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Program Overview: 

The Gerontology Program at Central Washington University is an interdisciplinary program 

which the on-line bulletin indicates is coordinated by the Department of Psychology. The 

program offers two undergraduate Bachelor of Science majors (a 46 credit major and a 60 

credit major), along with a 20 credit Gerontology Minor. 

 

Program Review Timeline: 

 February 20, 2009: Dr. Tracy L. Pellett, Professor, Associate Vice President for 

Undergraduate Studies extends invitation to conduct an external review of the CWU 

Gerontology Program 

 May 22, 2009: CWU Gerontology Program self-study e-mailed to reviewer  

 May 26-28, 2009: Reviewer conducts campus visit which included the following: 

o Tour of library and campus (including the Department of Psychology) 

o Entrance interview with Dr. Tracy Pellet, Associate Vice President for 

Undergraduate Studies 

o Meetings with the following: 

 Jeff Penick, Gerontology Program Director 

  Kirk Johnson, Dean of the College of the Sciences 

 Stephanie Stein, Chair of the Psychology Department 

 Students in the Gerontology Program 

 Barbara Masberg (FCS) – faculty with interests relevant to the program  

 Carol Findley, Retired and Senior Volunteer Program 

o Visit to the Meaningful Connections Program at the Ellensburg Senior Center 

o Exit interview with Dr. Tracy Pellet and Dean Kirk Johnson  

 June 1, 2009: E-mail request to Dr. Jeff Penick for additional input from the Gerontology 
Program Advisory Committee (feedback requested no later than 6/15/09).  

 June 16, 2009: Submission of CWU Gerontology Program review final report 

 

Review Instructions/Goals (excerpted from letter from Dr. Tracy Pellet 5/31/09) 

 We are very much interested in your insights and opinions about the strengths and 

challenges of the department. 

 It is not necessary to provide a detailed summary of what faculty, departments, 

administrators, or students told you during your interviews.   

 We are interested in your perceptions based upon a reading of the self-study documents 

and your interviews about the strengths and challenges in each of the major areas of the 

self-study documents:  curriculum, program planning and assessment, faculty, students, 

library and information literacy, and future directions. 

 The most helpful comments are those from an accreditation point of view:  what, from 

your perspective, seems to be working or not working for the department; what changes 

or alterations might you suggest? Include any other observations or comments that are 

germane to the program review that may not be addressed in other areas. 



 

Review Findings 

The Gerontology Program at Central Washington University has numerous strengths and the 

potential to develop into a strong, vital program that serves the Pacific Northwest. The CWU 

Gerontology Program, however, also faces several challenges that need to be addressed in 

order for the program to thrive. Based on a thorough evaluation of the available materials (e.g., 

program self-study, website, syllabi, campus visit 5/26/09-5/28/09), the following describes the 

programs strengths and challenges in each of the major areas specified in the program review 

agreement letter (curriculum, program planning and assessment, faculty, students, library and 

information literacy, and future directions). A list of recommendations to strengthen the 

program is also provided.    

 

Curriculum Strengths 

A direct comparison of the CWU Gerontology Program’s curriculum to the Association in 

Gerontology in Higher Educations (AGHE) Standards and Guidelines appears in Appendices A & 

B. Overall, the CWU Gerontology Program has several strengths, including: 

 

Applied Experiences: One of the key strengths of the CWU Gerontology Program is its focus on 

applied educational experiences.  It is essential to engage students with the community both to 

provide students with real life experiences, as well as to serve the needs of the surrounding 

community. The CWU Gerontology program does this both through its internships and the 

service-learning opportunities available to students. 

 

Internships: The program requires a 12 credit internship for its majors, which is in line with the  

Association for Gerontology in Higher Education (AGHE) current (2008) Standards and 

Guidelines recommendation that  “a practicum be required of every student at every level of 

education (Gugliucci, Miller & Moore, 2008, p. 14).” For a baccalaureate degree, “a field 

experience, or practicum, of at least 240 clock hours is usually required…(Gugliucci et al., 2008, 

p.26).”   

 

Service-Learning: Service-learning and similar opportunities for experiential education have 

long been recognized in the field as an essential component of Gerontological education with 

regard to both personal and professional development (Blieszner  & Artale, 2001;  Hanks  & 

Icenogle , 2001). Currently, the CWU Gerontology Program is involved with at least two 

community-based service projects: 

 The Meaningful Connections program 

 Adult Activity Center (through Recreation and Tourism) 

 

Basic Program Structure: A second curricular strength of the CWU Gerontology Program is its 

interdisciplinary approach to aging. Gerontology is, without question, a field that must 

incorporate a wide range of areas including but not limited to Psychology, Sociology, Health, 

Human Services, Family Studies, Recreation, Biology, Physical Therapy, Social Work, Public 

Administration and Business.  As currently structured, the CWU Gerontology Program does 



have many of the essential courses in place to provide the interdisciplinary breadth 

recommended by the AGHE Standards and Guidelines for Gerontology and Geriatrics Programs 

(Gugliucci et al., 2008).  As will be seen in the description of challenges that follow, however, 

the program requires some readjustment to fully take advantage of its interdisciplinary 

offerings. (See also Appendices A & B for side by side comparisons of the AGHE Standards and 

Guidelines with the CWU programs as listed in the CWU online bulletin). 

 

Curriculum Challenges 

Alignment of Program Offerings with AGHE Standards & Guidelines: 

While the basic structure of the CWU Gerontology Bachelor’s and Minor programs are in many 

ways parallel to the Association for Gerontology Standards and Guidelines (See Appendices 

A&B), there are some discrepancies that should be examined to see if certain curriculum 

changes would benefit the CWU program, including: 

 

 Lack of Introduction/Capstone Course: There is no integrating course(s) to assist students 

understand how each of the different disciplines that comprise the field of Gerontology 

work together and are interdisciplinary rather than just multidisciplinary. For majors, the 

AGHE Standards and Guidelines suggest requiring both an introductory course in 

Gerontology and a Capstone course for this purpose. While the CWU bulletin does list 

GERO 499 Capstone Seminar, the course does not appear to be offered, nor is it listed 

under either the required or electives in the majors and minor. 
 

 Lack of Internship Requirement for Minors: While there is a healthy internship/practicum 

requirement for Gerontology Majors, an internship in Gerontology does not appear to be 

either a required or elective course for Gerontology Minors. 
 

  Lack of Statistics Requirement for Majors: The major does not appear to require a course 

in statistics – a course that is important (along with research methods, which is required) 

to help students understand current and future research in the field. 

 

Availability of Program Offerings:   

A major concern demonstrated both in the self study and in the campus interviews is the 

inability (or inconsistent ability) of students to access the required and elective classes they 

need to graduate in a timely manner. Specific issues center around: 

 Certain required courses no longer being offered (e.g., BIOL 456 Biology of Aging) 

 Certain required courses only being offered during the summer – raising tuition costs   

for students who need to work during the summer (e.g., SOC 325 Aging) 

 Certain required courses being offered at the same (overlapping) time so that students 

may only take one offering and wait until the other course is offered again (a problem 

given the infrequency with which some courses are offered) 

 The lack of enough approved electives specifically related to aging. Concern was 

expressed that many of the courses recommended as “substitutes” for required courses 

and/or as electives contained little to no content regarding aging.  

 



 

Program Planning and Assessment Strengths 

Gerontology Advisory Committee 

According to the self study documents, the CWU Gerontology Program is “supported by an 

advisory committee who have input and some of whom vote on decisions made (p.6).”  The 

committee listing indicates an interdisciplinary team of program faculty (who teach courses on 

a recurring basis), affiliate faculty (who have related interests in aging), and special appoints 

(community professionals). As such, the Gerontology Advisory committee has the potential to 

provide students with a strong interdisciplinary foundation for their gerontological education. 

The inclusion of community professionals on the advisory committee also increases the opportunities 

for students to learn from and serve their local community.   

 

Community-Based Interest and Support 

A clear strength of the CWU Gerontology Program is its connections to and support from the 

local community serving older adults. In speaking with representatives from the Ellensburg 

Senior Center and the local Retired Senior and Volunteer Program, it is clear that the local 

agencies serving older adults rely on the CWU Gerontology Program to provide trained 

graduates, volunteers, and other forms of support. In turn, the community agencies expressed 

their willingness to support the CWU program with opportunities for internships, service-

learning, publicity, and student recruitment. 

 

Assessment 

The self study documents include a detailed program assessment plan, which, if implemented, 

should provide the program with important evaluation data to base future program decisions 

on. Of particular interest is the “End of Major” assessment instrument which is was found in 

Appendix B of the self study packet. The instrument is a self assessment for students to 

complete indicating the degree to which they achieved specific goals in the Gerontology 

Program.   

 

 

Program Planning and Assessment Challenges 

Program Coordination/Oversight: 

As it currently stands, the Gerontology Program is “housed” as a free-standing interdisciplinary 

program in the College of the Sciences, with its program coordinator housed in the Department 

of Psychology. This placement seems to pose several challenges for the program: 

 Lack of a full time coordinator whose primary responsibility is the development and 

maintenance of the Gerontology Program. The program needs someone who has the 

time and responsibility to be a strong advocate to oversee the following: 

o Coordinate courses from involved departments to make sure courses are offered 

in a timely, non-overlapping fashion 

o Develop and maintain interdepartmental, intercampus, and campus-community 

relationships on behalf of the program 

o Evaluate required and elective courses to make sure content and materials are 

still relevant to the program 



o Advise/mentor/advocate for students with regard to what courses to take,  what 

courses will be available when, what career options are available in Gerontology, 

and what additional professional opportunities (e.g., conferences, research, 

service, publications, student groups etc.) students should consider. 

o Collect/coordinate/utilize evaluation data on current students and alumni with 

regard to program success, job placement, etc. 

 Lack of visibility on campus and in the community:  

o A current examination of the CWU on-line listing of Majors did NOT find 

Gerontology listed on CWU majors/departments page.  

o The current low number of student majors/minors in the program is likely the 

result of limited visibility and publicity. 

 Lack of visible commitment from Gerontology Advisory Committee. Despite several 

scheduled meetings and follow-up e-mail inquiries, I was only able to make contact with 

the program coordinator, one outside member of the advisory committee, and one 

community member. A strong advisory committee is essential to improving visibility, 

recruitment, program offerings, etc. 

 

Assessment 

While the CWU Gerontology Program has a well thought out assessment plan which includes an 

end of major student self-assessment tool, the extent to which the assessment plan has been 

implemented thus far is not clear.  

 

For example, data from only one student (n=1) is noted in the results of the end of major self 

assessment tool. This tool needs to be administered on a regular basis to graduating students in 

the program. In addition, one might consider adding a few open-ended questions (e.g., “What 

are your current/future career goals?” and “What other areas would you like to see covered 

that were not?”) to add depth to the assessment tool which is currently based solely on Likert 

scale responses. 

 

Additional effort also needs to be made in gathering assessment data from alumni. While the 

self study indicates that an alumni survey was conducted in late 2008, only 3 surveys were 

returned. As will be noted in the recommendations that follow, the program may wish to 

pursue some additional ways to maintain contact with their program alumni. 

 

Faculty Strengths and Challenges 

While the materials included in the self study and the campus visit did not provide enough 

information to comment extensively on program faculty strengths and challenges, it is clear 

that the current Gerontology Program coordinator is deeply committed to providing the 

students and the community with a quality experiential learning opportunity (e.g., the 

Meaningful Connections program). The development of additional such opportunities would 

add to the strength of the program. 

 

 

 



Student Strengths  

The current students that I met with during my site visit are a vital strength of the CWU 

Gerontology program. The students were clearly committed to their chosen field and interested 

in becoming more involved not only in the local community, but in becoming leaders in the 

profession. I was impressed with the number of students who turned out to meet with me and 

the professionalism with which they discussed the program and their career goals. I believe 

these students would be an excellence resource to help identify ways the program can improve 

its approach to marketing and student recruitment.  

 

Student Challenges 

The current enrollment of 10 students (8 majors, 2 minors, according to the self study 

document) is likely to be insufficient to sustain the program’s majors and minor. Increases in 

student enrollment in the program would likely mitigate some of the challenges current 

students are facing in getting the required and elective courses they need in a timely fashion. 

Several of the recommendations that follow address issues of student recruitment. 

 

In addition, even smaller groups of students can benefit from opportunities to network with 

their peers. Several students expressed the desire to connect with their fellow students through 

either formal or informal means.  

 

Library and Information Literacy Strengths and Challenges 

Technology has greatly changed how library resources may be evaluated. A walk-through of the 

CWU library and some time spent accessing materials via the CWU website suggest a 

reasonable availability of aging-related materials – although much of the material appears to be 

discipline specific (e.g., Psychology of Aging, Sociology of Aging, etc.). Care should be taken to 

insure that interdisciplinary and gerontology specific materials are included in the library 

holdings. Additionally, data-bases such as AgeLine should also be made available.   

 

Future Directions 

Future Need for Gerontological Education 

As the sole “four-year undergraduate program in gerontology in the Northwest” (CWU 

Gerontology Program Self-Study), the CWU Gerontology Program is uniquely positioned to 

address the growing need for a workforce educated in the realities of an aging population. In 

2007, 12.6 percent of the U.S. population (37.9 million people – or one out of every eight 

persons) was 65 or older. By 2030, these numbers will almost double, with about 72.1 million 

persons (approximately 19.3% of the U.S. population) 65 and over (AoA, Profile of Older 

Americans, 2008). 

 
In addition to the realities of an aging population nationwide, the local community agencies 
made it clear that Ellensburg and its surrounding communities are anticipating an increasing 
percentage of retirees due to its location and weather.  A rapidly increasing aging population at 
both the local and national level requires that attention be paid to creating a workforce who is 
knowledgeable and prepared to meet its current and anticipated needs.  
 



Recommendations 

While the Gerontology Program at CWU has several strengths, one of its primary challenges 

appears to be its need for a strong advocate whose primary responsibility is to attend to the 

needs of the program and to build visibility for the program. Specific recommendations 

necessarily overlap in some areas, and include: 

 

Program Planning and Assessment: 

(1) Appoint a full time director/coordinator for the Gerontology Program. Ideally, this 

should entail hiring a full-time, mid-career gerontologist with experience 

developing/running a gerontology program. Adequate release time should be made 

available to this coordinator so that sufficient attention can be given to revitalizing the 

program. Responsibilities for the coordinator might include: 

o More closely align the program offerings with AGHE Standards and Guidelines 

o Develop and teach introductory and capstone courses in Gerontology 

o Increase the visibility of the CWU Gerontology Program 

o Become a liaison with faculty with interests in aging, as well as library 

consultants re: book/materials 

o Revitalize/coordinate Gerontology Program Advisory Committee 

o Increase publicity/visibility/recruitment 

o Get/disseminate career information 

o Advise students in program 

o Implement assessment plan identified in the self-study 

 

(2) Identify a clear, dedicated institutional home for the Gerontology Program. Rather than 

being a free-standing interdisciplinary program within the College of Sciences, it appears 

that the program would benefit greatly by being placed fully in a welcoming department. 

Full status in a department would increase the program’s visibility on campus, as well as 

providing it with stability and the advocacy of a department chair.  

 

(3) Create a more solid structure for the Gerontology Advisory Committee. A strong 

committee will help to improve “buy-in” from associated departments and faculty. 

o Advisory committee needs to meet more often and have specific 

responsibilities/goals 

o Advisory committee needs to advocate for the program within its own 

departments in order for program courses to be offered in a timely fashion 

o Outside membership from community should be continued and expanded 

 

(4) Become an Institutional Member of the Association for Gerontology in Higher 

Education (AGHE). Membership will help to provide national attention to the program, 

as well as give it access to needed materials regarding program development, careers in 

aging, student and professional development, etc. More information on AGHE may be 

found on their website: http://www.aghe.org/ 

 

http://www.aghe.org/


(5) Devote attention and resources to increasing the visibility of the Gerontology Program. 

A clear presence should be established: 

o On the CWU website 

 List under departments and majors 

 Update program website to include upcoming courses, career 

information, etc. 

 Add links to important career opportunities (e.g., career websites, AGHE, 

GSA, etc) 

o On campus  

 Make presentations about the program in related departments/classes 

 Create an introductory course in gerontology that also serves as a general 

education course 

 Prepare and disseminate materials to advisors in related programs  

o In the community 

 Continue and expand service-learning programs 

 Request assistance in disseminating program materials 

 Publicize what the program is currently doing on campus and in the 

community 

 

(6) Put processes in place to continuously communicate with/track alumni  

o Newsletters and e-newsletters can be a useful tool  

o Invite alumni in as guest speakers, providers of information on current job 

availability, etc. 

o Survey alumni for feedback on curriculum, etc. to keep program up to date 

 

(7) Implement current assessment plan more fully  

o Collect and evaluate data as described in the program assessment plan 

o Increase numbers of “End of Program” and “Alumni Surveys” that are 

administered 

o  Revise surveys to include some open-ended questions (as described previously) 

 

Curriculum: 

(8) Align CWU offerings more closely with the AGHE recommended Standards and 

Guidelines 

o Review Appendices A & B to see where the CWU programs diverge with regard 

to the standards: 

 Number of credit hours for majors/minors 

 Statistics requirement for majors 

 Integrating introductory and capstone courses 

 

(9) Create an Introduction to Gerontology Course (maybe even a general education course). 

Such courses are useful to:  



o Increase visibility of program on campus and to aid with recruitment (especially 

to newer students and those who may not have previously considered the 

importance of Gerontology) 

o Integrate interdisciplinary courses and create logical connections 

 

(10) Bring back the Capstone/Senior Seminar in Gerontology (GERO 499). Such courses can 

help to: 

o Continue the process of integrating interdisciplinary courses and create logical 

connections 

o Disseminate career information 

o Promote the on-going professional development of students 

 

(11) Consider creating additional Gerontology Courses (GERO) 

o More courses specifically within the program allows not only for integration of 

interdisciplinary materials, but also lends greater visibility to the program 

o More courses in the Gerontology domain will give the program more control 

over when key courses will be offered. 

o More courses in Gerontology will allow the program to provide materials that 

are more relevant to the program. This might include some applied type content 

courses. Some course areas to consider developing which are currently not 

available in the program include: 

 Aging Policies and Programs 

 Housing for Older Adults 

 Dementia and Aging 

 Nursing Home Administration 

 Elder Law/Legal Issues and Aging 

 

Faculty and Students: 

(12) Encourage/provide opportunities for professional growth and development in aging 

for both faculty and students. This benefits not only the faculty and students, but also 

improves the visibility/reputation of the program.  

o Encourage attendance at local, regional, and national conferences on aging  

o Encourage research and publication on aging related issues 

o Encourage participation in local, region and national professional organizations 

that focus on aging 

 

(13) Encourage/provide resources for the development of a student organization in 

Gerontology 

o Students expressed a need to get to know others in the program 

o Many models for student groups exist – including local gerontology clubs and the 

National Academic Honors and Professional Society in Gerontology (Sigma Phi 

Omega) http://www.sigmaphiomega.org/ 

o Student groups help not only provide social support for students, but also help 

to foster professional development and growth.  

http://www.sigmaphiomega.org/


o Student groups are also excellent resources for program visibility, publicity, and 

recruitment of new students 

 

Library and Information Literacy: 

(14) Appoint liaison to library   

o Consult on what materials on aging should be purchased for future library 

holdings  

o Annually review access to journals and databases (e.g., AgeLine) 

 

Future Directions: 

(15) Develop both a short term and long rang goals for revitalizing the CWU Gerontology 

Program. 

o In addition to the recommendations above, see Appendix C for a listing of 

materials geared toward Gerontology program development. 
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APPENDIX A 

 

Bachelor’s Degree 

Comparison of CWU’s Gerontology Program Requirements to AGHE Standards & Guidelines  

AGHE (39-42 semester credits/58.5-63 quarter credits)  CWU (46-60 qtr credits) 
     Semester Credits  / Quarter Credits 

 

Required             Semester 15-18cr/ Quarter 22.5-27cr___________________ 

(16) Introductory multidisciplinary course  3cr/4.5cr ________________________  

(or content incorporated into other courses)   (May be available in other courses) 

(17) Sociology of Aging     3 cr/4.5cr SOC 325 Aging   4cr  

(18) Psychology of Aging    3cr/4.5 cr Psy 452 Adult Dev & Aging  4cr 

(19) Biology/Physiology/Health aspects of aging  3 cr/4.5 cr Biol 456 Biology of Aging 3cr 

(20) Research Methods     3 cr/4.5 cr PSY 300 or Soc 465 (methods) 5cr 

(21) Senior Seminar     3cr/4.5 cr ________________________ 

 

Curriculum Clusters (courses from related disciplines) – 1 course equivalent from 3 out of 4 groups (9cr) 

(22) Humanities and Aging    3cr/4.5 cr ________________________ 

(23) Behavioral/Social Sciences and Aging  3cr/4.5 cr _________________________ 

(24) Physical/Health sciences and Aging   3cr/4.5 cr HED 412 Health Aspects of Aging 3cr  

(25) Related Social Sciences and Aging   3cr/4.5 cr FCSF 435 Family Gerontology       4cr 

 

Gerontology Electives 

(26) Courses chosen from the above  curriculum clusters 6cr/9cr  BIOL 201 Human Physiology 5cr 

PSY 454 The Helping Interview 3cr 

Soc 320 Death and Dying 5cr 

SOC 327 Sociology of Health 4cr 

SOC 350 Sociology of Leisure 5cr 

SOC 373 Social Groups 5cr 

POSC 320 Public Administration 5 

POSC 325 Intro to Public Policy 3 

PSY 455 Beh. Med./Health Psy  4 

FCSN 441 Nutrition & Aging 3 

ADMG 371 Admin. Mgnt. 4 

HED 410 Community Health 3 

GERO 496 Individual Study (1-6) 

Other as approved 

Non-Gerontology requirement 

(27) Statistics      3cr/4.5cr _____________________ 

(28) Practicum     6cr/9cr  GERO 490 Field Experience    12cr 

 

Total semester credits 39-42 (for quarters, multiply by 1.5 = 58.5-63 credits) 

 

   CEW Major 1: 60 Credits 

   CEW Major 2: 46 (must also complete another major or minor): 

     * Business Administration 

     * Community Health Education 

     * Family & Consumer Science (Family Studies or Nutrition) 

     * Recreation and Tourism 

     * Psychology 

     * Sociology 



APPENDIX B 

 

Minor 

 

Comparison of CWU’s Gerontology Program Requirements to AGHE Standards & Guidelines  
 

AGHE  (21-27semester cr /31.5-40.5 qtr credits)   CWU (20 quarter credits)  
    Semester Credits  / Quarter Credits 

 

Required             Semester / Quarter 22.5-27cr___________________ 

(29) Introductory to Gerontology   3cr/4.5cr ________________________  

(or content incorporated into other courses)   (May be available in other courses) 

(30) Social Aspects of Aging    3 cr/4.5cr SOC 325 Aging   4cr  

(31) Psychological Aspects of Aging   3cr/4.5 cr Psy 452 Adult Dev & Aging  4cr 

(32) Biology/Physiology/Health aspects of aging  3 cr/4.5 cr _______________________ 

(33) Integrating Course (Gerontology content integrated 

With student’s major)    3cr/4.5 cr ________________________ 

 

Elective (additional 3 credits if integration course is not available) 3-6cr/4.5-9cr  

         BIOL 201 Human Physiology 5cr 

HED 410 Community Health 3 

HED 412 Health Aspects of Aging 3 

PSY 454 The Helping Interview 3cr 

PSY 455 Beh. Med./Health Psy  4 

Soc 320 Death and Dying 5cr 

SOC 327 Sociology of Health 4cr 

SOC 350 Sociology of Leisure 5cr 

SOC 373 Social Groups 5cr 

POSC 320 Public Administration 5 

FCSN 441 Nutrition & Aging 3 

Other as approved 

  

Practicum      3-6cr/4.5-9cr  _______________________ 

 

  

 

 

 

 

* Note: According to the CWU Bulletin, the following GERO courses are listed but not used in either the major or 

minor as a required or an elective: 

 

GERO 491 Workshop 

GERO 498 Special Topics 

GERO 499 Capstone Seminar 



APPENDIX C 

 

Recommended Resources/Reading for Gerontology Program Development 

 

National Associations: 

Association for Gerontology in Higher Education (AGHE). WWW.AGHE.org Includes listing of 

publications available 

Gerontological Society of America (GSA). http://www.geron.org/ 

 
 

Readings on Gerontology Program Development/Assessment: 

Gilford, R., Gibson, L., & Newton, R.(2005). Gerontology required core courses and gerontology 
program success. Gerontology & Geriatrics Education, 25(3), 31-48. 

 
Gugliucci, M.R., Miller, R., & Moore, K. (Eds.) (2008) Standards and Guidelines for Gerontology 

Programs – Fifth Edition. Association for Gerontology in Higher Education: Washington, 
DC.  

 
Fernandez, K. (2008). A new standard of care: Despite opportunity, Gerontology programs face 

obstacles. Community College Journal, 78(6), 30-33. 
 
Johnson, C., Bulot, J.& Johnson, R. (2008). Outcome assessment of mentorship program. 

Educational Gerontology, 34, 555-569. 
 
Majeski, R., Damond, M. & Stover, M. (2007). Assessment of gerontology programs: A 

comprehensive, strategic approach Educational Gerontology, 33., 543-560. 
 
Reynolds, S., Haley, W. & Hyer, K. (2007). Expanding gerontology enrollments: Successful results 

of an innovative outreach program. Gerontology & Geriatrics Education, 28(1), 37-49. 
 
Roberto, K., Usita, P., Weeks, L., Wacker, R. (1997). Comparison of Bachelor’s and Master’s degree 

gerontology programs: Alumni characteristics, employment, and employer assessment. 
Gerontology & Geriatrics Education, 18(1), 77-89. 

 

Careers in Aging Information (selected): 

Agework.com http://www.agework.com/agework/ 

Association for Gerontology in higher education (AGHE) 
http://www.aghe.org/site/aghewebsite/  
http://www.careersinaging.com/careersinaging/about_AGHE.html 

Exploring Careers in Aging http://www.exploringcareersinaging.com/  

Internship and fellowship in Aging 
http://www.experienceinaging.com/home/index.cfm?site_id=1571 

Senior Housing Jobs http://www.seniorhousingjobs.com/ 

 

http://www.aghe.org/
http://www.geron.org/
http://www.agework.com/agework/
http://www.aghe.org/site/aghewebsite/
http://www.careersinaging.com/careersinaging/about_AGHE.html
http://www.exploringcareersinaging.com/
http://www.experienceinaging.com/home/index.cfm?site_id=1571
http://www.seniorhousingjobs.com/

