
Who Can I Talk To?

What Will They Do With 
The Information?

What is Sexual Misconduct?

From utilizing confidential resources 

to reporting to the University or law 

enforcement, you have choices about 

where to seek assistance, as well as 

what, where, and when to report, if 

you choose to do so.

• The resources listed in this 

brochure are divided into 

categories based on whether  

they are confidential or private

• Each CWU campus will have varied 

local resources depending on the 

location

Anyone seeking assistance, whether for 

themselves or someone they are concerned 

about, is strongly encouraged to contact a 

confidential resource first. 

Confidential resources can be a good  

starting point for individuals seeking 

information or support because they  

can outline the various reporting options  

and resources available, without the  

responsibility to report the incident to the 

Title IX Coordinator or law enforcement.

  

At CWU, all forms of sexual misconduct 

are prohibited.

Sexual misconduct is a broad  

term that includes acts of:

• Sexual violence/assault

• Sexual harassment

• Sexual exploitation

• Dating violence

• Domestic violence

• Stalking

For additional information and detailed definitions 

of prohibited sexual misconduct for University 

community members, please refer to the Title IX 

Grievance Procedure (CWUR 3-45-061), Sexual 

Harassment Policy (CWUP 2-35-050), CWU  

Student Conduct Code (WAC 106-125), and  

Domestic Violence and the Workplace Policy  

(CWUP 2-30-040).
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Who Can I Talk To? How Can They Help? What Will They Do With 
the Information I Share?

CONFIDENTIAL RESOURCES - These resources will keep your identity and any information shared confidential.

P.A.T.H.  
(Prevention, Advocacy, Training, and Healing)

SURC 256

-AND/OR-

 Local Victim Advocacy

Provides advocacy and support to those impacted by 
interpersonal violence

• Support via appointment, drop-in, or by phone

• Explains and assists with reporting options

•  Coordinates resources, supportive measures,  

and accommodations

• Does not investigate

•  Shares information per your wishes 

except in situations of immediate 

threat or danger, or abuse of a minor 

or elder

Student Counseling Services 
Black Hall 225

-AND/OR-

 Local Mental Health Services 

Provides primary mental healthcare and crisis support

• Support via appointment, drop-in, or by phone

•  May assist with accessing campus and community resources

*Timelycare provides 24/7 virtual medical and mental healthcare to CWU students

Student Health Services
Corner of 11th and Poplar

-AND/OR-

Local Health Services 

 Provides needed medical treatment, such as treatment for 
injuries or preventative treatment or testing for STIs, HIV, and 
pregnancy

• Support via appointment or by phone

*Timelycare provides 24/7 virtual medical and mental healthcare to CWU students

PRIVATE RESOURCES - These resources are NOT confidential, but your privacy will be protected to the greatest extent possible.

Civil Rights Compliance 
Title IX Coordinators

Barge 204

 Process and responds to all reports of Sexual  
Misconduct at CWU 

•  Discuss rights, options, and resources, such as  

supportive measures 

• Discuss rights, options, and resources

• Coordinates supportive measures and referrals

•  Takes required action in situations of 

acute threat to individual or community 

safety

•  Shares information as needed, but 

confidentiality is not guaranteed

University Police  
and Public Safety
1211 Wildcat Way

-AND/OR-

 Local Law Enforcement 

Process and responds to reports of criminal offenses, as  
well as public safety concerns

•  Dedicated to sensitive response to crime, such as victim 

advocate response and support

•  Explains options and pursues remedies and resolutions, 

including safety planning

•  Conducts investigation when you file a criminal complaint

*IF YOU FEEL UNSAFE: CALL 911 FOR ASSISTANCE*

•  Reports relevant information to 

appropriate University campus partner

•  Takes required action in situations of 

acute threat to individual or community 

safety

•  Shares information as needed, but 

confidentiality is not guaranteed

Responsible Employees
All professional CWU faculty and  

staff, as well as designated  

student employees

Duty to respond to and report sexual misconduct at CWU

•  Offers support and directs to campus resources

• Respect student and employee privacy

•  Required to report information to  

the Title IX Coordinator

• Does not investigate

SEE BACK OF BROCHURE FOR MORE INFORMATION ABOUT PROHIBITED SEXUAL MISCONDUCT AT CWU


