SERVICE & ACTIVITY FEE ANNUAL REPORT
ASCWU Equity and Services Council: $63,196

The S&A Committee supports this student initiated group. Their programming is supportive of
student interests and continues to grow. The committee increased funding to meet the expansion
of ESC recognized organizations.

Fiscal Year: FY2018
Program Name: ASCWU Equity and Services Council
Program Manager: Jeffrey Rosenberry

Please list any S&A funded positions that have been vacant longer than six (6) months. If any
vacancies exist, please explain how you utilized the funds and what your long term plans are
for the position.

No positions have been vacant.

Please provide an overview of the student centered programming provided, i.e. type of
programs, milestones, number of students impacted, and how they benefited.

Each student organization provided events that were in relation to their mission. For example, MEChA hosted a regional conference and FASA
Baririo Fiesta, BSU hosted Showtime at Central. In addition, ESC would host quarterly gatherings to build community among the 8 organizations
such as Bring Your Culture to the Table, and Friendsgiving. During these type of gatherings, students learned about each group, shared foods that
were culturally relevant, and participated in team building activities. Every quarter, ESC coordinated a President's Roundtable where all presidents
and advisors of each organization received a report from the ESC Chair and advisor. The information included budget update, changes in policies
and procedures, and provide opportunities for them to ask questions.

Please provide a detailed explanation of any fund transfers from one service and activities fund
budget to another.

ESC and the ESC organizations would seek sponsorships for other S&A groups to enhance their
events. The Diversity and Equity Center, the Center for Leadership and Community Engagement,
and Campus Activities are a few of the departments who supported student programs.

Please provide an explanation for any positive or negative fund balances at year end.

There was a negative balance in the budget. With the transition of ESC
advisors, the focus was to allow students to finish the year. The summer was
then dedicated to formalize policies and procedures to become fiscally
responsible of the budget. The new ESC advisor and ESC Chair continues to
work closely with the SURC Accounting manager and the Interim Director for
the Diversity and Equity Center to be proactive on expenditure approvals.
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FY18 FY19 FY20 FY21
Actuals Budget Budget Budget

BEGINNING BALANCE (1,499)  (6,951)  (2,398) 397
RESOURCES

S&A Allocation 63,196 63,196 63,196 63,196

Self-Support Funds (542) - - -

Other Funds Received - - - -
TOTAL RESOURCES 62,654 63,196 63,196 63,196
EXPENSES

Student Payroll 11,012 12,800 13,184 13,580

Non Student Payroll - - -

Benefits 289 384 396 407

Goods & Services 56,806 45,458 46,822 48,227
TOTAL EXPENSES 68,107 58,642 60,402 62,214
TRANSFERS

Transfers In - - - -

Transfers Out - - - -
TOTAL TRANSFERS - - - -
NET (5,452) 4,554 2,794 982

Ending Fund Balance (6,951) (2,398) 397 1,379
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