
Fiscal Year:
Program Name: Theatre Arts
Program Manager:

Please provide an explanation for any positive or negative fund balances at year end.

SERVICE & ACTIVITY FEE ANNUAL REPORT

Theatre Arts

Please provide a detailed explanation of any fund transfers from one service and activities fund 
budget to another.

Please provide an overview of the student centered programming provided, i.e. type of 
programs, milestones, number of students impacted, and how they benefited.

Please list any S&A funded position that have been vacant longer than six (6) months. If any 
vacancies exist, please explain how you utilized the funds and what your long term plans are 
for the position.



Service & Activities Base Funding
Financial Overview

For the month ended October 31, 2022
Department: S&A Theatre Arts

Student Activities Funds
No Component
As of 11/14/22

27

FY22  Actuals
FY23 Forecast +

Actuals

Revenues

CWU-Allocation (Revenue) 52,950 50,163

Total Revenues 52,950 50,163

Transfers

Total Transfers 0 0

Expenses

CWU-Student/Temporary/Overtime 17,571 4,205

Total Salaries 17,571 4,205

CWU-Benefits 411 96

Total Salaries & Benefits 17,982 4,301

CWU-Goods & Services 0 50,163

CWU-Goods 50 0

CWU-Program 0 0

Bad Debt 0 0

Total Goods & Services 50 50,163

Total Expenses 18,032 54,464

Net Resources 34,918 (4,301)

Projected Beginning Fund Balance 0 34,918

Projected Ending Fund Balance 34,918 30,618


	Text6: FY 2022
	Text4: AY 22 had a large positive balance because we were in the process of returning to live production at a smaller scale than before. Student interest in working in person had reduced, and shop supervisors who are traditionally the student employee supervisors were in flux and learning their roles in hiring and student supervision and so were not prepared to employ students at the same levels. 
	Text3: None
	Text2: --Student employment in professional-style theatrical fabrication shops:  ~18 students employed. 

--120 student directly benefited from direct support from the result of the student employee's work. 

Milestones of employing at pre-pandemic levels are in progress, this Academic year represents a 50% return to that level. Work on assessing the effectiveness of this employment program had begun, but has stalled with the medical leave of one of the major student employee supervisors. 
	Text1: The front office assistant is still vacant. Theatre Arts' Senior Secretary is the supervisor for this position and this person was teleworking for the fall quarter, and then retired in December, then, we were hiring and training a new Senior Secretary until the end of the academic year.  
	Program Manager_44: Christina Barrigan


