achievement Programs 

Yasmin Xayarath Admissions 

Kristin Hylinger SUB Custodial 

Alexis Mullin Early Childhood Learn Center 

Bette Ekiss Contracts & Procurement 

Sandra Sperline Client & Auxiliary Tech Srvcs 

Mary Tosch Student Accounts 

Justin Daniel SUB Custodial 

Christopher De Villeneuve Stu Med &Counseling Clinic 

Sheila Gallagher Accounting Office 

Karrie Hansberry Financial Aid 

Teresa Kavanaugh Stu Med &Counseling Clinic 

Laura Knight Admissions 

Michael Luvera CWU Police Department 

Benjamin Richardson Institutional Effectiveness 

Lindsey Ulrich Budget & Budget Dev 

Russell Vineyard University Rec Admin 

We can’t control the air quality outside, but 

we can improve the air quality indoors. Add a 

few houseplants. Houseplants can remove 

significant amounts of toxicants from the air. 

 The eclipse is a fascinating event and is coming up soon and you should be prepared, if you 

are planning on watching it. On a normal sunny day, looking directly at the sun causes pain, forc-

ing you to look away before damage is done to your eyes. However, during a solar eclipse, the sun 

appears less bright, allowing you to stare longer. You won’t realize it, but as you are staring at the 

eclipse, the ultraviolet rays are burning cells off of your retina. Once the retina is burned, there is no 

way to repair the damage and vision will be lost. The rays are strong enough to cause partial or per-

manent blindness. For more info click here. 

https://www.verywell.com/top-houseplants-that-clean-indoor-air-914994
https://www.verywell.com/what-causes-eye-pain-3421925
https://www.verywell.com/retina-anatomy-3421686
https://www.verywell.com/do-you-really-need-solar-eclipse-glasses-4147854
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EARN YOUR WELLNESS INCENTIVE  

Be Eligible for Additional Prize Drawings 

PEBB Subscribers have until September 30, 2017, to earn 2,000 points and complete 

the Well-being Assessment to qualify for the 2018 $125 wellness incentive. 

The more points you earn at SmartHealth, the more entries into the following drawings 

you'll receive! 

Level 1 - Earn It: Earn 2,000 to 3,499 points and complete your Well-being As-

sessment by September 30, 2017 to earn four total chances to win a Grand Prize Vaca-

tion Getaway (valued at $400 each). 

Level 2 - Keep Going: Earn 3,500 to 4,999 points and complete your Well-being 

Assessment by September 30, 2017 earn five total chances to win a Grand Prize Vaca-

tion Getaway (valued at $400 each). 

Level 3 - Leading the Way: Earn 5,000 points or more and complete your Well-

being Assessment by September 30, 2017 earn six total chances to win a Grand Prize 

Vacation Getaway (valued at $400 each). 

Go to PEBB SmartHealth for complete rules and details. 

The Talent Acquisition Team is 

now using LinkedIn Recruiter!  
Do you need help recruiting for a hard to fill posi-

tion? TAT can help you by reaching out to qualified 

candidates through LinkedIn’s messaging tool and 

by advertising your job to top talent on LinkedIn.   

Connect with us on Facebook (CWU HR) & LinkedIn 

(CWU Careers).  

Share our job advertisements to help us find the 

best talent for CWU! 

Head over to our new and improved  

Student Employment website. 

www.cwu.edu/student-employment/ 

 

Fall will be here  

before you know it. 

If you need help posting jobs please contact 

 Bea Padilla at (509) 963-1267 or at  

Bobbi.Padilla@cwu.edu 

https://smarthealth.hca.wa.gov/BrandedLogin.aspx?e=WASMARTHealth&ReturnUrl=%2fHome%2f%3fcid%3d10
https://smarthealth.hca.wa.gov/BrandedLogin.aspx?e=WASMARTHealth&ReturnUrl=%2fHome
https://www.hca.wa.gov/public-employee-benefits/smarthealth-wellness#about-the-smartHealth
https://www.facebook.com/CWU-Human-Resources-491380934270626/
https://www.linkedin.com/in/cwu-careers-b9353483/
http://www.cwu.edu/student-employment/
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EMPLOYEE OF THE MONTH: June 

Exempt Employee    

Association 

Cindy Bruns, Ph.D. 

Psychologist/Training 

Director 

Staff from the Student Medical and Counseling Clinic and others 

outside the department have benefited from the multicultural/

diversity seminars that Cindy facilitates.  She is dedicated to this 

critical issue.  She spends her days providing support and healing 

to our CWU students who are struggling with various issues, 

including childhood abuse, sexual assault, depression, anxiety, 

etc.  She also serves as the Training Director where she provides 

oversight of the professional training for doctoral interns and 

master level trainees.  

Congratulations Cindy! 

Please nominate an employee you know that deserves 

recognition for going above and beyond.   

~Stephen Sarchet 

     
As children we dreamt of being race car driv-
ers, fire fighters, athletes, teachers, soldiers, 
sheriffs, cowboys, and super heroes. Along the 
way we find our priorities change and maybe 
instead of chasing our dreams we decide on 
what’s necessary. I don’t mean to say that’s a 
bad thing. Doing what’s necessary to provide a 
home for our children, a haven for our fami-
lies, and a life for our spouses or significant 
others is a noble thing in and of itself. It is most 
likely the truest measure of anyone’s success.  
 
    A friend of mine once shared something with 
me his father used say that has stayed with me 
just as it stayed with him. He said “The working 
man is the real American hero”, which abso-
lutely does not exclude working moms out 
there. It is a truth that we sometimes forget to 

acknowledge, though. A truth that we some-
times forget to give ourselves credit for. Work-
ing moms and dads have raised  race car driv-
ers, fire fighters, athletes, teachers, soldiers, 
sheriffs, cowboys, and super heroes while sac-
rificing or delaying their 
own dreams, all while 
instilling the hopes and 
beliefs in their children 
that they can become 
anything they put their 
minds to.  
 
    I have, I think, done a 
good job of providing for 
my family, but I have 
moments that make me 
wonder how I got here. 
The child I was never 
said he wanted to work 
in Human Resources 
when he grew up. But 

the young man I was had a moment one day 
that made him believe if he’d been a police 
officer he could have helped someone he hap-
pened upon one afternoon. A little further 
down the path, that moment lead to a decision 

to enlist in the Air Force.  

    We still carry the dreams and 

aspirations of the young men and 

women we were. We can say we 

are where we are because of who 

we were then. But our paths 

change. We change. We learn, we 

grow, we share, and we hope our 

children don’t repeat our mistakes. 

But somewhere in there, the young 

man or woman we were still has 

things to do. 

EEA Update 

Your 2017/2018 EEA Executive Committee members are: 

 Joseph Bryant (EEA Chair) 

 Tina Short (EEA Vice Chair ) 

 Alice Bowman (EEA Secretary/Treasurer ) 

 Andres Moreno Benito 

 Katrina Whitney 

 Caitlin Hutchinson 

 Scott Fendley 

 Chris Timmons 

 Greg Rankin 

Please nominate an employee you know that deserves 

recognition for going above and beyond.   

If you have questions for committee, email  

exemptempassoc@cwu.edu. 

FERPA: Understanding FERPA 0 10/13 or take online 

HRC003: Emergency Preparedness 9/14 or take online 

HRC006: Treating People with Dignity & Respect—10/10 or take online 

Diversity EDU: Take Online 

Note: If you are a new employee, you 
must take the in person class first. If 
you have already taken the in person 
class, you may take the online class to 
stay in compliance. 

Central Learning Academy has a variety of other 
training opportunities.  
Please check the HR Calendar for details. 

http://www.cwu.edu/exempt-association/exempt-employee-month-nomination-form-2
http://www.cwu.edu/exempt-association/exempt-employee-month-nomination-form-2
mailto:exemptempassoc@cwu.edu
https://www.cwu.edu/hr/central-learning-academy
https://www.cwu.edu/hr/central-learning-academy
https://www.cwu.edu/hr/central-learning-academy
https://www.cwu.edu/hr/central-learning-academy
https://www.cwu.edu/hr/events?m=8&y=2017
https://www.cwu.edu/hr/central-learning-academy

