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The Department ofMilitary Science houses the Anny ROTC program, exclusively. Since
this program's primary reporting agency is the United States Department of the Anny,
the Academic Program Review process is the protocol the Anny requires rather than the
Central Washington University protocol. The review (or in military language, the
inspections) occurred during the 2005-06 academic year and were conducted by a number
ofmilitary officers and other military approved personnel.

Program Strengths:
1. Recrui1ment and Retention: All cadre members have roles in cadet recrui1ment

and retention. The Department Chair knows and implements the goals and
objectives of the recrui1ment and retention process and follows a marketing plan.

2. Resource Management and Logistics: The department meets the military level of
"laudatory" in property accountability, supply room appearance, and government
purchase card procedures. The department personnel, instructors, and cadets
consistently demonstrate a high level of responsibility in the stewardship of their
facilities, technology and other equipment, spending, and materials organization.

3. Personnel and Administrative Directorate: The military inspectors rated the
personnel and administrative directorate as an area of strength. Civilian
evaluations were timely and follow up conferencing occurred.

4. ROTC Fund Raisers: The department's fund raising organization is good,
including a delineation of how this responsibility should be managed.

5. Information Support Activity: Based on Central Washington University policy, all
cadets have computer access, including user names, passwords, and e-mail
accounts. The military inspectors praised the department (i.e., the university) for
its anti-virus software, which is consistently updated. Long distance phone calls
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are monitored, which is in compliance with the department personnel's
compliance with federal and state financial, equipment, and ethics laws.

6. Safety: Based on risk assessment analyses, the safety protocol is well organized
and implemented.

7. Training: The military inspector rated the training (Le., curriculum and
instrnction) as commendable. Specifically, the new army ROTC curriculum is
well organized, and the instrnctors are well versed in the curriculum. The Army
inspector was pleased that the instrnctors use BlackBoard.

8. Cadet Actions and Standards: The Army inspector rated this area as
commendable. Files are organized based on the new Army checklist protocol and
security clearances were processed within the military timeframe.

Summary of Program Strengths: The Army ROTC program is a vital component of the
overall student experience options at Central Washington University. The cadets assume
a demonstrated high level ofresponsibility in their coursework, leadership at CWU and in
the community, and dedication to becoming military officers. The Army ROTC faculty
are well respected by civilian faculty, as well as CWU's administration. It is
commendable that the Department Chairs consistently become actively involved in the
overall operations of the college and university. The Army ROTC has representation at
every CEPS meeting, including the Executive Council meetings each week.

Recommendations:
1. The Army ROTC Department Chair, faculty, and staff should follow the

recommendations included in the "Inspection Results."
2. The ROTC personnel and cadets should continue the excellence they have

achieved during the past five years. The "excellence" is in the following areas: (a)
curriculum and instrnction; (b) military competition results both regionally and
nationally; (c) quality and strengths of the cadets; (d) quality and competence of
the civilian personnel; (e) quality, competence, and dedication of the Army
personnel who serve as instrnctors and leaders in the program.


